
UPCOMING MEETINGS
for the

FORD COUNTY BOARD

UPCOMING MEETINGS

Tuesday. Ian. 2. 2024
7:00 A.M. Highway Committee Meeting - Highway Department in Roberts

Wednesday,Ian. 3. 2024
9:00 A.M. Sheriff Committee Meeting - Sheriffs Boardroom at the fail

Thursday. Ian. 4. 2024
9:00 A.M. Finance Committee Meeting - Small Courtroom in Courthouse

Monday.Ian. 8. 2023
7:00 P.M. County Board Meeting - Sheriffs Boardroom at the )ail

Notes:

Courthouse will be CLOSED on Monday, December 25th, 2023 for

Christmas Day.

Courthouse will be CLOSED on Monda/, f anuary L,2024 for New

Year's Day

Courthouse will be CLOSED on Monday, |anuary 1,2024 for Martin

Luther King, |r. Day

t



ANNUAL REPORT OF

OFFICIAL FEES AND EMOLUMENTS RECEIVED

To the Chairman of the County Board of Ford County:

I, AMY FREDERICK, County Clerk in and for the County of Ford and the State of Illinois, respectfully
present the following report of alt fees and emoluments of my office, from 01 December 2o22 to 3o November 2023

wherein I state the gross amount of all fees or emoluments.

NATURE OF SERVICES

CLERK & RECORDER REVENUE:

for Certinea Conie $21J65-00

SUB TOTAL $140.018.98

CLERK & RECORDER DEDICATED FUNDS:

$44Ai4J0
For Auto Vital Fees $5.016.00

$49.450.00SUB TOTAL

FUNDS TO THE STATE.

for Oeattr Certinca $5J68-40
for netlnouent fax $a90-[22,6t

SUB TOTAL ss72.604.61

73.597TOTAL

STATE OF ILLINOIS )
)SS

coUNTYoFFORD l
I, AMy FREDERICK, do solemnly swear that the foregoing account is in all respects just and true according to my

best knowledge and belief, and that I have neither received directly or indirectly nor directly or indirectly agreed to

receive or be paid fol my own or another's benefit, any money, article or consideration that therein stated, nor am I

I entitled to any fee or emolument for the period therein mentioned, other that those specified.

Respeqfqlly submitted this lsI dqyof December. 2023.

Clepk,Qfleco

/ --- Signed and Sworn to me, this 1st day of December' 2023.

,C -' n -n<-, d u-lctu {it-r.' v t -, v-- -

Iord

DENISE LWILLIAMSON
OFFICIAL SEAL

Notary Public
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AI\NUAL REPORT
DECEMBER 1. 2022 . NOVEMBER 30. 2023

TOTAL DEATH INVESTIGAT]ONS

TOTAL RESIDENT DEATHS
TOTAL NON-RESIDENT DEATHS
31

Inquiries or Inquest Pending

1) Natural- Death Investigations
2) Undetermined Death
3) Suicide
4) Homicide
5) Accidental Death
a) Accidental Motor Vehicle Death
b) Accidental Drug or Alcohol Death

AUTOPSIES
t1
TOXICOLOGY
EXTERNAL EXAMINATIONS
HOSPICE CASE
INQUESTS CONDUCTED
CREMATION PERMITS INVESTIGATED AND ISSUED
NOTIFICATIONS EOR OTHER COUNTIES
ORGAN & TISSUE DONATIONS

Investigations returned to the Medical Profession

CREMATION PERMIT FEES
REPORT FEES
MISC. & GRANT EEES
TOTAL REVENUE

79'7

160

0

728
0

81
2

0

0

$ 5,550.00
$ 00. 00
$ 4, 336. oo
$ 9,886.00

Respectfully Submitted,



BRANDON RODERICK
FORD COUNTY CORONER



MONTH END REPORT
November 2023

TOTAL DEATH INVESTIGATIONS

TOTAL RESIDENT DEATHS
TOTAL NON-RESIDENT DEATHS

Past Inquires or Inquests Pending

Inquires Pending this month

5a)
sb)

Natural- Death Investigations
Undetermined Death
Suicide
Homicide
Accidental Death
Accidental Motor Vehicle Death
Accidental Drug or Alcoho1 Death

RESPECTFULLY SUBM

BRANDON RODERICK
FORD COUNTY CORONER

76

11
5

0

0

1

2

3

4

5

L6
0

0

0

0

0

0

1

11
0

4

AUTOPSIES
TOX]COLOGY
EXTERNAL EXAMINATIONS
HOSPICE CASE----
INQUESTS CONDUCTED
CREMATION PERMITS INVESIGATED AND ISSUED

NOTIFICATIONS EOR OTHER COUNTIES
ORGAN & TISSUE DONATION

]NVESTIGATIONS RETURNED TO THE MEDICAL PROEESSION

CREMATION PERM]T EEES
REPORT FEES
MISC. EEES (Grant)
INVOICES RECEIVED
TOTAL REVENUE

RECIEVED

0

0

$ 400.00
.00
.00

00.00
$ 400.00



07 Nov 2023

09 Nov 2023

l6 Nov 2023

2023

13 Nov 2023

15 Nov 2023

18 Nov 2023

20 Nov 2023

25 Nov 2023

28 Nov 2023

FORD COUNTY
OFFICE OF EMERGENCY MAI\IAGEMENT

200 W. State Street Room B-5
Paxton, lL 60957

Phone 217-379-9415

Activity Report

Ford County Highway Committee Meeting (Roberts)
Monthly Starcom Radio Drill (Paxton)

Ford Committee Finance Committee Meeting (Paxton)

Illinois Emergency Management Agency (IEMA) County Conference Call @axton)

Ford County EMA (Paxton)

Ford County Board Meeting (Paxton)

National Weather Service Winter Services Webinar Paxton

Gibson City Lighted Christrnas Parade

Hazmd Mitigation Webex @axton0

Paxton Christmas Parade @axton)

National Water Prediction System Webinar (Paxton)

submitted by:This report was

x x

c

l.rd { irsEtv , MA



Monthly Report to the Ford County Board
On Activities at the Highway Department

December,2023

The Ford County Highway Department completed the following activities during
the month November, 2023.

Ensineerins Division
. Entered claims and allotments to various county and township funds.
. Assisted Maintenance Division.
o Replacing County Bridge in Mona Township.
. Jeremy Putnam Started Bridge Inspection Training in Springfield.

Maintenance Division
. Performed maintenance and repair on County owned equipment.
. Conducted routine inspection and maintenance of roads, entrances, shoulders

and signs on County system.
o Had Trucks Safety Inspected.

CounW Engineer
o Assisted Commissioners with Drainage and Traffic Control Projects in Ford

and Iroquois Counties.
. Assisted Iroquois County Highway Department.
o Attended District 3 County Engineers Meeting in Grundy County.



Ford County Highway Committee Minutes

The Ford County Highway Committee met on December 5,2023 at the Ford County Highway Depaltment in Roberts,

Illinois.

Present at this regular scheduled meeting were Chairman Tim Nuss, Ann Ihrke, Carson Vaughn, Chase McCall and Lesley

King. County Engineer Greg Perkinson was also present. Mr. Nuss called the meeting to order at 7:00 a.m.

Mrs. Ihrke moved to accept the Agenda. Seconded by Mrs. King. Motion passed

First on the agenda was the review of the November 7, 2023 minutes. Mrs. moved and Mr. McCall seconded the

motion that they be approved. Motion passed

Public Comment:

None

November bills were read and presented by Mr. Perki
the bills to the full board.

The committee then reviewed the fund balance report and

Old Business:

Mr. Perkinson informed the committee of the
and will provide a written report for the full

Mr. Perkinson updated the the shared

needs of Ford County

ss moved and seconded the motion to send

and

during the month of November

ss reminded the committee that the

on the signs at Buckley Road and Illinois Routeing flThe process accepting dol
I l5 was discussed.

with
webs

The snow of publishing the policy on social media along

was Whitebird volunteered to post the resolution on his

New

Next Meeting wl a.m.

Resolutions:

Resolution Allowing

Mrs. Ihrke moved an

Iroquois County

dMr.V the motion to present to the full board for approval

p

with

it to

2,2024

Having no further items to discuss, Mr. Vaughn moved to adjourn at 8:15 am. Seconded by Mr. Nuss. Motion passed.



FORD COUNTY PROBATION AND COURT SERVICES
Stats for November 2023

NOVEMBER of 2023

ADULTS:
Active Caseload

Felony Cases 67

Misdemeanors 22

DUI Cases 20

Traffic Cases 0

TOTAL 109

JUVENILES:
Active Caseload

Probation 5

Cont'd Supervision 0

Informal 0

Other 0

TOTAL 5

PUBLIC SERVICE:
Adults

Cases 62

Hours 7075

TOTAL CASES: 62

TOTAL HOURS: 7075

Administrative Cases

NOVEMBER 2022 (Same month last yeat)

ADULTS:
Active Caseload

Felony Cases 54

Misdemeanors 23

DUI Cases 19

Traflic Cases 3

TOTAL 99

IUVENILES:
Active Caseload

Probation 6

Cont'd Supervision 0

Informal 3

Other 0

TOTAL 9

PUBLIC SERVICE:
Adults

Cases 58

Hours 6647

TOTALCASES: 58

TOTAL HOURS: 6647

Administtative Cases

Active 77

Warants 140

TOTAL ZI7

Active

Inactive

TOTAL

Iuveniles

Cases

Hours

Active

Warrants

TOTAL

Administrative Cases

Active 9

Inactive 7

TOTAL 10

Juveniles
Cases

Hours

94

743

'237

Administtative Cases

13

I
74

3

725

9

267

RESTORATIVE JUSTICE / DIYERSION:
lntakes this month 3

Cases teviewed this montl 3

Active Conference/Diversion Cases Restorative Justice / Diversion 12

INVESTIGATIONS: VIOI-ATIONS:
PS['s otdeted 5 PSI's completed 8 Adult: 3 Juveniles: 0

Record Checks completed 0

INTAKES:
Adults: 5 Juveniles: 0

ELECTRONIC MONITORING / GPS:

Adults: 1 Juveniles: 0

CONTACTS FROM POLICE AND / OR CLIENTS AFTER HOURS:
Police 2 Clients 8

HOME / SCHOOL VISITS CONDUCTED DURING THE MONTH:
Home: 2 School 0

RESTITUTION / COMMUNITY SERVICE COMPLETED:
Restitution collected this mont 962.69

Community Service collected:

Adults: 222 Juveniles: 40



COMMUNITY MEETING ATTENDED THIS MONTH:
Ford County Board Meeting Outreach Committee Fotd County Insutance and Petsonnel Meeting

Ford County Finance Meeting CMO and SART Meeting

ROSC Meeting Fotd County Stakeholders Meeting

TRT\ININGS / PRESENTATIONS COMPLETED DURING THIS MONTH:

TOTAL NUMBER OF HOURS WORI(ED OUTSIDE MON. - FRI. 8:30 - 4:30: 72

OFFICERCASELOAD ADULTS
JenniferAnderson 702

Rocky Marron 48

Ariel Brucker 28

Mallory Lithgow 25

Warrant Status 743

TUVENILES PRE-TRIAL

INTAKES THIS MONTH:

2

0

12

I

Adult:
Felony Cases 2

Misdemeanors 3

DUI Cases 0

Traffic Cases 0

TOTAL 5

CONFINEMENTS:
Juvenile Detention 0 Juvenile Detention Screening

IDOC Commitments 3

Group Home 1 Adults: 0 Juveniles: 1

Residential Substance Abuse Treatment: Adults: 4 Juveniles: 0

ADULT PROGRAMS ORDERED THIS MONTH:
Alcohol / Substance Abuse Assessment 3

COMPLETED THIS MONTH:

Juvenile:
Probation

Cont'd Supervision

lnformal

Other

TOTAL

0

0

0

0

0

5

DUI Assessment 37

Alcohol / Substance Abuse Treatment 0

DUI Education / Treatment 20

Victim Impact Panel 23

Cognitive Classes 50

Anger / Domestic Abuse Classes 32

Mental Health 72

Sex Offender Treatment 00

Parenting Classes 00

GED 00

Traffic School 00

1



Office of
SHERIFF OF FORD COUNTY

Chad Johnson, Sheriff
235 N. American St.

Paxton,Illinois 60957
Telephone: (217) 379-9277

E-mail address : fcsheriff@fcsheriff. com
Fax: (217) 379-4801

SHERIFF'S ANNUAL REPORT OF
OFFICIAL FEES AND EMOULUMENTS RECEIVED

To the Chairman of the County Board of Ford County:

I, Chad Johnson, Sheriff in and for the County of Ford and State of Illinois, respectfully present the following report
of all the fees and emoluments of my Office, for the period from December 01,2022, to November 30,2023, wherein I state
the gross amount of all fees and emoluments by me earned by official services during said year.

NATURE OF SERVICES

For Prisoner Boarding.....
For Sherifls Contracts...
For Inmate Phones...
For Sheriff s Misc. Reimbursements
For Civil Process...
For Sheriff s Sales......
For Transport Reimbursement... .....
For Arrestee Medical Fund......... ..
For Seized,lForfeit Fund...
For DUI Reinforcement Fund...... ..
For Report Photocopies.
For Bond Fees......
For Paid Interest......
For Dedicated Vehicle Fund...... ....

..$

..$

.. $

..s

..$
.. $
,.. $
..$
..s
..$
.. $
... s
..$
.$

336,532.00
99,296.41
43,917.65
19,324.80
I 8,3 90.5 I
6,600.00
5,761.37
1,042.50
1,336.00

710.00
340.00
240.00
104.75

20.00
Total Receipts................ $533,615.99

STATE OF ILLINOIS )

COUNTY OF FORD

I, Chad Johnson, do solemnly swear that the foregoing account is, in all respects, just and true according to my best
knowledge and belief, and that I have neither received directly or indirectly, or directly or indirectly agreed to receive or to be
paid for my own or another's benefit, any other money, article or consideration that therein stated, nor am I entitled to any fee
or emolument for the period therein mentioned, other than those therein specified.

Respectfully submitted this 30th day of November 2023.

Sheriff

Notary Pullic

SS

OFFICIAL SEAL
BARBARA G KING

NOTARY PUBLIC. STATE OF ILLINOIS
MY COMMISSION EXPIRES:0812024

Signed and sworn to, before me, this 30h day of November 2023.

)
)



INCOME RECEIVED
$19,312.00 - Boarding
$ 3,333.34 - Contracts
$ 2,658.30 - Inmate Phones

$ 1,800.00 - Sheriff Sale

FORD COTJNTY SIIERIFF'S OFFICE
NOYEMBER 2023

ACTIVITY ST]MMARY REPORT

$ 1,067.90 - Civil Process

$ 242-39 - Transport Reimbursement
$ 130.00 - Arrestee Medical Fund
$ 104.75 - Interest

$45.00 - Reports
$10.00 - Misc. Reimbursement

TOTAL FOR THE MONTH OF NOWMBER
$28,703.68

TRAFFIC ACCIDENTS- 13

WARNING CITATIONS-Sg

TRAFFIC CITATIONS-40
27 - Speeding
06 - Driving Uninsured Vehicle
03 - No Driver's License

FY23 TOTAL TO DATE
$533,615.99

CIWL CITATIONS-q3
02 - Domestic Battery
01 - Bond Violation

F IE LD INC ID E NT/C O MPLAINT RE P O RTS
l7 - Agency assists

1 2 - CivilAtron-criminal complaints
11-Motoristassists
10 - Domestic Disputes
06 - Animal complaints
06 - Investigation follow-up
06 - Suspicious vehicle
05 - Welfare check
05 - Security alarm check
03 - E91 t hang ups
02 - Theft

02 - Suspended License
01 - Suspended Registration
01 - Failure to notifu SOS of address change

02 - Har assment complaint
02 - House check
02 - Juvenile complaint
02 - Properry Standby
02 - Suspicious person
01 -Vandalism
01 - Suicide threat
01 - Missing person
01 - Fraud
01 - Item found
01 - Burglary

CIWL PROCESS ACTIVITY (SERVICES/ATTEMPTS)
Court Summons: 21122 Warrants: 15

FORD COUNTY INMATES TOTAL MAND,A,YS TO DATE (10,465)

Monthly Ford County Inmate Mandays: 610



ORDINANCE FOR CERTIFICATE OF TAX LEVY
24- ,

STATE OF ILLINOIS)
couNTY oF FORD)

WHEREAS, the Ford CountSl Board caused to prepare a tentatiVe Budget for the year of 2023
and the Fiscal Year of 2024, and the Clerk & Recorder has made the Budget available for
public inspbction for at least fifteen (15) days prior to final action thereof;'and

WHEREAS, said Budget was duly and properly passed by said County Board on November L3,

2023; and

BE IT RESOLVED THAT, the Certificate of Tax Levy for Ford County for the2024 Fiscal Year

is as follows and shall be adopted as the Certificate of Tax Levy for this County for said Fiscal

Year:
AMOUNT'OF LEVY

Corporate
IMRF
County Highway
Bridge-Joint with Co
Mental Health Facility
Federal Aid Matching
Public Health Dept.
Tort Liab & Gen Ins
Soc. Sec.
Extension Education
Lease/Purch/Rental
Unemployment Ins
Workers Com tion

$
$
$
$
$
$
$
$
$
$
$
$

1,368,999.00
243,O40.OO
380,000.oo
190,000.00
208,500.00
190,O00.00
220,000.00
540,000.00
496,000.00

50,000.00
354,292.OO

10,000.00

$ 4,250,831.00TOTAL IEVY AMOUNT



BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the 2024'Fischl Year.upon the assessed

valuation, upon all the property assessed in the County of.Ford, Stale of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a GENERAL CORPORATE FUND COUNTYTAX,,in the sum g{One Million-Three Hundred-

Si*minIu,,a.edNinety-NineDollars.1$i,soa,ese,oo1

BE IT RESOLVED thatthere be and there is hereby Levied and Ordered Eitended

by the County Clerk and collected for the2O24Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
an ILLINOIS MUNICIPAL RETIREMENT FUND TAX, in the sum of Two Hundred-Forty-

Three Thousand-Forty Dollars. ($243,040.00)

BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a COUNTY HIGHWAY FUND TAX, in the sum of Three Hundred-Eighty Thousand

Dollars. ($380,000.00) :

BE IT RESOLVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the 2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a COUNTY BRIDGE FUND TAX, in the sum of One Hundred-Ninety Thousand

Dollars. ($190,000.00)

BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the 2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a COUNTY MENTAL HEALTH BOARD L708) FUND TAX, in the sum of Two-Hundred-

Eight Thousand Five Hundred Dollars. ($208,500.00)

BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a MATCHING TAX FUND, according to Chapter lZ'J.,Sec.5-603 of the Illinois
Revised Statutes, in the sum of One Hundred-Ninety Thousand Dollars. ($190,000.00)



BE IT RESOLVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the 2024 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a PUBLIC HEALTH FUND TAX; in the sum of Two Hundred-twenty Thousand Dollars.

($22o,ooo.oo)

BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

bytheCountyClerkandcollectedforthe2o24FiscalYearupontheassessed
valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a TORT IIABILITY AND JUDGMENT FUND TAX, in the sum of Five Hundred-Forty

Thousand Dollars. ($540,000.00)

BE IT RESOLVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a SOCIAL SECURITY FUND TAX, in the sum of Four Hundred Ninety-Six Thousand

Dollars. ($496,000.00)

BE IT RESOLVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,

a COUNTY COQPERATIVE EXTENSION FUND TAX, in the sum of Fifty Thousand

Dollars. ($50,000.00)

BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon_the as-sessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,

A FORD COUNTY PUBLIC BUITDING COMMISSION TEASE FUND TAX, iN thc SUM

of Three Hundred-Fifty-Four Thousand-Two Hundred-Ninety-Two Dollars. ($354,292.00)

BE IT RESOLVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for the2O24 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,

an UNEMpLOYMENT FUND TAX, in the sum of Ten Thousand Dollars. ($10,000.00)



BE IT RESOTVED that there be and there is hereby Levied and Ordered Extended

by the County Clerk and collected for'the 2024 Fiscal Year upon the assessed

valuation, upon all the property assessed in the County of Ford, State of Illinois, as

equalized by the Board of Review and Department of Revenue, Springfield, Illinois,
a WORKMAN'S CoMPENSATION FUND TAX. in the sum:of ZERO Dollars. ($0.00)

The Total Ford'County Tax tevy for the2O24 Fiscal Year is $ 4,250,831.00.
2023Tax Levy -
2022TaxLevy =
202LTax Levy -
2020Tax Levy =
20L9 Tax LevY =
2018 Tax LevY =
20L7 Tax Levy -
20L6Tax LevY =
2015 Tax Levy -
20t4Tax Levy -

Signed this 11th day of December,2023.

Debbie Smith
Ford County Board Chairman

ATTEST
Amy Frederick
Ford County Clerk & Recorder

$

$

$

$

$

$

$

$

$

$

4,511,935.00
3,957,463.00
3,795,LL1..00
3,6L4,862.00
3,499,252.00
3,369,992.00
3,334,928.00
3,283,387.00
3,178,048.00
3,026,500.00



CERTIFICATION

I, Amy Frederich the Clerk & Recorder of the County Government of the County

of Ford, State of lllinois, do hereby certify that I am the keeper of its books and

records and the foregoing is a true and correct copy of the ZO24 Tax Levy

Ordinance duly adopted by its Ford County Board at a meeting duly
convened and held on the Bth day of December,2023

I further Certify that the Ordinance attached to this Certificate is a true and

correct copy of said Ordinance as duly adopted by the Ford County Board.

Dated: December tt, 2023

Amy Frederick
Ford County Clerk & Recorder
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RESOTUTION

WHEREAS, the Office of the State's Attorneys Appellate Prosecutor was created to provide services to State's Attorneys

in Counties containing less than 3,000,000 inhabitants; and

WHEREAS, the powers and duties of the Office of the State's Attorneys Appellate Prosecutor are defined and

enumerated in the "State's Attorneys Appellate Prosecutor's Act",725ltCS 210/1 et seq., as amended; and

WHEREAS, the lllinois General Assembly appropriates monies for the ordinary and contingent expenses of the Office of

the State,s Attorneys Appellate Prosecutor, one-third from the State's Attorneys Appellate Prosecutor's County Fund and two-

thirds from the General Revenue Fund, provided that such funding receives approval and support from the respective Counties

eligible to apply; and

WHEREAS, the Office of the State's Attorneys Appellate Prosecutor shall administer the operation of the appellate

offices so as to insure that all participating State's Attorneys continue to have final authority in preparation, filing, and arguing

of all appellate briefs and any trial assistance; and

NOW, THEREFORE, BE tT RESOLVED that the Ford County Board, in regular session, this

_ day of 20_ does hereby support the continued operation of the Office of the State's Attorneys Appellate
prosecutor, and designates the Office of the State's Attorneys Appellate Prosecutor as its Agent to administer the operation of

the appellate offices and process said appellate court cases for this County.

BE lT FURTHER RESOLVED that the attorneys employed by the Office of the State's Attorneys Appellate Prosecutor are

hereby authorized to act as Assistant State's Attorneys on behalf of the State's Attorney of this County in the appeal of all cases

when requested to do so by the State's Attorney, and with the advice and consent of the State's Attorney, prepare, file, and

argue appellate briefs for those cases; and also, as may be requested by the State's Attorney, to assist in the prosecution of

cases under the lllinois Controlled Substances Act, the Cannabis Control Act, the Drug Asset Forfeiture Procedure Act, and the

NarcoticsprofitForfeitureAct. SuchattorneysarefurtherauthorizedtoassisttheState'sAttorneyinthetrialandappealoftax
objections.

BE lT FURTHER RESOLVED that the Office of the State's Attorneys Appellate Prosecutor will offer Continuing legal

Education training programs to the State's Attorneys and Assistant State's Attorneys.

BE lT FURTHER RESOLVED that the attorneys employed by the Office of the State's Attorneys Appellate Prosecutor may

also assist the State's Attorney ofthis County in the discharge ofthe State's Attorney's duties in the prosecution and trial of

other cases, and may act as Special Prosecutor if duly appointed to do so by a court having jurisdiction.

BE lT FURTHER RESOTVED that if the Office of the State's Attorneys Appellate Prosecutor is duly appointed to act as a

Special prosecutor in this County by a court having jurisdiction, this County will provide reasonable and necessary clerical and

ddministrative support and victim-witness coordination on an as-needed basis and will also cover all reasonable and necessary

case expenses such as expert witness fees, transcripts, evidence presentation, documents, lodgings, and all other expenses

directly related to the prosecution of the case.

BE lT FURTHER RESOLVED that the Ford County Board hereby agrees to participate in the service program of the Office

of the State's Attorneys Appellate Prosecutor, commencing December t,2023 and ending November 30,2024, by hereby

appropriating the sum of 55,500 as consideration for the express purpose of providing a portion of the funds required for

financing the operation of the Office of the State's Attorneys Appellate Prosecutor, and agrees to deliver the same to the Office

of the State's Attorneys Appellate Prosecutor on request during the stated twelve month period.

Passed and adopted by the County Board of Ford County, lllinois, this

-day 

of -----20-.

ATTEST:

County Clerk

Chairman
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lllinois Fraternal Order of Police tabor Council

and

J. Casey Costigan, as Chief Judge,

Eleventh Judicial Circuit (lL)

Labor Agreement between Ford County Probation Officers
and the Chief Judge, Eleventh Judicial Circuit

December L,2O23 - November 30, 2027



Ford County Court Services FOP Contract
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Ford County Court Services FOP Contract
December 1,2023 - November 30,2027

PREAMBLE

This Agreement is entered into by the Chief Judge of the Eleventh Judicial Circuit (Ford County),
hereinafter referred to as the "Employer", and the lllinois F.o.P. Labor Council, hereinafter referred to as
the "Labor Council, representing the Ford County probation Officers.

The purpose of this Agreement is to provide an orderly collective bargaining relationship between the
Employer and the Labor Council representing the employees in the bargaining unit, and to make clear the
basic terms upon which such relationship depends. lt is the intent of both the Employer and the Labor
Council to work together to provide and maintain satisfactory terms and conditions of employment, and
to prevent as well as to adjust misunderstandings and grievances relating to employees'wages, hours and
working conditions.

In consideration of mutual promises, covenants and Agreement contained herein, the parties hereto, by
their duly authorized representative and/or agents, do mutually covenant and agree as follows:

ARTICLE 1- RECOGNITION

Section 1.1 Unit Description

Pursuant to the certification by the lllinois State Labor Relations Board Case Number S-RC-11-084, the
Employer hereby recognizes the Fraternal Order of Police Labor Council as the sole and exclusive collective
bargaining representative for the purpose of collective bargaining on matters relating to rates of pay,
wages, hours of employment and other conditions of employment. The bargaining unit shall consist of:

lncluded: All persons employed full time by the Chief Judge of the Eleventh iudicial Circuit in the
Ford County Probation Department in the following title: Probation Officer.

Excluded: All other employees of the Ford County Probation Department and the Chief Judge of the
Eleventh Judicial Circuit.

ARTICLE 2 - NEW CLASSIFICATIONS AND VACANCIES

Section 2.1 New Classifications

Where the Employer finds it necessary to create a new job classification, the work of which falls within
the scope of the bargaining unit, the Employer and Labor Council agree to jointly petition the State Labor
Board to seek the necessary unit clarification. lf the inclusion of a new position classification is agreed to
by the parties or found appropriate by the Labor Board, the parties shall negotiate as to the proper pay
grade for the classification. lf no agreement is reached within thirty (30) calendar days from the date its
inclusion was determined, the Labor Council may appeat the proposed pay grade to the second (2nd) step
of the grievance procedure.

Upon installation of the new position classification, the filling of such position classification shall be in
accordance with the posting and bidding procedures of this Agreement.

t



Ford County Court Services FOP Contract
December 1,2023 - November 30,2027

Section 2.2 Vacancies

Vacancies for new positions or promotions shall be filled by selecting the most qualified person, that
otherwise meet the qualifications set forth by the AOIC.

ARTICLE 3 - NON.DISCRIMINATION

Section 3.1 Equal Emplovment Opportunitv

The Employer will continue to provide equal employment opportunity for all officers, and develop and

apply equal employment practices.

Section 3.2 Prohibition Asainst Discrimination

Both the Employer and the Labor Council agree not to illegally discriminate against any employee on the
basis of race, sex, creed, religion, color, marital or parental status, age, nationalorigin, politicalaffiliation
and/or beliefs, mental or physical handicap or sexual orientation.

SeqLiqn 3.3 [abof Council Membership or Activity

Neither the Employer nor the Labor Council shall interfere with the right of employees covered by this
Agreement to become or not become members of the Labor Council, and there shall be no discrimination
against any such employees because of lawful Labor Council membership or non-membership activity or
status.

Section 3.4 No DualRemedies

Alleged violations of this Article which may be the subject of a charge before a state or federal
administrative agency shall not be subject to arbitration under this Agreement. This provision shall not
waive the right of the discharged employee to seek reinstatement through the grievance and arbitration
process based on a showing that the termination was discriminatory.

ARTICLE 4. MANAGEMENT RIGHTS

The Employer possesses the sole right to operate the Probation Department of Ford County, lllinois, and

all managementrightsreposeinit. Nothinghereinshallaffecttheinternal controlauthorityoftheChief
Judge or his designee, except as specifically contained, amended, changed or modified by this Agreement,
these rights include the following:

A. To direct all operations of the Probation Department in the County;

B. To establish reasonable work rules;

C. To hire employees from the Administrative Office of the lllinois Courts eligibility list, transfer

within the Ford County Probation Office, schedule and assign employees in positions and to

create, combine, modify and eliminate positions within the County;

To suspend, discharge and take other disciplinary action forjust cause;D.

E.
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F. To maintain efficiency of Probation Department operations;

G. To introduce new or improved methods or facilities;

H. To change existing methods or facilities;

l. To determine the kinds and amounts of services to be performed as pertains to the probation
Department operations; and duty assignments;

J. To determine the methods, means and personnel by which Probation Department operations
are to be conducted:

1". To set assignment of cars and equipment to personnel and to change these as needed to
meet Probation Department needs and priorities;

2. To determine proper attire for all personnel;
3' To require prior notification of any outside part-time employment and to set reasonable

restrictions thereon and annually to renew the notification or provide additional
notification upon a change of any outside part-time employment.

4. To establish required training sessions and qualifications for specific duty assignments
and to change or amend these requirements as needed to meet departmental needs or
requirements;

5. To determine the proper utilization of department vehicles and equipment within the
Probation Department, the proper cleaning, care and maintenance of those vehicles and
equipment, the number of personnel assigned to each vehicle and the location of vehicles
when not in service;

6. To retain the right to issue and/or assign any or all department equipment and vehicles
to employees as necessary and directed by the Chief Judge or his designee.

K. To take whatever action is necessary to carry out the functions of the probation Department
in situations of emergency.

It is the general policy of the Employerto continue to utilize employees to perform work they
are qualified to perform. However, the Employer reserves the right to contract out any work
it deems necessary in the interests of economy, improved work product, or emergency,
provided the subcontracting does not cause layoffs and does not reduce employees, regularly
scheduled hours of work.

ARTICLE 5 - F.O D . REPRESENTATIVES

For the purposes of administering and enforcing the provisions of this Agreement, the Employer agrees
as follows:

Section 5.1 Grievance processing

one bargaining unit member designated by the union as its representative shall be provided time without
loss of pay for the purpose of preparing for a grievance hearing on behalf of an officer.

L.
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Section 5.2 F.O.P. Deleeates

Any employee(s) chosen as delegate(s) to a F.O.P. State or National Conference will, upon written
application approved by the Labor Council and submitted to the Employer with at least fourteen (14) days

notice, be given a leave of absence without pay for the period of time required to attend such convention
or conference. This period of time shall not exceed one (1) week. The employee may utilize existing

vacation or compensatory time in lieu of such unpaid leave, subject to scheduling requirements of the
Probation Department. Such requests shall not be unreasonably denied.

Section 5.3 Labor I Neeotiatins Team

No more than two (2) members designated as being on the Labor Council negotiating team who are

scheduled to work on a day on which negotiations will occur shall, for the purpose of attending scheduled

negotiations, be excused from their regular duties without loss of pay subject to operating needs of the
Department. lf a designated Labor Council negotiating team member is in regular day-off status on the
day of negotiations, they will not be compensated for attending the session.

ARTICLE 5 - DUES DEDUCTION AND FAIR SHARE

Section 6.1 Dues Deduction

Upon receipt of a written and signed authorization form from an employee, the Employer shall deduct
the amount of Labor Council dues and initiation fee, if any, set forth in such form and any authorized
increases therein, and shall remit such deductions, along with a record of those for whom deductions

have been made and the names of any members for whom deductions were not made, monthly to the
lllinois Fraternal Order of Police Labor Council at the address designated by the Labor Council in

accordance with the laws of the State of IIlinois. The Labor Council shall advise the Employer of any

increase in dues, in writing, at least thirty (30) days prior to its effective date. The Labor Council shall

advise each officer of the existence and holding in Beck v. Communicotions Workers of Americo and advise

whether the officers' dues are utilized for political and/or lobbying activities.

Section 6.2 Dues

With respect to any officer on whose behalf the Employer receives written authorization in a form agreed

upon by the Labor Council and the Employer, the Employer shall deduct from the wages of the officer the

dues and/or financial obligation uniformly required and shall forward the full amount to the Labor Council

by the tenth (10th) day of the month following the month in which the deductions are made. The amounts

deducted shall be in accordance with the schedule to be submitted to the Employer by the Labor Council.

Authorization for such deduction shall be irrevocable unless revoked by written notice to the Employer

and the Labor Council as provided by applicable lllinois law.

Section 5.3 Union lndemnification

The Labor Council hereby indemnifies and agrees to defend and hold the Employer and Ford County

harmless against any and all claims, demands, suits or other forms of liability that may arise out of or by

reason of any action taken by the Employer and Ford County at the request or instruction of the Labor

Council for the purpose of complying with the provisions of this Article. The Employer, per 5 ICLS 3tsl6
(c) will furnish to the Union a complete list of names and addresses of the employees covered in the

bargaining unit upon request.

4
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ARTICLE 7 . INDEMNIFICATION

The Employer agrees to indemnify the members of the bargaining unit in accordance with the laws of the
State of lllinois.

ARTICLES-NOSTRIKE

Section 8.1 No Strike Commitment

Neither the Labor Council nor any officer will call, initiate, authorize, participate in, sanction, encourage,
or ratify any work stoppage, slow down, or the concerted interference with the full, faithful and proper
performance of the duties of employment with the Employer during the term of this Agreement. Neither
the Labor Council nor any officer shall refuse to cross any picket line, by whomever established.

Section 8.2 Resumption of Operations

ln the event of action prohibited by Section 1- above, the Labor Council immediately shall disavow such
action and request the officers to return to work, and shall use its best efforts to achieve a prompt
resumption of normal operations. The Labor Council, including its officials and agents, shall not be liable
for any damages, direct or indirect, upon complying with the requirements of this Section.

Section 8.3 Discipline of StrikerS

Any officer who violates the provisions of Section 1 of this Article shall be subject to immediate discipline,
including discharge. Any action taken by the Employer against any officer who participates in action
prohibited by Section 1 above shall not be considered as a violation of this Agreement and shall not be
subject to the provisions of the grievance procedure, except that the issue of whether an officer in fact
participated in a prohibited action shall be subject to the grievance and arbitration procedure-

Section 8.4 No Lockout

The Employer will engage in no lockout of employees during the term of this Agreement.

Section 9.1 Personnel Files

The Employer shall keep a central personnel file for each employee within the bargaining unit. Employer
is free to keep working files and internal investigation files, but material not maintained in the central
personnel file may not provide the basis for disciplinary or other action against an employee.

Records of disciplinary action taken against an employee shall be removed upon employee request from
all personnel files twenty-four (24) months after the date of the initial disciplinary action. The foregoing
is contingent upon an employee not having any further sustained discipline of the same or similar nature
within the time period proscribed herein. Records of disciplinary action resulting in discharge shall be
retained for a period of seven (7) years in the personnel file.

Sectiqn 9.2 lnspection

Upon request of an employee, the Employer shall reasonably permit an employee to inspect his personnel
file subject to the following:

ARTICLE 9 - PERSONNEL FILES
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A. Such inspection shall occur within a reasonable tlme following receipt of the request, and the
Employer shall be entitled to have an observer present to observe the inspection;

B. Such inspection shall occur during daytime working hours Monday through Friday upon
reasonable reques!

C. The employee shall not be permitted to remove any part of the personnel file from the
premises but may obtain copies of any information contained therein upon reasonable
payment for the cost of copying;

D. Upon written authorization by the requesting employee, in cases where such employee has a

written grievance pending, and is inspecting his file with respect to such grievance, that
employee may have a representative of the Labor Council present during such inspection
and/or may designate in such written authorization that said representative may inspect his
personnel file subject to the procedures contained in this Article;

E. Pre-employment information, such as reference reports, credit checks, testing and

examination materials or information provided the Employer with a specific request that it
remain confidential, shall not be subject to inspection or copying.

Section 9.lNqtification and BeBly

Employees shall be given immediate notice by the Employer when a formal, written warning or other
disciplinary documentation is permanently placed in their personnelfile. A copy of the written warning or
disciplinary documentation shall be delivered to the employee, at which time the employee may prepare

a written reply to the written warning or disciplinary documentation. The written reply shall be
permanently attached to the written warning or other disciplinary documentation prior to placement in
the personnel file. Upon receipt of such copy, the employee shall acknowledge such receipt by initialing
and dating the original copy.

Section 9.4 Emplovee Additions to Personnel File

An employee may submit without the necessity of supervisory approval, documents related to their
current employment to become a permanent part of the personnel file. Such documents shall include,

but not be limited to, certificates of special training, letters of commendation, documentation of
accomplishment, or other unsolicited material that would be favorable to the officers' interests.

ARTICLE 1.0 - DISCIPLINE AND DISCHARGE

Section L0.1 Counseling

An employee may be "counseled" either verbally or in writing. Counseling is a means to advise an

employee of a desired change toward improving employee performance and does not trigger an

employee's right to demand union representation. Counseling is non-grievable and shall not be

considered as a disciplinary action or measure. lt is neither the first step in the process of progressive

discipline nor is it a prerequisite for discipline as defined in Section l-0.2.
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Section 10.2 Progressive Discipline

The parties recognize the principles of progressive and corrective discipline. Disciplinary action or
measures shall include only the following:

A. Oral reprimand

B. Written reprimand

C. Suspension without pay

A. Discharge

All disciplinary action listed above will be documented, in writing, in the employee's personnel file and a
copy provided to the employee.

Section 10.3 Just Cause

Disciplinary action may be imposed upon an employee only for just cause. lf the Employer has reason to
reprimand an employee, it shall be done in a manner that will not embarrass the employee before other
employees or the public.

Section 10.4 Discipline Processed As Gjievance

For discipline other than oral reprimands and including written reprimands, imposed upon an employee,
shall be processed as a grievance through the regular grievance procedure.

Section 10.5 Limitation

The Employer's agreement to use progressive and corrective disciplinary action does not prohibit the
Employer in any case from imposing discipline that is commensurate with the severity of the offense. The
Employer shall notify both the employee and Labor Council of disciplinary action. Such notification shall
be in writing and shall reflect the specific nature of the offense.

Section 10.5 lnvestigatorv lnterviews

When the Employer desires to conduct an investigatory interview of an employee in which the results of
the interview may lead to discipline in excess of one (1) day of suspension or discharge from employment,
the Employer shall follow the following procedures:

A. No employee shall be subjected to interrogation without first being informed in writing of the
nature of the investigation. The information shall be sufficient as to reasonably apprise the
employee of the nature of the investigation.

B. Interrogation sessions shall be of a reasonable duration and shall permit the employee
interrogated reasonable periods for rest and personal necessities.

C. The employee being interrogated shall not be subject to professional or personal abuse,
including offensive language.

D. Notes of any interrogation shall be taken, and copies made available to the employee under
investigation without charge and without undue delay.
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E. The employee may have counsel and/or an FOP representative present at their own expense.

When such request for counsel or a representative is made, no interrogation shall proceed

until reasonable time and opportunity are provided the employee to obtain counsel. The

Union representative shall be allowed to be present during the interrogation unless this
requirement is waived by the employee being interrogated.

Section 10.7 Written Notice

The Employee shall be notified in writing of disciplinary action imposed, be advised of the specific nature

of the offense and be given direction as to future behavior.

Section 10.8 Emplovee Conduct

The employee agrees to abide by the Ford County Personnel Policy regarding employee conduct

The following is a listing of rules of conduct which may result in disciplinary action, up to and including

termination:

a. Criminal activity of any kind;
b. Excessive absenteeism, tardiness or absence without notice;
c. False or misleading information on employment application form;
d. Falsification of time records;
e. Fighting or threatening violence in the workplace;

f. lnsubordination or other disrespectful conduct;
g. Negligence or improper conduct leading to damage of County-owned or client-owned

property;
h. Non-compliance with County policy on key usage

i. Possession, distribution, sale, transfer or use of alcohol or illegal drugs in the workplace, while

on duty, or while operating County-owned vehicles or equipment;
j. Sexual or other unlawful or unwanted harassment;

k. Sexual contact of any nature with Court Services clientele (even if consensual);

l. Sleeping while on the job;

m. Smoking in prohibited areas;

n. Theft or inappropriate removal or possession of County property;

o. Unauthorized absence from workplace or office during the workday;
p. Unauthorized disclosure of confidential information;
q. Unauthorized use of telephone, email system, or other County-owned equipment;

r. Unsatisfactory job performance or personal conduct;

s. Violation of any state or federal statute;
t. Violation of other department or Court policies or other provisions of this contracU

u. Violation of safety or health rules;

v. Working under the influence of alcohol or illega I d rugs as defined by Article 25 of this Contract

This list may be amended upon agreement of the bargaining unit and employer

Section 10.9 Social Media Policv
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A. "Social media" includes, but is not limited to, online forums and social networking sites, such as,

but not limited to, Twitter, lnstagram, Facebook, Linkedln, YouTube, and blogs. The use of social
media by employees can become problematic and unacceptable in certain circumstances,
examples of which are if it interferes with an employee's work, if it is used to harass coworkers,
if it creates a hostile work environment, if it harms the public or reputation of the Employer, or
if it in any way adversely affects the Employer.

Employees are expected to use their professionaljudgment and take the most prudent action
possible with regard to social media posts. lf an employee is uncertain about the
appropriateness of a social media posting, the employee must confer on that matter with the
employee's supervisor or with County Human Resources. While other posting to social media
may be violations, specific requirements are:

1.. No employee other than a designated spokesperson may speak on behalf of the Employer

2. lf an employee identifies himself or herself as an employee or discusses matters related to
the Employer on social media, the employee must make clear that he or she is an employee
of the Employer and that the views posted are those of the person (the employee) alone
and that they do not represent the views of the Employer or any agency or department of
the Employer. The employee must keep in mind that if information is posted in violation of
Employer or County policy or any law, the disclaimer will not shield the employee from
disciplinary action.

3. Unless given written consent by the Employer and the County, an employee shall not use

the Employer's or County's logo or trademarks on any social media post.

4. All postings on social media must comply with the Employer's or County's confidentiality
ethics, harassment and personnel policies. lf an employee is unsure about the confidential
nature of information the employee is considering for posting, the employee must first
consult with their supervisor.

5. Employees shall not link any post to the Employer's or County's website, nor shall an
Employee post County material, on a social media site without written permission from
County Human Resources.

6. All employee postings to social media sites must comply with copyright and trademark laws,
and must cite or reference sources accurately.

7. Violation of this policy may lead to discipline up to and including the immediate termination
of employment.

A. The employee shall provide access to their social media account to their supervisor as related to
a written complaint or a criminal investigation on the date and time specified. The date/time of
review will be a minimum of forty-eight (48) hours from the time the notice was served on the
employee. The provisions of Section 10.6 of this contract shall not apply to this section.

B. lf the employee is subject to a criminal investigation, or has been charged with a criminal or Class
A misdemeanor traffic offense, the provisions of Section 10.6(a) shall not apply.
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ARTICLE 11- DISPUTE N AND GRIEVANCE PROCEDURE

Section 11.1 Definition of a Grievance

A grievance is defined as any unresolved difference between the Employer and the Labor Council or any

employee regarding the application, meaning or interpretation of this Agreement. This grievance

procedure is subject to and shall not conflict with any provisions of the lllinois Public Labor Relations Act.

Section 11.2 Dispute Resolution

ln the interest of resolving disputes at the earliest possible time, it is agreed that an attempt to resolve a

dispute shall be made between the employee and his immediate supervisor. The employee shall make his

complaint to his immediate supervisor in writing within seven (7) working days from the date on which

the employee knew or should have known of the event giving rise to the complaint. The supervisor will
notify the employee of the decision within seven (7) working days following the day when the complaint

was made. Settlements or withdrawals at this step shall not constitute a precedent in the handling of
other grievances. Grievances shall be submitted on a form similar to the one provided in Appendix C.

Section 11.3 Representation

Grievances may be processed by the Labor Council on behalf of an employee or on behalf of a group of
employees. The Employer may file contract grievances directly at Step 11.8.3 of this Article. Either party

may have the grievant or one grievant representing group grievants present at any step of the grievance

procedure, and the employee is entitled to Labor Council representation at each and every step of the
grievance procedure upon his request. Grievances may be filed in writing on behalf of two (2) or more

employees only if the same facts, issues and requested remedy apply to all employees in the group.

Section 11.4 Subiect Matter

Only one subject matter shall be covered in any one grievance. A grievance shall contain a statement of
the grievant's position, the Article, and Section of the Agreement allegedly violated, the date of the

alleged violation, and the relief sought. If the actions or events described in the grievance re-occur prior

to the grievance being addressed and/or settled, supplemental information shall be provided by the

employee to the employer during the grievance processing to address the subsequent occurrences.

Failure to provide such information shall not automatically bar the employee from seeking redress for the

subsequent events.

Section 11.5 Time Limitations

Grievances may be withdrawn at any step of the grievance procedure without precedent. Grievances not

appealed within the designated time Iimits will be treated as withdrawn grievances. The Employer's failure

to respond within the time limits shall not find in favor of the grievant, but shall automatically advance

the grievance to the next step, except Step 3. Time limits may be extended by mutual agreement.

Section 1L.6 Gri nce Processins

No employee or Labor Council representative shall leave his work assignment to investigate, file or process

grievances without first making mutual arrangements with his supervisor, and such mutual arrangements

shall not be denied unreasonably. ln the event of a grievance, the employee shall always perform his

assigned work task and grieve his complaint later.
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Section 1tJ Grievance Meetings

A maximum of two (2) employees (the grievant and/or Labor Council Rep) per work shift shall be excused
from work with pay to participate in a Step 1 or Step 2 grievance meeting. The employee(s) shall only be
excused for the amount of time reasonably required to present the grievance. The employee(s) shall not
be paid for any time during which a grievance meeting occurs outside of the employee's work shift. ln the
event of a grievance, the employee shall first perform his assigned work task and file his grievance later.

Seetion 11.8 Steps in Procedure

Disputes arising under this Agreement shall be resolved as follows:

Step 1. lf no agreement is reached between the employee and the supervisor, as provided for in
Section 2, Dispute Resolution, the Labor Council shall prepare a written grievance on a form
mutually agreed to, and present it to the Director not later than ten (10) working days after the
employee was notified of the decision by the supervisor. Within five (5) working days after the
grievance has been submitted, the Director shall meet with the grievant and a Labor Council
representative to discuss the grievance and make a good faith attempt to resolve the grievance.
The Director shall respond in writing to the grievant and a Labor Council representative within
five (5) working days following the meeting.

Step 2. lf the grievance is not settled at Step 1 the grievance may be referred in writing, within
five (5)working days after the decision of the Step 1 is due, to the Chief Judge or his designee.
Within twenty (20) working days after the grievance has been filed at Step 2, the Chief Judge or
his designee shall meet with the Labor Council and the grievant to discuss the grievance and make
a good faith effort to resolve the grievance. The Chief Judge or his designee shall respond in
writing to the grievant and the Labor Council within five (5) working days following the meeting.

Step3. lfthedisputeisnotsettledatStep2,themattermaybesubmittedtoarbitrationwithin
ten (10) working days after the Step 2 written decision or the expiration of the five (5) day period
if the Chief Judge or his designee fails to render a written decision. Within ten (10) working days
after the matter has been submitted to arbitration a representative of the Employer and the Labor
Councilshallmeettoselectanarbitratorfromalistof mutually agreed-to arbitrators. lf the
parties are unable to agree on an arbitrator within ten (10) working days after such meeting, the
parties shall request the Federal Mediation and Conciliation Service to submit a list of seven (7)
arbitrators. Either party shall have the right to reject an entire list of arbitrators. The arbitrator
shall be selected from the list of seven (7) by alternate strikes by the Employer representative and
the Labor Council. A coin flip shall be used to determine which party shall strike first. The person
whose name remains on the list shall be the arbitrator, provided that either party before striking
any names shall have the right to reject one (1) of the arbitrators on the list. The arbitrator shall
be notified of his selection by a joint letter from the Employer and the Labor Council. Such letter
shall request the arbitrator to set a time and a place for the hearing subject to the availability of
the Employer and Labor Council representatives and shall be notified of the issue where mutually
agreed by the parties. All hearings shall be held in the city of Paxton, Illinois unless otherwise
agreed to.

Both parties agree to make a good faith attempt to arrive at a joint statement of facts and issues
to be submitted to the arbitrator.
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The Employer or Labor Council shall have the right to request the arbitrator to require the
presence of witnesses and/or documents. Each party shall bear the expense of its witness.

Once a determination is made that the matter is arbitrable or if such preliminary determination
cannot be reasonably made, the arbitrator shall then proceed to determine the merits of the
dispute.

The expenses and fees of arbitration, including the cost of the hearing room, the arbitrator's fees,
and transcription costs shall be shared equally by the Employer and Labor Council. The decision
and award of the arbitrator shall be made within forty five (45) days following the hearing and

shall be final and binding on the Employer, the Labor Council and the employee or employees
involved. The arbitrator shall have no power to amend, modify, nullify, ignore, add to or subtract
from the provisions of the Agreement.

Section 11.9 Discovery

The parties agree to provide complete discovery of all materials to be used in discipline cases at least
fifteen (15) days prior to any arbitration hearing.

ARTICTE 12. SENIORITY

Section 12.1 Definition of Senioritv

As used herein, the term "seniority" shall refer to and be defined as the continuous length of service or
employment covered by this Agreement from the date of last hire.

Section 12.2 Probation Period

An employee is a "probationary employee" for his first six (6) months of employment. No matter
concerning the discipline, layoff or termination of a probationary employee shall be subject to the
grievance and arbitration procedures. A probationary employee shall have no seniority, except as

otherwise provided in this Agreement, until he has completed his probationary period. A probationary
period may be extended, upon written notice to the employee, for an additional 120 days for further
evaluation of the employee. Said notice shall be given to the employee fifteen (15) days prior to the
expiration of the initial probationary period. Upon the completion of his probationary period, he will
acquire seniority from his date of hire.

Section 12.3 Seniority List

The Employer and Labor Council have agreed upon the initial seniority list setting forth the present

seniority dates for all employees covered by this Agreement and shall become effective on or after the
date of execution of this Agreement. Such lists shall finally resolve all questions of seniority affecting

employees covered under this Agreement or employed at the time of the Agreement becomes effective.

Disputes as to seniority listing shall be resolved through the grievance procedure. The initial agreed list is

attached hereto as Exhibit A and made a part hereof.

!2.4Termination of Se

An employee shall be terminated by the Employer and his seniority broken when he

A. Resigns; or
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B. ls discharged for just cause; or

C. ls laid off pursuant to the provisions of the applicable agreement for a period of twenty-four
(24)months; or

D. Accepts gainful employment while on an approved leave of absence from the Probation
Department; or

E. ls absent for three consecutive scheduled work days without proper excuse, notification or
authorization.

Section 12.5 Senioritv While On Leave or Suspension

Employees will not continue to accrue seniority on authorized unpaid leave of absence or a disciplinary
suspension of thirty (30) days or more.

Section 12.6 Senioritv Tie-Breaker

In the event two employees are hired on the same date at the same time, the following procedure shall
be used to determine who has seniority over the other:

A. First Criteria: lf a new employee has prior probation experience, this will provide seniority
over the other. lf both employees have prior probation experience, the number of months in
that position shall determine seniority.

B. Second Criteria: lf neither new employee has prior probation experience, a coin toss shall
determine seniority.

ARTICtE 13. LAYOFF

Section 13.1 Lavoff

ln the event the Employer determines a layoff is necessary due to finances or lack of work, employees
shall be laid off in the inverse order of their seniority unless compliance with state or federal law requires
otherwise. The Employer agrees to inform the Labor Council in writing not less than thirty (30) days prior
to such layoffs and to provide the Labor Council with the names of all employees to be laid off in such
notice.

Section 13.2 Lavoff Order

Probationary employees, temporary and part-time employees shall be laid off first, and then full-time
employees shall be laid off in inverse order of their seniority. lndividual employees shall receive notice in
writing of the layoff not less than thirty (30) days prior to the effective date of such layoff.

.3 Recall

A. Employees shall be recalled from layoff within each particular job classification according to
their seniority. No new employees at all shall be hired until all employees desiring to return
to work shall have been given the opportunity to return to work. Recall rights under this
provision shallterminate twenty-four (24) months after layoff.

Section
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B. ln the event of recall, eligible employees shall receive notice of recall either by actual notice
or by certified mail, return receipt requested. lt is the responsibility of all employees eligible
for recall to notify the Director of their current address. Upon receipt of the notice of recall,
employees shall have three (3) working days to notify the Director of their acceptance of the
recall. The employee shall have five (5) working days thereafter to report to duty, unless by
mutual agreement of both parties. Failure to accept the recall position shall result in the
employee being removed from the recall list.

ARTICLE 14 - HOLIDAYS

Section 14.1 Designated Holidavs

Holidays shall be as established bythe Chief Judge of the Eleventh Judicial Circuit, and shall include any
other scheduled work day where the Ford County Board declares a holiday for other county non-union
employees employed at the Courthouse.

Section 14.2 Holidav Compensation

Employees covered by this Agreement shall be paid a regular day's pay (7.5 hours) for every Court or
County observed holiday, except when an employee is called in from a regular day off on the holiday, then
he shall be paid at his overtime rate (l%base rate) for all hours worked.

ARTICLE 15 - PERSONAL DAY

Section 15.1 PerSqnal DaV

Officers will receive one personal day per year. This day may be requested after having completed thirty
(30) calendar days of employment and shall not be unreasonably denied. Personal days may not be held
over and will be lost if not used by the end of the county fiscal year.

ARTICLE 16 - SICK LEAVE

Section 16.1Sick Leave

Sick Leave is earned at a rate of 12 working days per year (90 hours), and may be accumulated to a

maximum of I20 days (240 days for retirement purposes). Sick leave may be used for personal and family
illness. Legitimate use of sick leave includes, but is not limited to, routine medical and dental visits. Sick

leave accumulation that has not been used will not be paid upon termination, but can be calculated

toward retirement benefits. When an officer has used up all sick leave, an application for Leave of
Absence Without Pay may be requested. Such request shall be in writing, accompanied by a statement

from a physician certifying the nature, extent and probable period of illness or disability. Leaves of
absence without pay may not exceed six (6) months and shall not be unreasonably denied.

ARTICLE 17. VACATION

Section 17.1Vacation

Regular full-time employees shall be entitled to vacation leave with pay as follows:

A. Ten (10) working days after anniversary date of one (1) year of employment.
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B. Fifteen (15) working days after the anniversary date of G years of employment.
C. Twenty (20) working days after the anniversary of eleven (11) years of employment.

An employee scheduled to be absent on vacation shall not be called into work.

No more than twenty (20) days (150 hours) annual vacation leave may be accrued without prior approval
of the Director. Upon termination of employment, employees will be paid for unused vacation leave up
to the maximum of twenty (20) days.

Section 17.2 - Vacation Requests
Any vacation request greater than one (1) hour must be made in writing to the Director at least two full
business days prior to the vacation day(s) requested. The Director will give approval in writing or via email
to the employee. No vacation in excess of one (1) hour may be taken without approval of the Director.

ARTICLE 18 - FAMILY MEDICAL LEAVE AND LEAVES OF ABSENCE

Section 18.1 Fa milv and Medical Leave Act Absences

ln addition to the remaining provisions of this Agreement regarding paid and unpaid leave, the Co-
employers agrees to provide family and medical leave to all bargaining unit emptoyees consistent with
the provisions of this Agreement.

A. Unpaid Family and Medical Leave: Employees shall be entitled to unpaid or substituted paid
family and medical leave consistent with FMLA and the provisions of this Agreement.

B. Administration of Leave: The Co-employers shall make available and administer family and
medical leave as follows:

t. Definitions: For purposes of family and medical leave, the following terms shall mean

Hours worked: The term "hours worked" shall include all hours worked or paid
as if worked for purposes of meeting the 1,250 hours threshold set forth in the
FMLA;

b. Family Member: The term "Parents" shall include mother, father, step-mother
and step-father.

2. Substitution: The election to substitute some or all of an employee's accrued paid
leave for the unpaid leave provided in the FMLA shall be made by the Co-employers
thereafter as is practical.

3. Length of Leave: The minimum amount of work time for family and medical leave
taken for purposes ofthe birth, adoption and/orfostercare ofa child shall be four (4)
hours. Family and medical leave taken for purposes of serious health conditions may
be taken in blocks of time of not less than one-quarter (1./a) hour.

a
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4. Determining Twelve Month Period: For purposes of determining the twelve months
period during which an employee is entitled to up to twelve weeks of family and

medical leave, the parties agree that such twelve month periods shall coincide with
the employee's anniversary dates. The first twelve months period shall commence

on the date of hire and end twelve months later. The second shall commence on the
employee's anniversary date after one year of employment and end twelve months

later, and so forth.

C. Application of FMLA: ln all other respects, the Co-employers shall comply with the provisions

of the Family and Medical Leave Act of 1993 and the regulations issued in conjunction with
the FMLA.

Section 18.2 Jurv Dutv

An employee required to serve on a grand jury or petit jury shall be granted leave for the period required

to serve on such jury without loss of pay. Such employees shall sign a waiver of any per diem

compensation otherwise due them for serving on such jury but shall be entitled to receive any mileage

expense due them. Employees should schedule their juror service and juror dates as to try to minimize

their absences from work.

Section 18.3 Militarv Leave

The parties agree to abide by State and Federal Law as it relates to Military Leave and Benefits; the parties

may, through contract or policy provide additional benefits but shall not diminish any current statutory

benefits.

Section 18.4 lniurv Leave

An officer who sustains injuries or illness arising out of and in the course of his employment shall be

covered by the provisions of the lllinois Worker's Compensation Act. No officer will lose any benefits while

injured on duty, and will continue to accumulate all benefits provided by this Agreement for a period up

to one year only. Officers on injury leave may be returned to light duty if able to perform the work and

placed at the dlscretion of the Director.

Section 18.5 Prohibition nst Misuse of Leaves

During any leaves granted pursuant to the terms of this Agreement, regardless of being with or without
pay, an employee may not be gainfully employed or independently self-employed without prior approval

by the Employer. Violation of the provisions contained within this Agreement shall subject the employee

to immediate discharge and loss of all benefits and rights accrued pursuant to the terms of this

Agreement.

Section L8.6 Be Leave

Officers shall be granted a leave of absence with full pay and benefits in the event of the death of a

member of their immediate family; such bereavement leave not to exceed a maximum of three (3)

consecutive work days. Furthermore, in the event of the death of a person who is not a member of an

officer's immediate family, but who had a close familial relationship with the officer, the Director may, at

his sole discretion, authorize bereavement leave. For the purpose of this Section, immediate family shall

include the following persons: spouse, children (including step), spouse of officer's children, parents of

officer or spouse, brothers and sisters of officer or officer's spouse, grandparents of officer or officer's

spouse, and grandchildren of officer.
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ARTICLE 19. HOU RS OF WORK/OVERTIME

Section 19.1 Regular Work Hours

The regular hours of work each day shall be from 8:30 AM to 4:30 PM with a half hour unpaid lunch. The
work day shall commence at 12:00 midnight and end at 12:00 midnight. Driving time between home and
the employee's regularly assigned worksite shall not be included in the regular hours of work.

Section 19.2 Work Period

The normal regular work week shall be Monday through Friday followed by Saturday and Sunday off.
Employees rnay be required to work weekends and or holidays during on-call assignments or other
specialized duties.

Section 19.3 Work Schedule

A. All officers shall provide a complete work schedule in writing or in an approved electronic
format to the Director on a weekly basis, and update said schedule as needed. Said schedule

, shall include sufficient detail regarding time in and out of the office, appointments, court
schedules, and information regarding any overtime required to complete the work assigned.
The schedule shall also detail any scheduled vacation, sick leave, personal time, compensatory
time or other leave time.

B. A regular work week for the purpose of reporting a work schedule is defined as 37.5 hours
per week and 75 hours per pay period.

C. The work of the department may require an officer to work different hours than the standard
office hours. lf an officer's schedule requires more than 7.5 hours per day of work on an
irregular basis, an officer's schedule may be adjusted to work less than 7.5 hours on a day
during that work week in order to minimize overtime. lf operational needs do not allow for a

reduction in the hours worked during a work week, overtime provisions will apply.

D. Employees will be allowed to work at home only with the permission of the Director
or designee.

All officers shall be granted an unpaid lunch period of thirty (30) minutes included in their work day.
Whenever possible, the lunch period shall be scheduled near the middle of each day. When the
performance of bargaining unit work so requires, an employee shall first perform the bargaining unit work
and take the meal period later. lf the employee's lunch is interrupted for an emergency the employee
shall receive an extension to the lunch period equal to the time attributable to the interruption. Every
effort shall be made to provide employees with a fifteen (15)minute break period during each day. lf an
officer is unable to take a break due to work load or court scheduling there shall be no additional
compensation or time off for the missed break.

Section Call Back /Cou rt Time

A call-back, which may include court time, is defined as an official assignment of work which does not
continuously precede or immediately follow an officer's regularly scheduled working hours. Employees
reporting back to work shall be compensated for the actual time worked or one (1) hour minimum

Section 19.4 Meal Period
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whichever is greater. A call back may only be initiated by the Director, unless it is defined as an emergency,

and prior authorization is not practical.

section@
A. Any employee assigned to carry an on-call phone and respond after hours shall receive an

additional 3.0 hours of compensatory time per week of assigned on-call duty, plus any actual

time worked over 3.0 hours during the on-call week when required to respond to an

emergency situation or manage a juvenile client via the on-call phone'

B. ln addition, the officer shall receive one (1.0) hour minimum for every call-out during on call

phone duty or actual time worked, whichever is longer. Call-out is defined as work requiring

the officer to leave his or her residence and go to a separate location.

C. Only the actual time worked in Section 1-9.6 (B) shall be counted toward the hours worked as

defined in Section 19.7.

Section 19.7 Overtime

All work performed in excess of seventy-five (75) hours, but less than eighty (80) hours per pay period,

shall be compensated at the regular hourly rate. An employee shall be paid one and one-half (1,%)times

the regular straight-time hourly rate-of-pay for all hours worked in excess of eighty hours (80) in a pay

period. At the employee's request compensatory time may be elected in lieu of overtime, at the rate of
one and one half (1%) hours for each hour worked over the eighty (80) hour per pay period threshold.

For purposes of calculating overtime, only hours worked shall count toward the eighty (80) hour limit.

All overtime shall require prior approval of the Director, unless it is defined as an emergency by the

Director and prior authorization is not practical.

Section 19.8 Compensatorv Time

Employees who elect to earn compensatory time try to use the compensatory time within one (1) year of

earning said time. All compensatory time leave must be scheduled with the Director in the same manner

as vacation or personal leave. Employees covered by this Agreement may accrue and carry over year-to-

yeara maximumof twenty-four(2$ hoursof compensatorytime. Employeesshall bepaidforanyhours
of compensatory time over twenty -f our (24) hours twice annually - on the last pay period of May and on

the last pay period of November.

Section 19.9 Overtime Distribution

Overtime shall be distributed as equally as possible among those employees qualified to perform the

work.

ARTICLE 20 - WAG ES/COMPENSATION/ EQUIPMENT

Section 20.1 Pav G rades. Waee Sc and Merit

The Employer agrees to the following starting Pay Grade and wage schedule effective December 1-,2020

(FY 2021):
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Assigned Grade Position Title Starting Salary Maximum
I Probation Officer S4o,268.2z $60,402.33

A. Starting Salary - The starting salary for this position shall increase by the following amounts

2%inFY 2024
2%inFY 2025
t%inFY 2026

Maximum salary for a grade is set at 150% of the minimum or starting salary for the grade.

B. Probationary Employees - employees hired shall need to complete a six (6) month probationary
period, including a formal evaluation to be eligible for a Cost of Living Allowance. lf a cost of living
allowance occurs during the probationary period, the employee shall be eligible for said increase
in the pay period following the completion of the six (6) month period.

C. FY 2024 - 2027 Salary lncreases - The Employer shall grant the following annual salary increases

[Cost of Living Allowance (COLA)] effective on the date listed below;

FY 2024 (December L,2023)
FY 2025 (December 1,2024)
FY 2026 (December L,2025)
FY 2027 (December L,2026)

D. Annual Merit Review - each employee shall be subject to an annual merit review process as

defined by the Administrative Office of lllinois Courts or the Employer within the Department
Performance Based Compensotion Plo n.

E. Longevity Salary lncreases and Annual Merit Review Score:

L. The Employer shall grant longevity salary increases as per the table in Section 20.1 (E)(2), to
all employees who obtain a qualifying merit score during the previous four (4) annual merit
review periods. A qualifying score for the purposes of this sub-section is 210 points or higher
as provided in the Annual Merit Review.

2. Qualifying longevity salary increases shall be implemented on the pay period following the
employment anniversary date of each employee as follows:

s%

s%

4%

3o/o

5th year of employment
Sth year of employment
10th year of employment
1-3th year of employment
15th year of employment
2Oth year of employment
25th year of employment
30th year of employment

3%

3%

3%

3%

3%

4%

4%

4%
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3. Failure to receive a qualifying annual merit review score in any of the four (4) years prior to the
employment anniversary date will reduce the longevity salary increase to2%for any employee in

Section 20.1(E) of this contract.

4. All longevity salary increases are established with this Contract and shall not be applied
retroactively.

Section 20.2 Extra DutV Reimbursement

Employees shal! receive a StZS.O0 stipend check each quarter of the contract for performing
the following duty - Assignment to the Veterans'Treatment Court and Cognitive Thinking
(MRT). Employees can only receive one stipend check for $125 each quarter.

ARTICLE 21- INSURANCE AND PENSION

Section 21.1lnsurance

The Employer agrees to include the bargaining unit employees in the health insurance plan provided for
County employees, and provide the same premium benefits offered to all regular (non-union), full-time
employees.

Section 21.2 Termination of lnsurance Benefits

For employees who leave the service of the Probation Office between the 1st and 15th of the month, the
County will maintain full coverage through the 15th. For employees who leave between the 16th and the
last calendar day of the month, the County will maintain full coverage through the end of the month for
the employee.

Employees who are eligible may continue to receive health care insurance at their own cost as provided

for by federal law, commonly referred to as COBRA.

Section 21.3 Pensions

The Employer shall continue to contribute on behalf of the employees to the lllinois Municipal Retirement
Fund as required by State Statute.

ARTICTE 22 - LABOR / MANAGEMENT SAFETY COMMITTEE

22.1 Labor M ent Confe

The Labor Council and the Employer mutually agree that in the interest of efficient management and

harmonious employee relations, it is desirable that meetings be held between Labor Council

representatives and responsible administrative representatives of the Employer. Such meetings may be

requested at least ten (10) work days in advance by either party by placing in writing a request to the

other for a labor-management conference and expressly providing the agenda for such meeting. Such

meetings and locations shall be limited to:

A. Discussion of the implementation and general administration of this Agreement.

B. A sharing of general information of interest to the parties.
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C. Notifying the Labor Council of changes in non-bargaining conditions of employment contemplated
by the Employer which may affect employees, outside those determinations made under Article
4.

D. ltems concerning safety issues

To effectuate the purposes and intent of the parties, both parties agree to meet as necessary. The
Employer will take all reasonable steps to protect the health and safety of its employees during the
performance of their duties.

Any report or recommendation which may be prepared bythe Labor Councilorthe Employer as a direct
result of a labor-management conference discussion will be in writing and copies shall be submitted to
the Employer and the Labor Council.

Section 22.2 !ntegritv of Grievance Procedure

It is expressly understood and agreed that such meetings shall be exclusive of the grievance procedure.
Grievances being processed under the grievance procedure shall not be discussed in detail at labor-
management conferences, and any such discussions of a pending grievance shall be non-binding on either
party and solely for the purpose of exploring alternatives to settle such grievances and such grievance
discussion shall only be held by mutual agreement of the Employer and the Labor Council, nor shall
negotiations for the purpose of altering any or all of the terms of this Agreement be conducted at such
meetings.

Section 22.3 Safetv lssues

The employer agrees to make reasonable efforts to provide rules, regulations, safeguards and training to
provide for the upmost in safety as officers perform their regular duties.

Section 22.4 [abor Council Rep Attendance

When absence from work is required to attend labor-management conferences, employees shall, before
leaving their work station, give reasonable notice to and receive approvalfrom, their supervisor in order
to remain in pay status. Supervisors shall approve the absence except in emergency situations,
Employees not schedule to work, but attending a labor-management conference, shall be without pay.
Employees attending such conferences in pay status shall be limited to two (2).

ARTICLE 23 - GENERAL PROVISIONS

Section 23.1 Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for clerical
convenience only, and it is further understood that the masculine pronoun includes the feminine pronoun
as well.

Section 23.2 Work Rules

Present Policies and Procedures as may be amended that are neither in conflict with this Agreement nor
impacts the terms and conditions of employment shall continue in full force and effect.
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Section 23.3 F.O.P. Access to Work Site

No more than two (2) authorized representatives of the National or State Labor Council shall be permitted
to visit the Department during working hours to talk with officers of the local Labor Council and/or
representatives of the Employer concerning matters covered by this Agreement.

Section 23.4 F.O.P. Access to Records

The Labor Council or a representative shall have the right to examine time sheets and other records
pertaining to the computation of compensation of any employee whose pay is in dispute or any other
records of the employee pertaining to a specific grievance, at reasonable times with the employee's
written consent.
Section 23.5 Propertv Re placement or Repair

A. The Employer agrees to repair or replace as necessary an officer's eyeglasses, contact lenses,

prescription sunglasses and/or watch at the reasonable and customary cost of replacement, if
such are damaged or broken during the course of the employee's duties. The replacement of
watches shall be limited to fifty ($so.oo1 dollars per individual item.

B. The incident shall be documented with the Director of Court Services.

Section 23.6 Required lnoculations

The Employer agrees to pay all expenses for inoculation or immunization shots for the employee when
such becomes necessary as a result of said employee's exposure to contagious diseases where said officer
has been exposed to said disease in the line of duty. Such inoculations and immunizations shall be made

available through the County Health Department at no cost to any bargaining unit member.

Section 23.7 Bulletin Boards

The Employer shall provide the Labor Council with designated space-on available bulletin boards, or
provide bulletin boards on a reasonable basis, where none are available for purposes of the Labor Council.

Section 23.8 Political Activities

ludicial branch employees serving the Circuit Courts shall not:

A. Become a candidate for nomination, or election to, or accept appointment to any public

office;

B. Hold any office in, or solicit funds for any political organization; or

C. Publicly endorse, publicly oppose, or solicit funds for candidates for public office.

Except as indicated below, any employee who engages in any of the above activity shall be deemed to

have vacated his or her position and shall be discharged.

Employees subject to this policy may request a leave of absence to become a candidate for public office'

Such requests shall be made to the Director and shall not be unreasonably denied. A request for such

leave of absence may, however, be denied if the leave would substantially interfere with the operational

needs of the Courts or the Administrative Office. Any leave granted under this paragraph shall be without
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pay. The decision of the Director to grant or deny a request for leave of absence to become a candidate
is reviewable by the Chief Judge.

Section 23.9 Dress Code

All employees are to be dressed in a professional and appropriate manner depending on level of contact
with the public and job functions. The Director may require employees to change clothing, within reason, if
a Supervising Judge or the Director determines the article of clothing or employee's appearance is
inappropriate, displays language or a message generally considered rude or vulgar, or the employee's dress
or appearance otherwise detracts from the business environment.

ARTICLE 24 -EDUCATION AND TRAVEL

Section 24.1 Schools, Seminars an Conferences, and Business Travel

A. Employees will be reimbursed for reasonable business travel expenses incurred while on
assignments away from the normal work location including any fees related to training. All
business travel and related expenses must be approved in advance by the Chief Managing
Officer or Chief Judge.

B. Employees whose travel plans have been approved are responsible for making their own
travel arrangements.

C. When approved, the actual reasonable costs of travel, lodging, meals and other reasonable
expenses directly related to accomplishing business travel objectives will be reimbursed.
Employees are expected to limit expenses to reasonable amounts, with a limit of $Aa.OO per
day for meal expenses. Expenses attributed to non-employees or any alcoholic beverages will
not be reimbursed. Expenses shall only be reimbursed if the request includes an itemized
receipt for said expenses.

D. Employees who are involved in an accident while traveling on business must promptly report
the incident to the Chief Managing Officer. The deductible for Collision and/or Comprehensive
insurance will be paid by the driver or owner of the vehicle, if a personal vehicle is being used.

E. Vehicles owned, leased or rented by the County may not be used for personal use.

F. When travel is completed, employees should submit their expenses to the Chief Managing
Officer. All claims must be accompanied by original itemized receipts for individuai expenses,
and must be submitted to the Chief Managing Officer before reimbursement. The Chief
Managing Officer will then review, authorize and submit said expenses for payment.

G. Abuse of business travel expenses policy, including falsifying expense reports to reflect costs
not actually incurred by employee, will be grounds for disciplinary action, up to and including
termination of employment. In some instances, legal action may be instituted.

H. The employer shall make every effort to plan business related travel as far in advance as

practical.
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Section 24.2 Use of Personal Vehicle for Official Business

Employees required to use their personal vehicle for required attendance at any school, seminar,
conference, or for official business shall be compensated per County Policy on travel with personal
vehicles. Employees shall not be required to use their personal vehicles for routine day to day operations.

ARTICLE 25 - EMPLOYEE TESTING

Section 25.1 Statement of Policv

It is the policy of Ford County Probation Office that the public has the right to expect persons employed
by the Ford County Probation Office to be free from the effects of drugs, alcohol and cannabis/marijuana.
Ford County Probation Office has the right to expect its employees to repoft for work fit and able for duty.
The purposes of this policy shall be achieved in such manner as not to violate any established rights of the
officers.

Section 25.2 Prohibitions

Employees covered by this Agreement shall be prohibited from

A, Consuming, possessing or being under the influence of alcohol or cannabis/marijuana, unless
in accordance with duty requirements, at any time during the work day including meal periods
and breaks, or anywhere while on duty at any County premises or job sites, including all
County buildings, properties, vehicles and the officer's personal vehicle while engaged in
County business;

B. lllegally consuming, possessing, selling, purchasing or delivering any illegal drug, or being
under the influence of any illegal drug;

C. Failing to report to their supervisor any known adverse side effects of medication or
prescription drugs they are taking.

This section is not intended to limit the duty of Ford County Probation Office to enforce the laws of the
State of lllinois and all regulations of the Ford County Probation Office, or to restrict the Employer's right
to require prospective hires to submit to a drug screening procedure or psychological evaluation, or to
prohibit vehicle use by an employee if the employer has reason to believe that the employee's faculties
are diminished because of drug or alcohol use.

Section 25.3 Drug and Alcohol Testing

When the Employer has reasonable suspicion to believe that an employee is then under the influence of
alcohol, cannabis/marijuana or illegal drugs during the course of the work day or while on duty, the
Employer shall have the right to require the employee to submit to alcohol, cannabis/marijuana or drug
testing as set-forth in this Agreement. The definitions of illegal drugs to be tested for are identified in 72O

ILCS 550/3 and 570/100 et seq.

ection 25.4 Order to Submit to Testi

At the time an officer is ordered to submit to testing authorized by this Agreement, the Director, or his
designee, shall provide the officer with a written notice of the order, setting forth the facts and reasonable
inferences drawn from those facts which have formed the basis of the order to test. The officer shall be
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permitted to consult with a representative of the FOP or a private attorney at the time the order is given,
provided, however, that in no circumstances may implementation of the order be delayed longer than
forty-five (45) minutes. No questioning of the officer shall be conducted without first affording the officer
the right to FoP representation and/or legal counsel. Refusal to submit to such testing may subject the
employee to discipline, but the employee taking the test shall not be construed as a waiver of any
objection or rights that he may have.

Section 25.5 Tests to be Conducted

ln conducting the testing, authorized by this Agreement, Ford County Probation Office shall

A. Use standard department equipment for an initial test. A positive shall be confirmed by a
clinical laboratory or hospital facility that is licensed pursuant to the lllinois Clinica I Laboratory
Act that has or is capable of being accredited by the National lnstitute of Drug Abuse (NIDA);

B. lnsure that the laboratory or facility selected conforms to all NIDA standards;

C. Establish a chain of custody procedure for both sample collection and testing that will ensure
the integrity of the identity of each sample and test result. No officer covered by this
Agreement shall be permitted at any time to become a part of this chain of custody;

D. Require that with regard to alcohol testing, for the purpose of determining whether the
officer is under the influence of alcohol, test results that show an alcohol concentration above
.02 Blood Alcohol Concentration (BAC) per use of a portable breathalyzer test (PBt) is
considered positive;

E. lf testing blood, collect a sufficient sam ple of the same bodily fluid or material from an officer
to allow for initial screening, a confirmatory test; and a sufficient amount to be set aside
reserved for later testing if requested by the officer;

F. Collect samples in such a manner as to ensure a high degree of security for the sample and its
freedom from ad ulteration;

G. Confirm any sample that test positive in the initial screening for drugs by testing the second
portion of the same sample by testing the second portion of the same sample by gas
chromatography/mass spectrometry (GCMS) or an equivalent or better scientifically accurate
and accepted method that provides quantitative data about the detected drug or drug
metabolites;

Proved the officer tested with an opportunity to have the additional sample tested by a
clinical laboratory or hospital facility of the officer's own choosing, at the officer's expense,
provided the officer makes such demand of the Director or his designee within seventy two
(72) hours of receiving the results of the tesU and provided the clinical laboratory or hospital
facility selected by the employee must satisfy the criteria set-forth in subsections (a) and (b)
immediately above.

l. Require that the laboratory or hospital facility report to the Director that a btood or urine
sample is positive only if both the initial screening and confirmation tests are positive for a

H
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particular drug. The parties agree that should any information concerning such testing, or the
results thereof, be obtained by the Employer inconsistent with the understandings expressed

herein (e.g. billings for testing that reveal the nature or number of tests administered), the
Employer will not use such information in any manner or forum adverse to the officer's
interests;

Consider test results along with all other relevant evidence on the issue of whether or not an

officer was under the influence of alcohol;

K. Provide each employee tested with a copy of all information and reports received by the
Employer in connection with the testing and the results at no cost to the employee.

L. lnsure that no employee is the subject of any adverse employment action, except temporary
reassignment or relief from duty with pay, during the pendency of any testing procedure. Any

such temporary reassignment or relief from duty shall be immediately discontinued in the
event of a negative test result.

Seetisn 25.5 Risht to Contd
The Union and/or the employee shall have the right to file a grievance concerning the basis for the order
to submit to the tests, the significance and accuracy of the test, the consequences of the testing results

of any other alleged violation of this Agreement. Such grievances shall be commenced at Step 2 of the
grievance procedure. lt is agreed that the parties in no way intend or by any manner have restricted,
diminished or otherwise impaired any constitutional rights that officers may have with regard to such

testing. Employees retain any such constitutional rights as may exist and may pursue the same at their
own discretion, with or without the assistance of the Union. On the other hand, subject to an employee's

constitutional or statutory protections, nothing in this Article shall diminish the employer's authority to
discipline an employee in the event that the employee refuses to follow an order to undergo the
procedures of this Article.

Section 25.7 Voluntarv Requests for Assistance

The Employer shall take no adverse employment action against an employee who prior to any mandatory

testing and for the first time voluntarily seeks treatment, counseling or other support for an alcohol or
prescribed drug problem, other than the Employer may require reassignment of the employee with pay if
he is unfit for duty in his current assignment. lf a position is unavailable, the employee may be suspended

without pay until fit to return to work. The Employer may make available through the County's Employee

Assistance Program (if available) a means by which the employee may seek referrals and treatment. All

such requests shall be confidential and any information received by the Employer, through whatever

means shall not be used in any manner adverse to the officer's interest, except reassignment as described

above.

Section 25,8 Dteipljne
ln the first instance that an officer tests positive on both the initial and the confirmatory test for an illegal

drug, the employee shall be discharged. ln the first instance that an officer tests positive or is found to be

under the influence of alcohol or cannabis/marijuana, the employee, based on just cause, may be

disciplined up to and including discharge. All employees prior to being ordered to submit to testing for

alcohol or drugs who voluntarily seek assistance with a cannabis/marijuana, prescribed drug and/or

J
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alcohol related problem, shall not be subject to any disciplinary or other adverse emptoyment action by
Ford County/Ford County Director. The foregoing is conditioned upon:

A. The Officer agreeing to appropriate treatment as determined by an lllinois Licensed Substance
Abuse Evaluator.

B. The Officer discontinues his use, possession, or sale of illegal drugs, use of cannabis/marijuana
or abuse of alcohol;

C. The Officer completes the course of treatment prescribed, including the "aftercare" group for
a period of up to twelve months;

D. The Officer agrees to submit to random testing during a one-year period following the initial
test.

E' The officer agreeing to sign all relevant Releases of Information so that the Employer may
present their concerns to the Evaluator, and the Employer may receive the evatuation,
treatment verification, aftercare plan, and discharge summary.

Employees who do not agree to or act in accordance with the foregoing or who test positive for drugs, or
test positive for cannabisfmarijuana or alcohol a second or subsequent time during the hours of work
shall be subject to discipline, up to and including discharge.

The foregoing shall not be construed as an obligation on the part of Ford County Probation Office to retain
an officer on active status through the period of rehabilitation if it is appropriately determined that the
employee's current use of alcohol, cannabis/marijuana or drugs prevents such individual from performing
the duties of a peace officer or whose continuance on active status would constitute a direct threat to the
property or safety of others. Such employees shall be afforded the opportunity to use any accumulated
paid leave that he/she may have, such as compensatory time, vacation time, sick days, or personal leave
days, or take an unpaid leave of absence pending treatment at option.

The foregoing shall not limit the Employer's right to discipline officers for misconduct.

TICLE 25. NGS CLAUSE

lf any provision of this Agreement or any application thereof should be rendered or declared unlawful,
invalid or unenforceable byvirtue of any judicial action, or by any existing orsubsequently enacted Federal
or State legislation, or by Executive order or other competent authority, the remaining provisions of this
Agreement shall remain in full force and effect. ln such event, upon the request of either party, the parties
shall meet promptly and negotiate with respect to substitute provisions for those provisions rendered or
declared unlawful, invalid or unenforceable.

ARTICTE 7 - COMPLETE AG REEMENT

The parties acknowledge that during the negotiations that preceded this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining. The understandings and agreements arrived
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at by the parties after the exercise of that right and opportunity are set forth in this Agreement. Nothing

herein shall waive the Union's right to demand to engage in "impact bargaining" as the term is used

pursuant to the lllinois Public Labor Relations Act (5 ILCS 315).

ARTICLE 28 - DURATION AN D SIGNATURE

Section 28.1 Term of Agreement

This Agreement shall be effective from December 1",2020 and shall remain in fullforce and effect until

November 30,2023.|t shall continue in effect from year to yearthereafter unless notice of termination is
given in writing by certified mail by either party to the other not more than one-hundred and twenty (120)

days prior to expiration. The notices referred to shall be considered to have been given as of the date

shown on the postmark. Written notice may be tendered in person, in which case the date of notice shall

be the written date of receipt.

Section 28.2 Continuine Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this Agreement shall remain

in full force and effect after any expiration date while negotiations are continuing for a new Agreement
or part thereof between the parties.

Seclien28.3 Negotiation Procedures

The parties agree that if either side decides to reopen negotiations making any changes in the Agreement,

the other party may so notify the other no more than one hundred twenty (120) days prior to the

expiration of this Agreement or the extension thereof. ln the event such notice to negotiate is given, then

the parties shall meet not laterthan fifteen (15) days afterthe date of receipt of such notice, or at such

reasonable times as are agreeable to both parties for the purposes of negotiation. All notices provided for
in this agreement shall be served upon the other party by certified mail, return receipt requested.
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SIGNATURE PAGE

lN WITNESS WHEREOF, the parties hereto have affixed. their signatures this

2023.

FORTHE EMPLOYER: FOR THE LABOR COUNCIL:

Labor Chairperson
nth Judicial Circuit

6{&- day of

n40.{10Lulrdvtil00d

Biron,
lllinois F.O.P. Labor ncil

s

County Board

29
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APPENDIX A - SENIORITY LIST

FORD COUNTY COURT SERVICES

SENIORIW LIST

Rocky Marron

Mallory Lithgow

Ariel Brucker

August 10, 1998

February 22,2022

August O1-,2022
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APPENDIX B - WAGE SCHEDUTE

The following is the salary schedule for the Ford County Court Services office bargaining unit:
December I 202i - November 2027

This table reflects the following Cost of Living Allowance lncreases (COLA)

FY 2024 (December 7,20231
FY 2025 (December L,2024)
FY 2026 (December !,20251
FY 2027 (December !,2026)

It also reflects the following Longevity Salary lncreases [implemented on the pay period following the
anniversary date of each employee per Section 20.1(E)l as follows:

s%

5%

4%

3%

5th year of employment
8th year of employment
10th year of employment
13th year of employment
1-5th year of employment
20th year of employment
25th year of employment
30th year of employment

3%

3%

3%

3%

3%

4%

4%

4%

Note: All overtime/compensatory time, or other hourly rate calculations, shall be calculated as the
annual salary (at the time of calculation) divided by 1950 hours.

Salary Table
(ttrire Date)

Marron, Rocky
(Aug 10, 1998)

Lithgow, Mallory
(Feb22,2022)

Brucker, Ariel
(Aug 1,2022)

November 30,2023 s61,544.42 $40,663 $43,260
December 1,2023 (5%

coLA) $64,621.64 $42,696.t5 $45,423

December 1,2024 (5%
coLA) $67,852.72 $44,830.96 $47,694.t5

December 1,2025 (4%
coLA) $70,566.83 $46,624.20 $49,601.92

December 1,2026 (3%
coLA) $72,683.83 $48,022.93 $51,089.98

February 22,2027 (3oA

Iongevity) N/A $49,463.62 N/A

August 1,2027 (3%
longevity)

N/A N/A $52,622.68

November 30,2027 $12,683.83 $49,463.62 $52,622.69
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APPENDIX C. FORD COUNTY GRIEVANCE FORM
(use additional sheets where necessary)

Date Fifed:
Department:

Grievant's Name:

Last Eirst

Date of Incident:or Date Knew of EactS Giving Rise to Grievance:

Articl-e (s) and Sections (s) of Contract viofated:

Remedy Sought:

Briefly state the facts:

Given To Date/Time

Grievant's Signature EOP RepresentaLive Signature

EMPLOYERI S STEP ONE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

M.I.

t-{o
a.

oqo

trl
+
z
9

!1
(D
ol4

o
H
o
F)
TJ,oo
zo
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STEP TWO

Reasons for Advancing Grievance:

Given To

Grievant.'s Signature

EMPLOYERIS STEP TWO RESPONSE

EOP RepresenLative Signature

Date/Time:

Employer Representative Signature

Person to Whom Response Given

Pos ition

Date

STEP THREE

Reasons for Advancing Grj-evance:

Given To Date/Time:

Grievant's Signature EOP Representative Signature

EMPLOYERI S STEP EHREE RESPONSE

Employer Representative Signature Pos ition
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Person t.o tr{hom Response Given

Ford County Court Services FOP Contract
December L,2023 - November 30,2027

Date

@
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RESOTUTION 24.

SALARY INCREASES FOR THE PROBATION OFFICERS

WHEREAS, The December L,2023 - November 30, 2027 Illinois FOP Labor

Council Contract was recommended by the Finance Committee to be adopted by

the Ford County Board at its regularly scheduled meeting on December Lt,2023;
and

WHEREAS, these raises reflect a consistent with the December L,2023 -
November 30, 2027 Illinois FOP Labor Council ContracU and

BE IT RESOLVED, that the following salaries shall become effective

December L,2023 for the following Probation Officers:

Rocky Marron -

Mallory Lithgow -

Ariel Brucker -

$64,62L.34

$42,696.L5

$45,423.00

Date: December LL,2023

Debbie Smith
Ford County Board Chairman

Amy Frederick
Ford County Clerk & Recorder

Attest:



RESOTUTION 24 -
(AMENDTNG RES 23 - 85)

COUNTY BOARD MEETINGS

BE IT HEREBY RESOLVED, that the County Board of Ford County adopt the following
schedule for County Board Meetings for the year beginning December 1,2O23 and

ending November 3O,2O24. All Board Meetings will be held in the Conference Room
at the Ford County fail on the following dates and times, unless otherwise announced.

2023
Monday 7:00 P.M

2024
Monday
Monday
Monday
Monday
Monday
Monday
Monday
Monday
Monday
Monday
Monday

December L1

|anuary B

February 1-2

March 11

April B

May 13

fune 10

July B

August 12
September 9
€E+€b€r+ October 14
November 18 (3rd Monday)

7:00
7:00
7:00
7:00
7:00
7:00
7:00
7:00
7:00
7:00
7:00

P.M.

P.M.

P.M.

P.M.

P.M.

P.M.

P.M.

P.M.

P,M.

P.M.

P.M.

(Amending Monday, October 7,2024 to October L4,2024 at 7:00 P.M.)

DATED: December1.L,2023

Debbie Smith
Ford County Board Chairman

Attest
Amy Frederick
Ford County Clerk & Recorder



Resolution 24-

Resolution Allowing the Ford County Engineer to Continue Serving as Acting lroquois County Engineer

WHEREAS: a vacancy existed on April 2L,2023 in the office of the County Engineer in lroquois County, lllinois due the untimely
death of the incumbent County EngineerJoelV Moore which occurred on April 2L,2023,and

WHEREAS: the lroquois County Board, due to this emergency, did on April 30,2023 appoint Gregory L Perkinson, the current
Ford County Engineer as the Acting lroquois County Engineer.

WHEREAS: The original resolution approving Gregory L Perkinson as the acting lroquois County Engineer expires on December

3L,2023. lt will be necessary to extend the acting county engineer appointment.

THEREFORE: Gregory L Perkinson will continue to serve as the Ford County Englneer, as of January 1,,2O24 his salary paid by

both Ford and lroquois counties. His Ford County hourly rate will be 538.90 per hour.

WHEREAS: the lroquois County Board will continue to search for a permanent County Engineer, this agreement will terminate

when the permanent lroquois County Engineer is appointed or February 29,2024, whichever occurs first.

THEREFORE: Due to the vacancy that exists in the office of the County Engineer in lroquois County, the Ford County Board does

hereby approve the continuing appointment of Gregory L Perkinson as Acting County Engineer in lroquois County while

concurrently serving as the County Engineer in Ford County in accordance with the above conditions.

Signed this 11th day of December; 2023

Debbie Smith

Ford County Board Chairman

Attest:

Amy Frederick

Ford Couty Clerk & Recorder



FORD COUNTY PUBTIC BUILDING COMMISSION
FRIDAY, NOVEMBER 17, 2023

The Ford County Public Building Commission met in the Small Courtroom of the Courthouse in
Paxton on Friday, November 17,2023. The meeting was called to order by Chairman Tom
McQuinn at 9:00 A.M.

The roll call showed the following members in attendance: Chairman Tom McQuinn, Del

Bruens, Ron Shapland and Tom Townsend. Also in attendance was Sheriff )ohnson, Treasurer
Whitcomb and Clerk & Recorder Frederick. Mr. Bleich was not in attendance.

Mr. Shapland made the motion to amend the agenda by moving from under New Business

Discussion/Possible action on accepting an Audit Engagement Letter from Feller & Kuester to
up under Old Business instead and then he moved to approve the amended Agenda. Mr.
Townsend seconded the motion to accept the amended Agenda. Voice Vote - Carried

Supervisor of Assessments Pam Bruens submitted 3 new proposals for new office furniture
due to the first bid accepted was for a government discount for: which Ford County does not
qualify with the accepted company. After review, Mr. Townsend made the motion to accept
the new proposal from Stocks not to exceed $6,667.16. Mr. Shapland seconded it.

Roll Call - Unanimous

The committee then reviewed an Audit Engagement Letter from Feller & Kuester. Treasurer
Whitcomb stated another auditor offered over $15,000.00 to perform the committee's audits
and noted that the engagement letter submitted by Feller & Kuester was much lower. After
discussion, Mr. Bruens made the motion to accept the engagement letter from Feller & Kuester

for $5,250.00. Mr. Townsend seconded it. Roll Call - Unanimous

The committee then discussed the Clerk & Recorder's basement renovation. Clerk & Recorder

Frederick stated a closed off window was removed for easier access and will need to be

replaced after the renovation and this was not part of the bid. The committee also discussed

that adding a sump pump was not necessary. After discussion, Mr. Bruens made the motion

not to add the sump'pump to the renovation. Mr. Shapland seconded it. Voice Vote - Carried

Mr. Townsend made the motion to accept the September 20,2023 minutes. Mr. Shapland

seconded it. Voice Vote - Carried

Treasurer Whitcomb stated the first distribution was submitted on October 19,2023 for

$329,000.00 and the seconded distribution is expected on November 30, 2023'

Mr. Mceuinn read a resignation letter from Mr. Bleich. Mr. Townsend made the motion to

accept tire letter of resignation. Mr. Shapland seconded it. Roll Call - Unanimous

Mr. Bruens made a motion to adjourn. Mr. Shapland seconded it.

Meeting adjourned at9:24 A.M'

Respectfully Submitted,

Amy Frederick
Ford CountY Clerk & Recorder

Voice Vote - Carried



FORD COUNTY BOARD SPECIFICALLY
OVERVIEW COMMITTEE MEETING

THURSDAY, NOVEMBER 30, 2023

The committee members met in the Small Courtroom in the Courthouse on Thursday,
November 30,2023 at 2:30 P.M, The roll call showed the following people in attendance:
Mrs. C. Ihrke, Mr. McQuinn and Mrs. Smith. Also in attendance was County Board Members
Ann Ihrke, Gene May, Carson Vaughn, Will Brumleve with the Ford Co. Chronicle and Clerk
& Recorder Amy Frederick. Mr. Aubry was seated at2:54 P.M. Mrs. King was not present.

Mrs. Smith made the motion to approve the agenda. Mr. McQuinn seconded it.
Voice Vote - Carried

At2:54 P.M. Mrs. Smith made the motion to seat Mr. Aubry. Mr. McQuinn seconded it.
Voice Vote - Carried

.'t'
The committee discussed recent soil test resirlts from 2 of the Ford Co. Farms, including
erosion issues,lease changes, bid packets and the advertisement for sealed bids.

At 3:53 P.M., Mrs. Smith made the motion to adjourn. Mr. McQuinn seconded it.
''' 

"'' " ' 
Voice Vote - Carried

Respectfully Submittid,

Amy Frederick
Ford Counfy Clerk & Rgcorde,r, 

,



FORD COUNTY BOARD SPECIFICALLY
ZONING COMMITTEE MEETING

NOVEMBER 30,2023

The committee members met in the Small Courtroom in the Courthouse on Thursday, November
30,2023 at 4:00 P.M. The roll call showed the following people in attendance: Chairman Ann lhrke,
Tom McQuinn, Chase McCall, Gene May, and Cindy lhrke. Also in attendance were: Deb Smith,

Terry Whitebird, Will Brumleve, Pam Bruens, and Brandon Magers.

C Ihrke made the motion to approve the agenda-moving item L to the last item position. Mr. McCall

seconded it. Voice Vote - Carried

No Public Comment

New Business
Discussion only on having a contact point for wind/solar leasing solicitors. Committee agreed to
work on language to clariff the section already present in the ordinance for text amendment for the

soar ordinance for this purpose

Discussion only on building permit enforcement for people who have begun building without
applying for a building permit. Brandon Magers will draft a letter and have it approved by State's

Attorney Killian to address this matter.

Discussion only on fees for agricultural use building who also do not apply for a building permit
prior to building. More research is needed.

0ld Business
No action

Safety Report
None

Adiournment
At 5:30 P.M. C. Ihrke made the motion to adjourn. Mr. McQuinn seconded it. Voice Vote - Carried

Respectfully Submitted,

Cindy Ihrke
Ford County Board Vice Chairman


