
UPCOMING MEETINGS
for the

Tuesdav. Mav 2. 2023

-

7:00 A.M. Highway Committee Meeting - Highway Department in Roberts

Wednesdav. Mav 3.2023
9:00 A.M. Sheriff Committee Meeting - Sheriff s Boardroom at the Jail

Thursday. May 4. 2023
9:00 A.M. Finance Committee Meeting - Small Courtroom in Courthouse

Mondav. Mav B. 2023
7:00 P.M. County Board Meeting - Sheriffs Boardroom at the fail

Notes:

- Courthouse will be CLOSED Monday, May 29,2023 for Memorial Day
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FORD COUNTY
OFFICE OF EMERGENCY MANAGEMENT

200 W State Street Room B-5
Paxton, IL 60957
Phone 217-379-9415

01 Mar.2023

02 Mar.2023

07 Mar.2023

08 Mar.2023

09 Mar.2023

14 Mar.2023

16 Mar.2023

L7 Mar.2O23

20Mar.2023

22Mar.2023

28 Mar. 2023

31Mar.2023

Activity Report for 01 Mar. 2023 to 31 Mar. 2023

Bold Planning Hazard Mitigation Documentation (Paxton)

lllinois Emergency Management Agency Region 7 Meeting (Decatur)

Ford County Highway Committee Meeting (Roberts)

Monthly Starcom Radio Drill Hosted by Tazwell County EMA (Paxton)

Ford County EMA Meeting (Paxton)

Ford County Finance Committee Meeting (Paxton)

Cyber Security discussion w/ Todd & Ross at MCS (Gibson City)

Federal Emergency Management Agency "FEMA Go" Training (Paxton)

Ford County lnsurance & Personnel Meeting (Paxton)

Ford County Board Meeting "Special Meeting (Paxton)

lntegrated Preparedness Plan (lPP)w/ IEMA RegionalCoordinator ( Paxton)

lllinois Emergency Management Agency (l EMA) Conference Call ( Paxton)

American Red Cross "sound the Alarm Planning Mtg. (Paxton)

ILCATT/IPP Review Webex (Paxton)

National Flood lnsurance Plan (NFIP)Webinar (Paxton)

American Red Cross "sound the Alarm" Planning Mtg. (Paxton)

This rWorTwas Respectably submitted by:



Monthly Report to the Ford County Board
On Activities at the Highway Department

April, 2023

The Ford County Highway Department completed the following activities during
the month March,2023.

Engineering Division
. Entered claims and allotments to various county and township funds.
o Assisted Maintenance Division.
o Conducted Township and County MFT Letting.

Maintenance Division
. Performed maintenance and repair on County owned equipment.
o Conducted routine inspection and maintenance of roads, entrances, shoulders

and signs on county system.

County Engineer
o Assisted commissioners with Drainage Projects.
. Attended Road Commissioner Meeting at Backwoods Diner.
. Attended IDOT Annual Construction Seminar at Utica.
. Met with OneEarth Energy concerningCO2 Pipeline.
. Attended Monthly County Engineers Meeting in Pontiac.



Ford County Highway Committee Minutes

The Ford County Highway Committee met on April I 1,2023 at the Ford County Highway Department in Roberts, Illinois.

Present at this regular scheduled meeting were Chairman Tim Nuss, Ann Ihrke, Lesley King, Chase McCall and Carson
Vaughn. County Engineer Greg Perkinson was also present. Mr. Nuss called the meeting to order at 7:00 a.m.

Mrs. Ihrke moved to accept the Agenda as presented. Seconded by Mrs. King. Motion passed.

First on the agenda was the review of the March 7 ,2023 minutes. Mr. McC and Mrs. Ihrke seconded the motion
that they be approved. Motion passed.

There was no public comment.

March bills were read and presented by Mr. Perkinson. Mrs. K seconded the motion to approve

the bills and present to the full board. Motion passed.

The committee then reviewed the fund balance report

Under old business the following items were discussed:

Mr. Perkinson informed the committee of at the C Department during of March and

will provide a written report for the full

New Business:

Resolutions:
Resolution to engage Bridge inspections.

Mr. McCallmoved and to the full board.

Public

Having
'at7:50 

am, seconded by Mrs.lhrke. Motion passed.

Renwick

motion

\



FORD COUNTY PROBATION AND COURT SERVICES
Stats for March 2023

MARCH of 2023 MARCH 2022 (Same month last year)

ADULTS: ADULTS:
Active Caseload Administrative Cases Active Caseload Administrative Cases

Felony Cases 66 Active 84 Felony Cases 49 Active 68

Misdemeanors l7 Warants 144 Misdemeanors 22 Warrants 151

DUI Cases 76 TOTAL 219 DUI Cases 17 TOTAL 279

Traffic Cases I 228 Traf{ic Cases 5

TOTAL 1OO TOTAL 93

II.IVENILES: ITIVENILES:
Active Caseload Adminisftative Cases Active Caseload Administrative Cases

Probation 6 Active 6 Probation 5 Active 5

Cont'd Supervision 0 Inactive 1 Cont'd Supervision 0 Inactive I
Infotmal 3 TOTAL 7 Informal 0 TOTAL 6

Other 1 Other 0

TOTAL 10 TOTAL 5

PUBLIC SERVICE: PUBLIC SERVICE:
Adults Iuycoitss Adults Juveniles

Cases 53 Cases 3 Cases 54 Cases 4

Hours 6315 Hours 177 Houts 6430 Hours 160

TOTALCASES: 56 TOTALCASES: 58

TOTAL HOURS: 6492 TOTAL HOURS: 6590

RESTORATIVE JUSTICE / DIVERSION:
lntakes this month 0

Cases revier*'ed this montl 0

Active Conference/Diversion Cases Restorative Justice / Diversion

INVESTIGATIONS: VIOLATIONS:
PSI's ordered 4 PSI's completed 4 Adulr 9 Juveniles: 1

Record Checks completed 0

INTAKES:
Adults: 6 Juveniles: 0

ELECTRONIC MONITORING / GPS:

Adults: 1 Juveniles: 0

CONTACTS FROM POLICE AND / OR CLIENTS AFTER HOURS:
Police 1 Clients 0

HOME / SCHOOL VISITS CONDUCTED DURING THE MONTH:
Home: 79 School I
RESTITUTION / COMMUNITY SERVICE COMPLETED:
Restitution collected this month: $1,932.69

Community Service collected:

Adults: 19 Juveniles:10



COMMUNITY MEETING ATTENDED THIS MONTH:
Ford County Board Meeting

Ford County Finance Meeting

CMO Meeting

Ford County SART

TRAININGS / PRESENTATIONS COMPLETED DURING THIS MONTH:
HMA Supreme Court Ttaining
LBGTQ
TOTAI NUMBER OF HOURS WORKED OUTSIDE MON. - FRI. 8:30 - 4:30: 2l

OFFICER CASELOAD ADULTS
JenniferAnderson 97

Ariel Brucker 2l
Mallory Lithgow 24

Roclry Marron 42

Wanant Status

ADULT PROGRAMS ORDERED THIS MONTH:
Alcohol / Substance Abuse Assessment 0

PRE TRIAL

COMPLETED THIS MONTH:
6

JUVENILES
I
1

10

3 43

INTAKES THIS MONTH:
Adult: Juvenile:
Felony Cases 4 Probation 0

Misdemeanors 1 Cont'd Supewision 0

DUI Cases 0 Informal 0

Traffic Cases 0 Other 0

TOTAL 5 TOTAL O

CONFINEMENTS:
Juvenile Detention 0

IDOC Commitments 4

Group Home 0 Adults: 0

Residential Substance Abuse Treatment: Adults: 0

Juveniles:1

Juveniles: 0

DUI Assessment

Alcohol / Substance Abuse Treatment 0

DUI Education / Treatment

Victim Impact Panel

Cognitive Classes

Anger / Domestic Abuse Classes

Mental Health

Sex Offender Treatment

Shoplifting Course

Psychiatric / Psychological Assessment

Traffic School 00



INCOME RECEIVED
$63,784.00 - Boarding
510,327 .34 - Contracts $600.00 - Sheriff Sale $25.00 - Reports
$ 3,504.19 - Inmate phones 9401 .22 - Misc. reimbursement $20.00 - Bond fee
$ 2,125.00 - Civil process $287.50 - Seized/Forfeiture fund

FORD COUNTY SHERIFF'S OFFICE
MARCH 2023

ACTIVITY SUMMARY REPORT

$934.62 - Transport reimbursement $90.00 - Arrestee Medical Fund

FY23 TOTAL TO DATE
$177.607.4s

03 - Suicide threat 0l - City ordinance violation
02 - Abuse complaint 0l - Security Alarm check
02 - Juvenile complaint

WARNING CITATIONS-qg

TRAFFIC CITATIONS
03 - Speeding 0l - Operating uninsured motor vehicle 01 - No turn signal
03 - No valid registration 0l - Failure to transfer title
01 - Unlicensed driver 0l - Driving revoked

FI E LD I NC I D E NT/COMPLAI NT RE PORTS
22 - Civil/lrlon-criminal complaint 04 - Welfare checks 0l - Vandalism
19 - Motorist assist 03 - Suspicious vehicle 0l - Property standby
l8 - Sex Offender Registry check 03 - Theft 0l - Court Order violation
09 - Other department assist 03 - Animal Complaint 0l - Missing person
08 - Investigation follow-up 03 - Harassment 0l - Death Investigation
07 - Suspicious Activity/?erson 03 - Road hazard 0l - Damage to property

TOTAL FOR THE MONTH OF MARCH
$82,098.87

TRAFFIC ACCIDENTS- 11

06 - Domestic trouble
05 - Traffic complaint
05-E9llhang-up

CIVIL PROCESS ACTIVITY (SERVICES/ATTEMPTSI
Court Summons: 55/58 Warrants: 15

FORD COUNTY INMATES TOTAL MANDAYS TO DATE (36151

Monthly Ford County Inmate Mandays:727



RESOLUTION ALLOWING THE USE OF ARPA FUNDS

FOR A CERTAIN PROIECT

23-

ffi
WHEREAS, the Ford County Board
for certain

I e. 'I" dl

F€r I -fu ?j

WHEREAS, each project and the amount of each project must be documented

by the county; and

BE IT RESOLVED, that an amount not to exceed $16,200.00 will be spen

the project of Ford Co. IT Closet Cleanup (Phase 1) #540.

:he county; ar

IT RESOLVE

nroiect of Fo

an amount not to ex

T Closet Cleanup (P

.00 will be spent on

Approved at the Ford County Board Meeting held on April 17,2023.

ioard Chairman

ject must be

--nuff$
A-y F*d.ti.k
Ford County Clerk & Recorder



RESOLUTION ALLOWING THE USE OF ARPA FUNDS

FOR A CERTAIN PROIECT

23-

ffi
WHEREAS, the F
for certain proi

WH
by the r

nds to be used

the amount of each

$5,900.00

on April 17,2023.

ent on

f.

Attest:
Amy Frederick
Ford County Cl

- li1

:{.
,o-&a;4K h

ty Board Chairman
*ir".;d"" ? t_i .et

lul tl uuurrLy \.rtrr r\ oa r\ELUI (rsl



RESOLUTION ALLOWING THE USE OF ARPA FUNDS
FOR A CERTAIN PROIECT

23-

WHEREAS, thc

the amount of each

nds to be used

4;i

* .,:.r!+$

+ ..-.ld
rr:Fa

i6@9'
dreB.'

t{**F(#rt
ilr*t

#rs&
ffi#.
L"=

by the county; and

BE IT RESOLVED, that an amount
the project of Ford Co. IT Closet C

Approved at the Ford County Boa

for certain projects

(

Debbie Smith
Ford County Board Chairman

Amy Frederick
Ford County Clerk & Recorder



 

 

 

RESOLUTION – 23 

RESOLUTION INCREASING STATUTORY RECORDER FEES 

for FORD COUNTY, ILLINOIS 

 

 

WHEREAS, 55 ILCS 5/3-5018.1 states that on July 1, 2023, the County shall 

adopt and implement an increased Rental Housing Support Program (RHSP) 

fee on individual attributes of a standard documents to be recorded; and 

WHEREAS, the Recorder will post notice of the proposed documents class 

fees for the classifications at least two weeks prior, but not more than four 

weeks prior, to the public meeting at which the ordinance may be adopted; 

and 

WHEREAS, it is mandatory the County Code be amended to increase the 

Rental Housing Support Program (RHSP) fee effective July 1, 2023; and 

NOW, THEREFORE, BE IT RESOLVED by the County Board of Ford County, 

that the County Code is amended as follows:  

 

 CURRENT FEES:     NEW PREDICTABLE FEES: 

 Recording Fees  $26.00  Recording Fees      $26.00 

 GIS Fees   $25.00  GIS Fees   $25.00 

 Rental Housing Fees $  9.00  Rental Housing Fees $18.00

 Automation Fees  $14.00  Automation Fees  $14.00 

  

 TOTAL BASE FEE $74.00 TOTAL BASE FEE $83.00  

 Additional Page Fee  $    0.00 Additional Page Fee  $   0.00 
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 CURRENT FEES:     NEW PREDICTABLE FEES: 

 Plat/Survey Fees  $36.00  Plat/Survey Fees  $36.00 

 GIS Fees   $25.00  GIS Fees   $25.00 

 Rental Housing Fees $   9.00  Rental Housing Fees $18.00 

 Automation Fees  $14.00  Automation Fees  $14.00 

  

 TOTAL BASE FEE $84.00  TOTAL BASE FEE $93.00  

 Additional Page Fee              $    0.00 Additional Page Fee               $    0.00 

 

Government bodies will continue to be exempt from the Rental Housing Fee.  

UCC’s Federal Tax Leins, and other documents that have costs different than 

the current fee will remain at their current fee.   

 

 

Dated:  April 17, 2023 

 

 

_______________________________________________ 

Debbie Smith 

Chairman of the Board 

 

 

ATTEST:______________________________________ 

          Amy Frederick 

     County Clerk & Recorder 
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Brian Hensgen
Individual designated by the Local Board
Chair to lead MOU negotiations

Dean Rose

PY23 Updates

Email address

Ir on han dr ai I (@gm ai l. c o m
Email address

LWIA #17 MOU

Locar, MOU TBnrplarn

MEMORANDUM OF UNDERSTANDING
BETWEEN

lltonxroncz lNNoutrtox Bo.qRD oF EAST CENTRAL ILLrNors
AND

LWIA 17 ONo Srop Svsrra PIRTNERS

brian@ajcworks.com

Impartial individual designated by
Board Chair to lead annual
negotiations

the Local
budget

o List the required partner providing services in the local area.
o List the partner agency providing services of each required partner.

Note: Please ensure abbreviations and acronyms are accurate and up to date for each required
partner and partner agency.

1. PARTIES TO MOU (SEC. 121 (CXl)) (Governor's Guidelines, Section l,Item (b'

Panrms ro MOU Tvpro Naw
Local Workforce Innovation Board Chair James Ayers

Champaign County Executive Steve Summers

Ford County Board Chair Debbie Smith

Iroquois County Board Chair John Sure

Piatt County Board Chair Todd Henricks
Douglas County Board Chair Tom Hettinger

Chief Elected Officia I
I

Chief Elected Officia
Chief Elected Officia
Chief Elected Officia
Chief Elected Officia
Chief Elected Officia
Chief Elected Officia
Ch ef Elected Officia
Ch ef Elected Officia

Ch ef Elected Officia

I

I

ll



PY23 Updates

REQUIRED PA.NTNNNS AS PARTIES TO MOU
ENurv (NorNEGorIAToR)
ADMINISTERING PROGRAM

TYPEDNamnl

Title I: Adult, Dislocated Worker, Youth Champaign County Regional Planning
Commission

Title II: Adult Education and Literacy Parkland College Adult Education/Urbana
Adult Education

Title III: Employment Programs under Wagner-Peyser IL Department of Employment Security

Title tV: Rehabilitation Services IDHS- Department of Rehabilitation
Services

Perkins/Post-secondary Career & Technical Education Parkland College

Unemployment Insurance IL Dept of Employment Security

Job Counseling, Training, Placement Services for
Veterans

IL Dept of Employment Security

Trade Readjustment Assistance (TRA) IL Dept of Employment Security

Trade Adjustment Assistance (TAA) Champaign County Regional Planning
Commission

Migrant and Seasonal Farmworkers IL Dept of Employment Security

Community Services Block Grant (CSBG) Champaign County Regional Planning
Commission

Senior Community Services Employment Program
(SCSEP)

National Able Network, Inc

TANF IL Dept of Human Services

Second Chance

OTHER REeum.ED PRocnaus OnnBnBo
IN THIS LOCAT, AREA AS PARTIES TO MOU

IF MARKED YOS, LIST TIm
ENTITY AO*flNTSTORING PROGRAM

National Farmworker Jobs Program X iYes t{o UMOS,Inc

Housing and Urban Development
Employment and Training Activities

[xiv"s In[o Housing Authority of Champaign County

Job Corps lVes lXNo
Youth Build ItrYes rIo Housing Authority of Champaign County

ADDITIONAL PARTNERS AS PARTTES TO MOU BNTITY ADMINISTERING PROGRAM

I-]-
2. DURATION OF AGREEMENT (Sec. 121(c)(ZXv) (Governor's Guidelines, Section 1,Item 10) ($

a

a

a

Provide the ffictive date of the MOU (not the MOU Amendment).

List the agreed upon expiration date (cannot exceed three years).

Confirm the purpose of the umbrella MOU.

1 Insert only the name(s) of the program(s) in this space. The names of individual negotiators are not needed.

tl ll
I ll

I

t

2



PY23 Updates

The effective date of the original MOU: J:uly 1,2023
The effective date of the MOU Amendment: N/A
Termination date of the MOU: June30,2026

Purpose ofthe umbrella MOU: The purpose of this MOU is to define the workforce services WIOA required
partners will provide in Workforce Innovation Area 77, the methods partners will use to provide these
services and the roles and responsibilities of all partners related to service delivery. The Workforce
Innovation Board of East Central Illinois and partners enter into this agreement with the following general
objectives:
1. Implement the vision for the regional One-Stop delivery system defined by the DCEO led service
integration project and the goals established by our Iocal team;
2. Determine the amount of contribution by each partner for infrastructure and shared system costs to support
the regional One-Stop delivery system;
3. Establish procedures and tracking methods for referrals between partners;
4. Provide assurance of physical and programmatic accessibility, specifically addressing adults, individuals
with disabilities, dislocated workers, youth and individuals with barriers to employment;
5. Explain data sharing methods between partners at the local level to measure achievement of performance
goals;
6. Describe the process by which disputes will be resolved; and identiff the manner in which this agreement
may be amended, modified and renewed.

An additional explanation of the MOU: This MOU describes the commitment of the partners to provide
integrated delivery of federally-funded workforce services in Local Workforce Innovations Area 17,
including services at the comprehensive One-Stop Center identified in Section V of this MOU.

3. VISION FOR THE SYSTEM (Governor's Guidelines, Section 1. Item I

. Describe the shared visionfor the system and the role of the local board and required partners to a
high-qualily local worfforce delivery system (vision must be consistent with Federal, State,
regional, and local planning priorities, as well as the Governor's Guidelines).

This MOU will work to promote business driven talent solutions that integrate education, workforce and
economic development resources across systems to provide businesses, individuals, and communities with
the opporfunity to prosper and contribute to growing the state's economy.

We will work toward achieving our vision using these principles as guideposts for policy development and
program service delivery. Each partner will use its resources to support the principles.
' Business demand driven orientation through a sector strategy framework. Strong partnerships with business at all levels
. Career pathways to jobs of today and tomorrow
. Integrated service delivery
. Access and opportunity for all populations

' Cross-agency collaboration and alignment for developing or promoting career
ways and industry recognized stackable credentials

3



PY23 Updates

. Clear metrics for progress and success

. Focus on continuous improvement and innovation

Aspects of the vision that are currently in place include

1. bareer pathways to jobs of today and tomorrow- Orr area is working closely together to build an array

of services to include: accelerated time to earning, career pathways, stackable industry recognized

credentials, bridge programs, and contextualized conceptual training. Our local area has existing bridge

programs that are proviied by Title II in the area of healthcare and welding; effort will be put forth to expand

it 
"r. 

Uriag" progiu.r,s. Our local area welding program combines GED instruction with post-secondary

education. While the student is attending GED classes through Title II, they are also enrolled in Title I
services earning their welding certificate. Our area has expanded these types of programs to include C.N.A

and Office Professional. We are currently working on career pathways for Manufacturing and IT.

2. Access and opportunity for all special populations-Our local area currently has successful models for

serving youth wiih disabilities. Titie 18 currently contracts with the Cunningham Children's Home to

provide services to youth with disabilities titled the Cunningham Vocational Options Program (Options).

thi, progru* also works with our local DRS agency and has been a very successful model that will be built

upon in the coming years. This program provides meaningful, paid employment experiences that would be

otherwise inaccessible. The new gout *iti be to enhance the program by increasing the number of youth that

are hired by the employer aftertheir paid employment experience has ended. The goal is thorough utilization

of on the job training.

Our local DRS agency also operates the Secondary Transitional Experience Program (STEP). This program

is currently bein[ offered to fhe high schools in Champaign County for youth with disabilities, ages 14 %to

22.Thispiogru* t 
"tps 

youth with disabilities transition to employment and community participation during

ana aneinign schooi. Students learn to become self-sufficient adults. STEP offers a variety of services as

listed below:
. Job exploration counseling
. Work-based learning experiences
. Counseling on post-secondary education
. Workplace readiness training
. Instruction in self-advocacy

Our local TANF office has nor.v joined our monthly hiring events. They are able to enroll those in need as

well as give their customers access to multiple employers in the community.

Elements of the vision that are not fully in place include:

1. Business demand driven orientation through a sector strategy framework- Our area plans to use both

career Pathway and talent pipeline approaches to support our sector skategies. We will inventory the current

information on career puth*uy. in ihe region and evaluate how complete they are. It-is our plan to create

pathways with multiple entry and exit points, so that participants with varied levels of education can enter

a careei pathw ay at inappropriate entry point to obtain the skills and credentials that they need. These career

pathways will also 
"nuUt. 

participants to exit into employment that is relevant for the skills and credentials

itey trav" obtained, o, 
"ortinu"^in 

further education and training to prepare for better-paying jobs that

."quir" more advanced skills. Talent Pipeline is a newer concept focusing on the employer as the primary

"onrr*", 
of the program. The region will explore these models and work to develop training programs

using this approach.
i. Stro"[ partnerships with business at all levels- Partners in the region will educate each other on the

progru.* and services available to employers. MOU partners along with our economic development

purt""r in the region, will take the leacl in cleveloping common messaging and marketing of business

services. The partners will develop strategies that go beyond program silos to promote their employer

servlces.

4. SERVICE INTEGRATION
4



PY23 Updates

o ldentifl commitments that required partners will make within the term of this MOU to
implement strategies described in the area's Service Integration Action Plan, which is hereby
incorporated into this MOU.

to engage the public using telework, some choosing to engage the public with a mix of telework and
scheduled appointments, and some partners engaging the public with in-person outreach and by providing
services to walk-in visitors. With differences in engagement and service strategies, it became difficult for
frontline staffto meaningfully collaborate, and the local Business Team was ultimately suspended.
However, technology was leveraged to increase communication across partner organizations on a
managerial level and to allow the local Workforce Board to drive innovation.

In early 2022,the local area managed differences in public engagement and service delivery by working
together to craft a re-opening plan for the Champaign comprehensive One Stop. The re-opening plan was
one of three pilots across the state (Champaign, Chicago, and Rockford), and the best-practices and
challenges identified during the re-opening were shared with the state and other LWIAs. After
successfully and safely re-opening while managing differences in public engagement and service delivery
methods, LWIA 17 partners are committed to improving service integration through incremental changes,
as outlined below.

Improved Career Services and Service Integration with Customer-centered Design

1. All partners will understand mandated One Stop career services. Partners will have monthly
discussions about leveraging career services to make parlner referrals and improve customer
experiences.

2. Partners will develop a shared framework for career services based on the NCDA "basic
career services" credential and Facilitating Career Development handbook. Career services
training will be provided to staff.

3. Partners will develop a new One Stop orientation and partner service rubric that clearly
outlines available services at the One Stop. The orientation and rubric rvill be shared across
partners and used to train staff. Partners will use the orientation and rubric to make a holistic
assessment of customer needs. In addition to Title I, II, III, and IV, the orientation and rubric
will include the following programs:

i. Career and technical education (Perkins)

ii. Community services block grant
iii. HUD employment and training programs (including YouthBuild)
iv. Indian and Native American programs
v. Job Corps
vi. Veterans and disabled veterans' employment and outreach programs
vii. National farmworker jobs programs
viii. Senior community seruice employment programs
ix. Small business administration programs
x. Temporary assistance for needy families
xi. Trade adjustment assistance programs

xii. Unemployment compensation programs
4. Partners will leverage an updated website (www.EClwork.Net) as a virtual front door to

the public and provide services.

Note that this section will chanse in MOU as more state available.
The response to the COVID pandemic from2020 -2022 varied among local partners, with some choosing
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5. Partngrs will conduct an anrrual survey of customers on career services, the referral process,

customer experience, public engagement, and service delivery needs. The survey results will
be shared with partners and used to improve the One Stop.

Improved Intake and Referral System

1. Partners will collaborate to enhance the current intake and referral system, allowing customers

to provide basic information once for all partners- The system will be shared with all partners

of the LWIA 17 MOU.
Z. The system will be customizable and dynamic to allow partner managers and frontline staff to

manage referrals.

3. The system will be include an individual dashboard for each partner that displays referred

customers, assign customers to frontline staff, and update case notes and outcomes.

4. The system will include reporting capabilities to highlight successes and identiff challenges.

Reporting will be customizable but can include total number of referrals initiated/received,

timeliness of response, and service outcomes in real time.

5. Responsiveness to referrals and the eligibility requirements of programs will be discussed at

monthly partner meetings.

6. Customers who have been referred, whether or not they received services, will be asked to

participate in the annual customer survey.

7 . The referral system will be integrated into the updated website (www.EClwork.Net).

Improved Business Services Team

1. On a managerial level, partners will discuss business services and outreach and engagement

strategies at monthly partner meetings.

2. Partners will develop goals and strategies from intentional conversations about business

services, outreach, and engagement.

3. Once goals and strategies have been developed, partners will develop a Business Services

Team with designated staff.

4. The staff on the Business Services Team will be trained on partner services, outreach and

engagement strategies, and shared messaging.

5. A shared BST system accessible by all members will be discussed to provide one system that

can help manage all BST services being offered in LWIA 17.

6. Businesses will be directed to Illinois Job Link to post job openings and recruit job seekers,

and to the virtual front door of the One Stop, www.EClwork'Net

Improved Partner Alignment through Bast Central Illinois Workforce Board Coordination

1. Leverage the East Cenhal Illinois Workforce Board's certified training providers to identify

training that is locally in-demand for both job seekers and employers.

2. Develop career pathways for the 1ocal areas target industries that have been identified in the East

Central Illinois Workforce Board's approved regional plan.

3. Develop narrative outreach materials and success stories that share information about local jobs,

I in.ome and other benefits by indushy, achieving economic security through career services and

job training, and partner collaboration.
4. Implement the policy suggestions of the Business and Youth Standing Committees in the local

workforce area.

5. Be a demand-driven workforce system that uses data from performance goals, compliance

monitoring, annual allocation, sector strategies, talent pipeline management, and equity analysis to

continuously improve.

PY23 Updates
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5. MOU DEVELOPMENT (Governor's Guidelines, Section l, Items
. Fully describe the process and efforts of the Local Worffirce Innovation Board and required

partners to negotiate the MOU, including drafi and final versions of MOUs and annual
amendments.

. Explain the process to be used if consensus on the MOU is not reached by partners during MOU
negotiations.

o Explain the process and roles for conflict resolution in daily operations, including the protocol and
authority of each entity in decision-making (e.g., leaseholders, one-stop operators, LlItIB, State
program administrators and local program partners).
o

The Local Workforce Innovation Board of LWIA 17 appointed Dean Rose, a board member in the private
business sector, to assist as the impartial person of the regional partners to negotiate the cost allocation for
LWIA 17

The partners to this agreement began meeting in the month of January regarding budget negotiations.
Partners met on'the following dates:

- January 27,2023
- February 24,2023
- March 31,2023
- April 15, 2023 Report of Outcomes due to DCEO

During the course of these meetings, which were held via conference call, partners reached an agreement
on One-Stop service and design and cost sharing for both infrastructure and shared system costs.
If consensus is not reached during the initial 90 day negotiation period, a STAT member will assist with

negotiations in an attempt to avoid a remediation period. If it is foreseen that consensus will not be reached
before the 90 day negotiation partners agree to reach out to the state in order to avoid a remediation period.

For purposes of this MOU, each parly expressly agrees to participate in good faith negotiations to reach a
consensus. All partners will use the prescribed process in the Governor's Guidelines to achieve integration
of program and service goals of WIOA. Active involvement and equal opportunity to provide input by all
core and required partners was demonstrated in the MOU negotiation process and is reflected in the MOU.

Results of this MOU negotiation will be reported to the Office of the Governor through Appendix Item 9 of
the Govemor's Guidelines.

Parkland College is the building o\\ner and holds individual leases with the Regional Planning Commission
(RPC) Title I, IDES, and Dept. of Rehabilitation (DRS). Each partner is responsible for their respective
areas and will work directly with Parkland College. For all shared space, such as the Resource Room the
East Central Illinois WorkNet One Stop Operator Consortium will collaborate on all decision making that
effects operations and the design for offering career services in the Center. While we do not feel that this
will be needed, if an agreement cannot be made and a decision is required, the MOU WIB designee rvill be
asked to facilitate additional discussions. If a resolution is still not found, the State Interagency Team will
be asked to facilitate a discussion and offer a final detemrination.

6. NAME AND LOCATION OF ALL SERVICE LOCATIONS (Governor's Guidelines, Section 1,

Item 678.310, S 678.315 and $ 678.3
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. Provide the name and address of the comprehensive one-stop center(s) in the local service

delivery system.

. Clearly identify and list any designated affiliate sites and specialized centers, clearly indicating

which type of site has been designated.2

Note: The information provided in this section must match the lllinois Workforce Development System

(WDS) and lllinois workNet listings.

Comprehensive One-Stop
Center(s)

Champaign County (8:30-5:00
Monday-Friday)

Illinois WorkNet Center
1307 N. Mattis Ave.

Champaign, IL 61821
(21't)s31-8282

- - 
o"r1[r"t"a air,ti"l" Sit*- - - b;;id;t;A Sp""iai,ia e.rt"i' -

Ford County (8:30-4:30 M-F)
258 W. State St,

Paxton, IL 60951
(217)s79-1010

Iroquois County (8:30-4:30 M-F)
1001 E. Grant St.

Watseka,lL 60970
(8ts)432-s246

Piatt County (8:30-5:00 T&TII)
1 115 N. State St.

Monticello,IL 61856
(217)762-8404

Douglas County (8:30-5:00 M&W)
401 S. Main St.

Tuscola, IL 61953
(2r7)s99-T426

7. DESCRIPTION OF COMPRBHBNSIVE ONE-STOP SERVICES (SEC. T2T (CXZXi))

Governor's Guidelines, Section l, Items t(")-(g)) ($ 678.50

In the spaces provided below:
o Explain the programs and services that correlate with the boxes checked in the Career

Service Matrices.
For each program, describe the staffing plan aroundwhich services will be provided by in-

person stffi cross-trained partner staff (included the partner's name) or contract provider
(include the provider's name), or direct linkage (include the specific method of direct
linkage).
Describe how each required program's services are provided in real time in all service

locations during all regular business hours.

In LWIA l7 , each padner program will have specific governance, operations, and service delivery roles
within the Center. In accordance with 20 CFR 618.420,34 CFE 361.420, and34 CFP.463.420, each

required parlner program will provide access to its programs and activities at the Center. Through the
committed FTEs, seruices will be collaborated in a number of ways, including in-person, electronically
email. zoom. or other electronic means). and via tel durins all resular business hours. Partners will

PY23 Updates

2 All designated affiliate sites and specialized centers must be included in the Infrastructure Funding Agreement.
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also participate in the operation of the center consistent with the terms outlined in this MOU by offering its
respective services through on-demand access to the required career services in the most inclusive and
appropriate setting and makes necessary accommodations for individuals with disabilities, which are
necessary to achieve effectiveness and physical and programmatic accessibility

To assure a high-quality customer experience through aligned and integrated services and to improve service
outcomes, the required partners of this MOU agree to establish a relationship with the designated One-Stop
operator, by ensuring services provided are coordinated with the operator which includes:
1. Share information and data
2. Closely plan and coordinate all services to others
3. Train frontline staff to make them more knowledgeable about all partners' workforce development
programs and to improve the effrcacy of referrals.
4. Leverage programs and resources where possible for the mutual benefit of both customers and programs.

Title I (Adult, Dislocated Worker and Youth) - Title I (Adull Dislocated Worker and Youth) - All
Title 18 services will be offered physically at the comprehensive one stop location and at the four satellite
locations by Champaign County Regional Planning Commission (CCRPC). CCMC's staff are located on-
site at all five one-stop locations to assist customers with basic career services (such as job search
assistance and labor market information) and provide referrals to partners within the workforce system.

In addition to participating in a central point ofservice that provides universal access to basic services and
the workforce system through the one-stop, CCRPC staff also provide individualized training services and
follow-up services to qualifying participants, and conduct outreach and provide services to employers,
such as Incumbent Worker Training grants and Rapid Response activities. These services are also
provided using Title IB funds

CCRPC is the State of Illinois' Apprenticeship Navigator for the economic development region. As the
Apprenticeship Navigator, CCRPC is working to build the work-based learning capacity of the region
through outreach and engagement activities. These activities include the creation of an apprenticeship
coalition comprised of relevant State department, community college, and Title 1b representatives. The
coalition is charged with developing a menu of apprenticeship program development options and funding
opportunities for employers, advocating for DEI initiatives as best-practices for employee recruitment and
retention activities, supporting sector partnerships and the use of talent pipeline management methods, and
connecting employers with Apprenticeship Intermediaries. These activities are funded by an

Apprenticeship Expansion Grant from IDCEO.

CCRPC administrates the rvebsite for East Central Illinois worknet. The website allows the partners in the
local workforce area to connect with the public, provide on-demand tools and resources to job seekers and

employers, and integrate services through a common referral system. CCRPC works 
"vith 

the partners to
expand the use of social media in the local workforce area.

CCRPC operates a mobile workforce center (MWC) that has East Central Illinois workNet branding as a

vehicle wrap. The MWC is used to increase access to the workforce system in communities outside of
county sites and to increase visibility of the workforce system through outreach. The MWC promotes the
rvorkforce system, provides basic career services to individuals, and shares information r,vith the public
about the partners.

CCRPC engages the Chief Elected Officials Board and East Cenhal Illinois Workforce Board to facilitate

information and data sharing across the workforce system, plan and coordinate workforce selices, and

leverage programs and resources for the mufual benefit of customers and partners.

9
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location as well as at the main offices of both (Parkland and Urbana)of our Title II providers. Front-line

staff and case managers will be aware of classes and services provided to help clients link to the adult

education program and will utilize the telephone when necessary. Educational classes include preparation

for the high school equivalency (HSE) exams and foreign language GED exam, English language

acquisition (ELA), evidence-based reading, career bridges, career foundation, technology skills, Certified

Nursing classes, diploma based courses, and transition to postsecondary education and training' Services

include placement testing and accommodations for students with disabilities.

Title III (Employment Serwices under Wagner-Peyser) - IDES' Employment Services and Outreach is

a labor exchange program designed to sustain economic growth by expanding employment opportunities to

qualified job seekers that meet the demands of employers. The program's objectives aim to reduce the loss

of proauctivity by filling job openings as quickly as possible and to shorten the duration of individuals'

unemploym"rrt. For jobieekeri who are not job ready, Employment Services, in cooperation with other

workior"" partners, assist clients to access training, employability development services, and other

supportive service needs to realize their employment goals. IDES and other workforce partners have formed

a focal Business Services Team to coordinate employer contacts and streamline services delivered to them.

Employment Service staff provide the following basic career services: outreach, intake, orientation; labor

"*"irurg" 
se1ices including job search and placement assistance; referral & coordination with other

prog.u*r; workforce and labor market information and statistics; performance information for the local area

as awhole; information on the availability of supportive services, and information and meaningful assistance

with UI claims. Employment Services staff provide the following individualized career services:

comprehensive and specialized assessments; development of an individual employment plan, career

I planning, short-term pre-vocational services; and workforce preparation activities.

Employment Services are provided onsite by 1.75 Wagner-Peyser Title III FTEs daily during the business

hours of 8:3 0am-5 :00pm.

Title tV (Rehabilitation Services) - As a One Stop partner located on site, DHS-Division of
Rehabilitation (DRS) is committed to providing world class customer services to individuals with

disabilities who are accessing the One Stop Center for employment services.

The DHS Division of Rehabilitation Services is the state's lead agency serving individuals with

disabilities. DRS worts in partnership with people with disabilities and their families to assist them in

making informed choices to achieve full community participation through training, education,

employment, post-employment supports, and independent living opportunity. We do this by developing

& maintaining strong partnerships with our business community, academic institutions, DRS contract

recipients, & other providers of training ancl employment services to people with disabilities.

DHS-DRS provides vocational rehabilitation services to individuals r,vith disabilities to help them prepare

for, secure, regain or retain employment.

VR counselors rvork in partnership with DRS customers to determine eligibility, assess & identiff barriers

to employment & develop an Individualized Plan for Employment (IPE). The IPE identifies the vocational
goal and the services that will be provided in order to achieve that goal. To help people with disabilities
obtain employment, DRS provides comprehensive rehabilitation services, which may include: information
and referral, assessment services, counseling and guidance, physical restoration, vocational
training/certification, or other post-secondary education (college degree programs), job search, job

acement and job coaching, su d employment. DRS also provides transitional services to youth
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who are in high school, and are transitioning from high school to post-secondary education or to work. As
a committed partner, DRS will be involved in informational sessions with partner agencies in hopes of
better overall knowledge of various programs for the pu{pose of referral processes. DRS active
involvement will ensure that all services, programs, and the facility as a whole is fully accessible to all job
seekers, including those with disabilities.

Perkins/Post-Secondary Career and Technical Education -The Perkins Grant Manager will educate the
front-line staff and case managers at the comprehensive One-Stop on Career and Technical programs offered
at Parkland College, as well as services provided for potential/current shrdents including placement testing,
financial aid assistance, counseling and academic advisement, career exploration and development, and
accommodations for students with disabilities. Clients may link to the college by emailing
mrittenhouse@parkland.edu

IDES/Unemployment Insurance (UD - The Unemployment Insurance program, administered by IDES, is
designated to contribute to the state's overall economic stability by partially protecting eligible workers
against loss of income during periods of unemployment. Eligible workers who become unemployed and
meet all requirements set forth in the UI Act may receive benefits for the maximum number of weeks under
the law, until the worker finds employment, or becomes otherwise ineligible.

UI staff provide the following basic career services: outreach, intake, orientation; referral and coordination
with other programs; information and meaningful assistance with UI claims.

Unemployment Insurance services are provided onsite by 1.75 FTEs daily during the business hours of
8:30am-5:00pm.

IDES/Job Counseling, Training and Placement Services for Veterans - IDES provides veterans priority
of service over all other job applicants, actively promotes and develops employment opportunities, and
provides placement and vocational guidance services. Veteran's Representatives work in conjunction with
Wagner-Peyser staff to assess the needs veterans, and assistance is then provided to ensure that the veteran
is job-ready. If significant ban'iers to employment (SBEs) are identified, the veteran receives intensive
service from a Veteran's Representative. Those rvith SBEs rvork one-on-one with a Veteran's
Representative to overcome their barriers in order to become job-ready. Priority is given to veterans when
referring candidates to open employment positions and dedicated staff continually do outreach with local
employers to find current employment opportunities in the community that are suitable for job-ready

veterans. Individualized labor market information is provided to veterans to help determine if additional
training is needed to obtain employment that provides sufficient earnings.

JSVG staff provide the following basic career services: outreach, intake, orientation; labor exchange

services, including job search and placement assistance; referral and coordination with other parlners;

workforce and labor market information and statistics; performance information for the local area as a

rvhole; and information on the availability of supportive services. JSVG staff provide the follorving
individualized career seruices: development of an individual employment plan; career planning; short-term

pre-vocational services; and workforce preparation activities.

Services are providecl to veterans under JSVG progam by 1 FTE daily during the business hours of 8:3Oam-

5:00pm.

11
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under the TAA program, providing income support to persons who
compensation and whose jobs were affected by foreign trade-

Roadjustment Allowances, a boneftt
have exhausted their unemployment

TRA staff provide the following basic career services: outreach, intake, orientation; referral and

coordination with other programs; information and meaningful assistance with UI claims.

TRA services are provided onsite by .25 FTE daily during the business hours of 8:30am-5:00pm.

Trade Adjustment Assistance (TAA) - Career planners from Title 18 are onsite to assist Trade customers

IDES/ Migrant & Seasonal Farmworkers (MSFW) - IDES provides staff assisted services to migrant

and seasonal farmworkers including job development, career guidance, and referral to training and

supportive services. Wagner-Peyser staff will assist with the intake process by assessing the client's needs,

asiisting with III claims, and registering with Illinois Job Link in order for the client to immediately begin

searching for work. Staff will also provide Labor Market Information to educate clients on the current

employment outlook and determine if further training will be necessary to enhance employment

opportunities. Clients may be directed to work-readiness workshops or referred to parbrer agencies and/or

supportive services, depending on the needs ofthe client.

MSFW staff provide the following basic career services: outreach, intake, orientation; labor exchange

services including job search and placement assistance; referral & coordination with other programs;

workforce and labor market information and statistics; information on the availability of supportive services,

and information and meaningful assistance with UI claims. MSFW staff provide the following
individualized career services: development of an individual employment plan; career planning; short-term

pre-vocational services, and workforce preparation activities.

MSFW services are provided onsite by .25 FTE daily during the business hours of 8:30am-5:00pm.

National Farmworker Jobs Program (NFJP) - The National Farmworker Jobs Program (NFJP) is a

nationally directed program for chronically unemployed and underemployed migrant and seasonal

farmworkers (MSFWs) administered by United Migrant Opportunity ServicesAJMOS, Inc. (UMOS).

UMOS provides WIOA Title ID career services, training and related assistance, and supportive services

for eligible MSFWs, including youth. IIMOS coordinates with core and required partners (Titles I, II, III
and IV), including the IDES Title III MSFW Program (iDES) and other partners in the One-Stop delivery

system. When requested by the AJC, the UMOS staff will schedule appointments for onsite screening for
NFJP eligibilify and basic career services for customers. UMOS staff will be available for direct linkages

via telephone (office and cell) on demand and during regular business hours for communications befween

AJC and TIMOS staff about referrals and with customers. The FTE will be .25. LMOS will participate in
the mutual referral network. IIMOS office locations meet ADA accommodations requirements.

Community Seruice Block Grant (CSBG) - Champaign County Regional Planning Commission
administers the Community Services Block Grant and will do so through technology. The program provides
a wide range of services ald activities that have a direct, measurable impact on the cause of poverty in the
county. Through the implementation of the CSBG, the count5r has established specific programs that address
the problems of the impoverished and encourage self-sufficiency.
Through a coordinated effort to provide these services in a comprehensive manner, the CSBG provider will
participate in the one-stop delivery system by:
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CSBG-funded staff will be initiated through direct linkage to the CSBG provider through technology.
Technology linkages may be conducted remotely at the American Job Center by phone or computer.
. Staff on an intermittent basis from the CSBG provider may be physically present to provide financial
management group services and orientation to CSBG case management services.

' CSBG provider staff may educate workforce staff about supportive services and learn about the
American Job Center programs and services from their workforce partners.
. CSBG provides opportunity for post-secondary education scholarships to support progress toward
obtaining a recognized credential, certificate, or degree relating to the achievement of educational or
vocational skills-

Senior Community Services Employment Program (SCSEP) Senior Community Services
Employment Program (SCSEP) -201 N. Van Buren St. Newton, IL - National Able Network, Inc,, through
the Senior Community Service Employment Program (SCSEP), assists eligible individuals, participate in
paid community service assignments at local public and nonprofit organizations. These assignments are a
stepping stone to employment. We help foster individual economic self-sufficiency and promote useful part-
time opportunities in community service assignments for unemployed low-income persons who are 55 years
of age or older, particularly persons who have poor employment prospects, and to increase the number of
older persons who may enjoy the benefits of unsubsidized employment in both the public and private
sectors. Through these community services and related activities, the SCSEP enhances the skills and
abilities of participants, increases their employability, develops appropriate job opporfunities, and assists in
placing them in unsubsidized employment after the completion of their community-service assignments.

In addition to the community service assignment, participants in the SCSEP get help accessing needed
services, updating their employment skills, and developing a job search plan.

SCSEP staff will be available for direct linkages via telephone on demand during business hours for AJC
and SCSEP staff communications about referrals of customers.

DHS/TANF - Illinois Department of Human Services, Champaign County Family Community Resource
Center is accessed online 24 hours a day at, https://abe.illinois.gov/abe/access/access. The location at'105
N Country Fair Drive, Champaign, is open Monday through Friday 8:00 am to 5:00 pm to accept
applications, documents required for Customers to apply or provide updates. A direct linkage contact is
provided to AJC staff via Amy McKinney at AmyMcKinney@illinois.gov, phone 217-278-5666 and
WebEx virtual meetings to coordinate customer plans for education, lvork experiences and employment.
They may access ABE through the AJC lab and the Interactive Voice Response, Customer Call Center at
(800) 843-6154. DHS TANF staff participate in cross-training with AJC staff and all partners. Lisa Batte,
Amy McKinney and Sherry Laible-White will participate in WIOA meetings representing the interests of
TANF Customers and providing updates about DHS programs that benefit all AJC constituents.

IDOC Second Chance-N/A

HUD Employment and Training Activities - HACC/Local Self Sufficiency Program- The partnership
with the One Stop facility at the Worknet Center will consist of LSS staff providing services and partner
referrals for participants receiving housing assistance through direct linkage. Services will include
household assessment, development of a service plan, refenal to one-stop partners and monitoring. The
Local Self Sufficiency department is designed to guide and assist families who receive housing assistance

to access local resources to help them reach employment and/or educational goals to become self -sufficient.

Description - Participation in a self-sufficiency program is a condition of eligibility for new admissions and

a condition of continued occupancy for existing residents and participants. All abled bodied individuals'
18 th 54 are required to active activities to achieve economic self-sufficiency. The head
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household member required to participate in the Mandatory LSS Program and is held accountable for

progress of all household members.

LSS Requirement - As of Janu ary 1,2076,a11 non-exempt household members are required to be employed

25 hourJor more per week or be enrolled on a full-time basis (as defined by the institution) in an educational

program that offers a degree or certificate. Household members ernolled in an educational program must

dernonstrate successful piog."ss towards the degree or certificate. Progress shall be defined as successfully

completing 75o/o of allrequired course work on an annual basis.

Individuals who lose employment more than once, for any reason other than a reduction in

force, shall be required to enroll, attend and complete a job retention program as directed by

their LSS Case Manager.

Term Limit - Effective January 1,2016, non-exempt households shall be limited to a maximum housing

assistance term not to exceed eight years.

Bxempt status- Households in which all members are individuals' age 55 or older or disabled as defined

but the Social Security Administration.

HACC staff will be available through direct linkage to those seeking to apply to open waitlists for housing

or needing general information about housing services. Alternative resources and linkage services are

provided wtren waittists are closed. HACC staff provides up to date information related to waitlists and or

programming at IIACC to walk-ins and the one-stop partners.

YouthBuild - The Housing Authority of Champaign County's YouthBuild program will focus on youth

between the ages of 16 and 24 who are high school dropouts, adjudicated youth, youth aging out of foster

care, youth with disabilities, homeless youth, and other disconnected youth populations. The YouthBuild
program will provide young people the opportunity to earn a High School Diploma, gain occupational

iertifications, and develop leadership skills while addressing several core issues important to low-income

communities: affordable housing, education, employment, and leadership development.

8. PROGRAMMATIC ACCESSIBLITY (Sec. 121 (c)(2)(iv)) ($ 678.s00(bx4))

o Describe features or methods to ensure the comprehensive one-stop center and any designated

affiliate sites or specialized centers provide access to all required career services in the most

inclusive and appropriate settings for each individual participant, including assuring thal

individuals with barriers to employment, such as individuals with disabilities, can access available

services (S 67 B. 5 00 (b) (4)).
o Describe any specific human or financial commitments partners are making to coordinate the

customer experience through a physical or yirtual front door. Examples include: using career
navigators, cuslomer advocates, cross-program l*towledge, frontline training, accessible

technology or other supporl systems.

Note: Provide as much specificity as possible for each commilment made as a local workforce system,

including whether individual partners are making a specific human or financial commitment lo caruy out
that local system approach.
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All partners agree that they will not discriminate in their employment practices or services on the basis
of gender, age, race, color, creed, religion, national origin, disability or veteran's status, or on the basis
of any other classification protected under state or federal law. The partners assure that they have in
place policies and procedures to address these issues, and that such policies and procedures have ben
disseminated to their employees and otherwise posted as required by law. The partners further assure
that they are currently in compliance with all applicable state and federal laws and regulations regarding
these issues.

All partners will cooperate with compliance monitoring that is conducted at the local level to ensure
that all comprehensive One-Stop centers, specialized centers, programs, services, technology and
materials are accessible and available to all. These services will be provided "on demand" and in "real
time" in the physical comprehensive One-Stop center in person or via technology consistent with the
"direct linkage" requirement as defined in WIOA (WIOA Section 121(bXlXA) and Section 673.305(d)
of the draft Notice of Proposed Rulemaking). Additionally, staff members will be trained to provide
career services to all as defined in WIOA 678.305(b)(1) and 678.425-430, regardless of range of
abilities, mobility, age, language, learning style and intelligence or education level. An interpreter will
be provided "in real time" to any customer with a language barrier. Additionally, assistive devices, such
as screen-reading, software programs (e.g., JAWS and DRAGON) and assistive listening devices will
be available.
The four specialized centers are located in Douglas, Ford, Iroquois, and Piatt Counties have been created
to supplement and enhance customer access to WorkNet services that are available at our comprehensive
center in Champaign County. While only the Regional Planning Commission (Title VTAA/CSBG) will
be physically located in each office, all mandatory services rvill be available through continued
educational workshops for all partners. These valuable workshops will ensure that Title I staff are aware
ofpaftner updates. The goal ofthe specialized centers is to provide a needed presence to thejob seeker
and business communities in our rural counties. This presence rvill enhance our business services team
and will ensure access to partner services for the entire workforce area. The common referral system
highlighted below in #l 1 will be utilized to connect all visitors with the necessary experts that r.vill assist
in making the best informed decision for achieving their employment and training goals.

9. PHYSICAL ACCESSIBILITY (Sec. 121 (c)(2)(iv)) ($678.s00(bX4))

Describe how-through specific examples and commitments 
-required 

partners will assure the
physical accessibility of the comprehensive one-stop center(s) and any designated ffiliate sites or
specialized centers, including the following:

o The designated service location layout supports a cuhure ofinclusiveness
o The location is recognizable in a high-trffic area
o Access lo public transportalion is available within reasonable walking distance
o The location of a dedicated parking lot, wilh parking lot spaces closest to the door

des ignated for individuals with disabilities

X Please affirm that the local one-stop system rvill comply with all federal and State physical
inclusiveness and accessibility reqnirements, including the Americans with Disabilities Act (ADA)
of I 990, Section 1 8 8 of WIOA, the Illinois Accessibility Code, the most recent ADA standards
for Accessible Design and the Uniform Federal Accessibility Standards, and all other applicable
statutory and regulatory requirements.
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- The building is equipped with various room and location signage that includes Braille
- The entrance doors are equipped with electronic door openers

- The resource room is equipped with assistive technology for those individual job seekers who are

physically disabled, blind or visually impaired, and deaf or hearing impaired

- Suitable handicapped accessible parking adjacent to the building for safe navigation

- Located conveniently on the MDT bus route, which stops directly in front of the front doors

throughout business hours
- Located in a very public, and easily accessible location on a major street with excellent signage

for community visibility
The centers will maintain a culture of inclusiveness in compliance with Section 188 of WIOA, the

Americans with Disabilities Act (ADA) of i990 and all other applicable statutory and regulatory

requirements. Additionally, the physical characteristics of the facility, both indoor and outdoor, meet

compliance with 29 CFR Part 37, and the 2010 or most recent ADA standards for Accessible Design

and ihe Uniform Federal Accessibility Standards. Services will be available in a convenient, hightraffic
and accessible location taking into account reasonable distance from public transportation and adequate

parking (including parking clearly marked for individuals with disabilities). Indoor space will be

designed in an "equal and meaningful" manner providing access for individuals with disabilities.

Thebepartment of Rehabilitation Services will assist the other partners to assess compliance with
physical and programmatic accessibility, and will help identiff training, software and equipment

resources that may enhance accessibility to individuals with disabilities.

iO. pROCUREMENT OF ONE-STOP OPERATOR (Governor's Guidelines, Section l,Item 8CI)) (S

[NOTL Ensure that thefollotving contenl agrees with and aligns to the budget spreadsheet and notes.J

. Name the procured one-stop operator and identify-the agreed-upon one-stop operator model for
each one-stop center in the local area. The operator may be a single entity (public, private, or
nonprofit) or a consortium of entities (if the consortium of entities is composed of one-slop partners,

it must include a minimum of three of the one-stop partners)-

" Describe the functions and scope of work of the one-stop operator as defined in the Request for
Proposal or as plannedfor the competitive procurement process.

o Describe the payment provisions, including the term, frequency and method of payment for one-

stop operal or s erv ices.

o For each shared cost center, state the total cost ofthe one-stop operator and the required partners

which are contributing to that cost.
o For each shared cost center, explain the method of contribution(s) (e.g. cash, non-cash, in-kind)

each required partner is contribuling to the cost of the one-stop operator. Example: A consortium
partner contributes a non-cash conlribution in the amount of the market valuefor specific services

under the One-Stop Operator Agreement.
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By clicking on the boxes below, required partners in the local area ffirm that the one-stop operator will
no t p e rform t h e fo I I ow i n g pr o s cr i b e d ft m ct i ons :

N convene system stakeholders to assist in the development of the local plan
N prepare and submit local plans (as required under sec. 107 of WIOA)
N be responsiblefor oversight of itself
N manage or significantly participate in the competitive selection process for one-stop operators
N select or terminate one-stop operators, career services, and youth providers
N negotiate local performance accountability measures

N develop and submit budgetfor activities of the Local I{DB in the local area.

The East Central Illinois WorkNet has been procured as the One-Stop operator and has begun
overseeing the One-Stop as of July 1, 2021 and can remain in effect until June 30,2025. The East
Central Illinois WorkNet is a consortium consisting of the four core partners of the LWIA 17. The
consortium partners identified below are units of government and public educational institution.
. Illinois Deparhnent of Employment Security (IDES)
. Illinois Department of Human Services - Rehabilitation Services (IDHS)
. Parkland College (Adult EducationlFamily Literacy Title II), (PC)
. CCRPC (Adult/Dislocated Worker/Youth Title I), (RPC).

The East Central Illinois WorkNetrvill provide and coordinate the following One-Stop operator services
and activities:
. Coordination of a resource room at the comprehensive One-stop center in Champaign. Site visits to
satellite sites on a regular basis will ensure uniform service delivery in all locations.
. Facilitation of the single point of entry (electronic and physical) and creation of a common referral
system to be used by all partners.
. Coordination of a centralized reception system including initial registration and sign-in services for
all customers.
. Implementation and fulfillment of coopeiative agreements and memoranda of understanding
(MOU) with partners.
. Coordination of One-Stop parlner services, with guidance from the Workforce Innovation Board of
East Central Illinois.
. Provision of effective allocation of staff resources among all of the One-Stop centers.
. Provision of ongoing staff training in order to avoid unnecessaly duplication and provide accurate,
complete, consistent, and compliant operator services.
. Coordination of access to virrual resources at appropriate paftner locations, libraries, and other
points within the four-county area.

' Development of processes to ensure that all customers receive appropriate, timely, and effective
career services; i.e., customer call routing and response, familiarity rvith partner agency seruices, and
ongoing staff training.
. Development and implementation of a formal referral process for services within and outside the
Centers; i.e., define minimum standards for referral, referral follow-up requirements, and documentation
of referral outcomes.
. Provision of reports and adherence to policy directives set forth by the Workforce Innovation Board
of East Central Illinois.
. Active participation lvith core paftners to integrate services in the One-Stop system and Centers in
Champaign, Piatt, Ford,Iroquois and Douglas Counties.
. Performance of continuous improvement activities to achieve the highest levels of seruice delivery
ualitv and exceptional customer seruice.
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service, educate partners, community resources, etc.) for consortium staff and partner program staff.
. Ensure full implementation of the federal, state, and local branding standards.
. Ensure full compliance with all federal, state, and local policies and procedures related to the One-

Stop system and One-Stop centers.
. 'Development 

of a data-sharing plan that will enable a system-wide approach to addressing local

workforce issues. Data will be gathered from all partner systems to improve service delivery in response

to area labor market requirements.
. Development of new initiatives responsive to the needs of the workforce and businesses including

the development of in-demand accelerated training opportunities.
. Development of workforce development activities responsive to business needs assessment.

. Implementation of new and innovative methods to serve customers with barriers to employment

including ex-offenders, homeless individuals, veterans, and individuals with disabilities'

The One-Stop Operator will implement the following activities:

Coordinate One-Stop Partners and Service Providers

The East Central Illinois workNet operating the One-Stop, will help the Board implement their strategies

for integrating seruices among program partners as specified in the regional and local plans' This will
begin with developing an orginizational chart for the center based on functional roles and using a

p.o""5 map to develop procedures for functional and coordinated service delivery. All center partners,

as well as front-line staff, will be trained on these procedures and have access to a resource guide listing

partner programs, services, and basic eligibility requirements.

The One-Stop operator will create an operational team of resource room staff to address the service

delivery ,""dr of center customers. This group will also identifu areas for improvement, service

delivery successes, staff skills gaps, and training needs. They will continuously monitor the resources

available to customers to ensure they are high quality, accurate, and aligned with local needs. The One-

Stop operator will provide Center customers with access to all career services, training services,

Wagn"r-feyr". ,".ui""r, and current workforce and labor market data. In order to ensure access, the

One-Stop operator will develop an assessment tool and checklist to document service delivery.

The One-Stop operator will also establish business services and customer satisfaction teams, with

representatir". fro* core partners. These teams will gather feedback, make suggestions for

improvement, and report regularly to the board. The One-Stop operator will conduct regular training to

"riu." 
front-line staif can provide information about all required programs, services, and activities at

the Center. Joint training will be offered to Center and partner staff as needed for new policies, updates,

or program changes, wiih a coordinated partner-in-service offered annually. All training materials will
be ieviewed regularly to ensure accuracy and quality, and will be available to Center and partner staff'

Coordinate the Development and Maintenance of the Consortium Website

The One-Stop operator will develop its branding as "East Central Illinois workNet" and develop

associated markeling and outreach materials, signage, and consistent messaging in digital and print

media. The One-Stop operator r.vill oversee the integrity, culrency, and accuracy of paftner information

and linkages.

Regularly Convene the Consortium Partners

. Work lvith partners to assess customer needs as part of the continuous improvement process for the

One-Stop Center. All front-line staff will be trained in the initial customer assessment procedures. The

ers lvill meet monthly to review and track referrals and assess customer needs. The One-Sto
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areas for improvement.

' Collect customer feedback and work with partners to address issues as part of the continuous
improvement process for the One-Stop Center. As previously noted, the One-Stop operator will
establish a customer satisfaction team and will ensure Center partners are included on the team. The
customer satisfaction team will develop a customer satisfaction survey. The team will regularly review
customer feedback in order to identify areas for improvement or for additional staff training.

' Periodically review One-Stop program(s) and Center accessibility. Partners will review and assess
One-Stop program and Center accessibility at regular monthly meetings. The operator will ensure the
Center is easily accessible, usable, and absent of any physical baniers for use by persons with disabilities
by conducting periodic monitoring of the Center. The One-Stop operator will coordinate trainings for
Center and partner staff that address accommodations for persons with disabilities, including topics such
as the use of auxiliary aids, adaptive technologies, making reasonable accommodations and effective
communications particularly for those individuals with limited English proficiency. Periodic hands-on
training for front-line staff in the use of adaptive equipment will ensure staff have up-to-date knowledge
about how to operate equipment.

' Assure One-Stop Center materials are up-to-date and available for resource room staff and
customers, and maintain adequate inventories. The One-Stop operator will coordinate joint trainings
for Center and partner staffas needed in order to address new policies, updates, or program changes.
After trainings, all materials will be updated and provided to program partners. The operator will direct
the resource room team to continuously monitor the resources available to customers to ensure that they
are high quality, current, and in adequate quantities. Center and partner staff will work together to
streamline intake forms and assessment tools between programs.

' Report and coordinate maintenance needs with Center staff and property owner. Parkland College,
one of the core partners, orvns the building that currently houses the RPC, IDES, IDHS, and PC staffat
the existing One-Stop Center on N. Mattis Avenue in Champaign. Parkland College staff are on site
full-time and will coordinate any maintenance needs with physical plant personnel. The Division of
Rehabilitation Services staff, also on site full-time, will conduct periodic reviews of the physical space
at the Center to ensure that it is easily accessible, usable, and absent of any baniers to use by persons
with disabilities.

' Assist partners responding to economic needs of the local area as specified in the local and regional
plans, as well as report outcomes to the local board. The One-Stop operator will help the board meet
their strategies for integrating services among program partners as specified in the regional and local
plans and will report these outcomes to the Board. One strategy to accomplish this will be to develop
and implement a shared database for employer tracking to be used by Center partners in collaboration
with the business services team. Monthly meetings will ensure that all partners are aware of the ways
each paftner responds to the economic needs of the local areas. The operator rvill collaborate with the
business services team to identify and document each partner's desired outcomes and goals for setving
businesses. Results will be shared with the Board. Another strategy to meet the economic needs of the
local area includes hosting job fairs on a regular-basis.

' Assist partners in matching businesses with the skilled workers they seek. Job fairs and other
recruitment, job placement, and hiring events will also be a key aspect in matching businesses with
skilled r,vorkers to meet their needs. The business services team will r.vork r.vith local businesses to help
them identifi, and recruit employees. The results of this collaboration will be shared with the board.
The One-Stop operator will ensure customers have access to all career services, and that Center staff
are aware of the services and how to connect customers who need training have access to the services
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at the Center as well as access to current workforce and labor market data.

. Report activities and outcomes regularly to the local board. The One-Stop operator will work with

the LoCal Workforce Innovation Board to develop performance measures and detemine their preferred

schedule for reporting outcomes. Performance measures may include tracking metrics such as referrals,

joint staff trainings, partner meetings, in-services, improvement activities and reports to the Board.
-Center 

staff will gather periodic activity and performance reports from partners and frontline staff to

identif,z areas forlmprovement and report to the board. Staff will also work closely with the Board to

develop procedures and a timeframe for responding to on-demand direct linkage based on guidance

from the Department of Labor.

In times of emergency, such as the COVID-19 pandemic, the current Operators (RPC, DHS-DORS,

IDES, and Parkland Adult Education) will coordinate efforts to close all Centers to ensure staff and

public safety while allowing for continued essential services, if necessary. The decision to stop services

will be made with ,/o approial of the operators. In the case of a perceived imminent, immediate frtreat,

such as an active shooter, the'/t approval rule is not required.

These activities will ensure a well-run and responsive One-Stop Center that meets the needs of the local

economy. It will also ensure that the Center meets the Illinois Workforce Innovation Board criteria for

being certified, and that all customers of the Center receive high-quality services.

In accordance with (678.625): appropriate firewalls and internal conkols within the operator-service

provider entity, as well as specific policies and procedures at the Local WDB level regarding oversight,

monitoring, and evaluation of p"ifo..ur"" will be developed on behalf of the Regional Planning

Commission who will serve as part of the One Stop Operator Consortium and Title 18 grant

recipient/fiscal agent and on behalf of Parkland College who will serve as part of the One Stop Operator

Consortium andtheyouth service provider. The firewalls confotm to the specifications in(679.430)

for demonstrating internal controls and preventing conflicts of interest.

The OSO will send invoices QUARTERLY for ACTUAL expenses to ALL partners and the

payment is due within thirty (30) days of the invoice date. Reconciliation on any outstanding

inuoices will happen a minimum of twice ayeat, once in December and then in June. Each partner,

required or voluntary, contributes cash to the cost of the operator. The cost of the OSO for 2022-

2023 is $107,556.00.
i1";1z11iii1)(Governor,sGuideIines,Section1,Item8(i))

Describe the local one-stop operator's role and responsibilities for coordinating referrals among

requir ed p artners ( S 67 8. 5 0 0 (b) (3)).

Complete the Referral System matrix included on page l1 of this MOU Template.

A system-wide referral process has been developed and all MOU partners agree to commit staff to assist

ln itre tracking and shaiing of data. The process includes an independent online referral system that

allor.vs all partners to acceis the site. The site will be password protected and allow roles/permissions

to be assigned based on position within each agency. The system will provide partner staff with access

to a dashboarcl allowing staff to monitor progress for all referrals initiated and received for their agency.

The dashboarcl allowsltaff to update 
"ui" 

rrot"., outcomes, and email the referred individual. A1l data

will populate real time reports that will be discussed with all paftners, necessary Boards or committees,

and/or btut" ug"rr"ies. The One Stop Operators will remain informed of the progress, successes, and

challenses of all initiated refenals. The will also assist in the accountability 344 J9ntl499!q
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Operators will also utilize this system to identifu success stories and highlight strong partnerships and
collaboration.

The online referral system will issue each partner agency management staff with access that will allow
for staff management. The staffmanagement system will allow managers/administrators with the ability
to set up frontline staff accounts, assign referrals, and monitor the timeliness of partner response, most
importantly ensuring that all referrals received are served. To initiate a referral, partner staff will
complete all necessary fields to complete the form. The system allows for a Rapid Referral or a Full
Referral. The Rapid Referral required fields include: full name, address, ciqz, state, county, email and
phone number, veteran status, the reason for referral, and the partner(s) to whom the referral is being
sent. The Full Referral includes the information included in the Rapid Referral as well as various
questions about their level of education and goals. This system is only designed for live interaction (in-
person or phone conversation) when assisting individuals wanting to be connected to the valuable
resources our system provides. Once submilled, a copy of the completed referral form will be sent to
the individual, the initiating agency contact, the agency referred to contact, and to the One Stop
Consultant. This will assist in making sure that the individual "does not fall through the cracks." The
partner management and the OSO Consultant will begin tracking the progress of the individual through
our referral system. The goal is to track individuals through employment and/or completion of services,
but we will also be tracking no shows and unsuccessful candidates to help with strengthening our
system. Reports including the total number of referrals in the system, the number of referrals initiated
by each partner, as well as the number of referrals sent to each partner will be updated in real time.
Additional reports will be created based on the needs of the partners and their governing boards.

A strong referral process is essential in serving the customers visiting all five centers. The staff will use our
referral system to ensure that the individual receives information and services in a timely manner so that
they are able to make a well informed decision on their next
12. SHARED DATA AND INFORMATION (Governor's Guidelines, Section I,Item 8(k

Describe how core program partners will share data and information and will collaborate to assure
that all common primary indicators of performancefor the core program partners in the local area
will be collectively achieved.

NOTE: Partners are encouraged to seek clarificationfrom their respective core partner state agency and/or

X Please affirm that notwithstanding any other provisions in this MOU, only partners who have
executed a separate data sharing agreement with IDES will have access to wage records and other
confidential IDES data.

X Please affirm that participants' Personally Identifiable Information (PIf will be kept confidential.

All Partners in LWIA 77 agree to share data to the fullest extent possible through agreements and
practices that allows each program to comply with the federal laws governing it to protect personally
identifiable information while rvorking toivard greater integration of services across programs.

Partners r,vill share the number of customers served and program performance to assure that all common
primary perfotmance indicators are achieved. The implementation of an integrated technology-enable
intake and case management information system for programs carried out under WIOA will be
implemented as soon as practical following guidance from the State oflllinois Department of Innovation
Technology. Until a data system solution is implemented the to pursue other means of
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ofsuch practices include: 
]

- IMC currently collects and will share the following: Quarterly aggregate data about 1) demographics

such as numbers of seasonal farmworkers, migrant seasonal farmworkers, adults, youth, gender, ages,

ethnicity, etc.; 2) numbers of participants served in career services, training seryices and related

assistance; 3) numbers of co-enrollments in NFJP and Title IB career and/or training services; and 4)

numbers of customer referrals to/from IMC and One-Stop.

-Adult Education and Family Literacy collects and will share aggregate data on the following: Age,

Sex, Ethnicity, Enrollment by category: Adult Basic Education - below 9th grade reading, Adult

Secondary Education - above 9th grade reading, ESL, Employment status at intake, self-identified

barriers to employment, career interest, enrollment & persistence data. We will also share fiscal data

on Title II funds available in LWIA#|7, as well as census data of the annual need for ADED services

in LWIA #17 (David Ault Report - distributed to ADED providers annually in October). We will also

share feedback/minutes from Area Planning Council Meetings.

- DHS-Division of Rehabilitation Services Title lV- The Workforce Innovation and Opportunity Act
(WIOA) made changes to the VR data reporting system for vocational rehabilitation to make it more

comparable to data reported by other programs in the workforce system. Beginning July 1, 2077, the

DRS Case Management System was revised to allow for the collection of specific VR data for WIOA

compliance. DHS-DRS local office Rehabilitation Services Supervisor (RSS) will provide a data report

to the Workforce Board (LWIB 17) &. to the One Stop Center Partners monthly which will include

common primary indicators. The data will be in an approved & acceptable format; DHS Confidentiality

Policy & HIPAA requirements will be skictly followed. The data will be shared for the purpose of
identifiring 

"o--onrlities, 
improving integration of services, sharing resources, and enhancing both the

internal & exterlal referral process.

- Title I currently provides monthly reports to the Local Workforce Innovation Board and will begin

sharing data to the One Stop Center partners. Data consists of planned vs actual customer numbers,

standing on required WIOA performance measures, target population summaries, which include client

demographics and barriers, and business services.

-HACC YouthBuild program can share data on how many youths are successfully completing basic and

occupational skills training and hor,v it impacts their employability in the job market here in Champaign.

The YouthBuild Program also can provicle information and data around hands on job training program

success rates.

- HACClLocal Self-Sufficiency Program currently keeps track of all clients referred to LSS due to

unemployment or underemployment. Information about job fairs and trainings obtained from workNet are

shared with these clients una in"y are also referred to workNet for employment selices. The number of
referrals can be shared.

The One-stop operator lvill be responsible for collectin g data from all required partners and compiling

it into u ."port ior revielv by parlners as well as the board. Partners will utilize this data to increase

service integration amongst programs.

Notwithstanding any other provisions in this MOU, only partners who have executed a separate data

sharing agreement with IDES will have access to wage records and other confidential IDES data.

rld*"tyit *i.E info*utio, relevant to improved outcomes for customers and businesses. Examples
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13. COSTS AND COST SHARING OF SERVICES (Sec. 121 (c)(2)(ii)) (Governor's Guidelines,
Section 1, Item 1(c); Section 2) (($ 678.510(a),8678.755 and Q678.7

with the MOU or MOU Amendment.

In the the Governor's Guideli the
narrative:

I. Affirm in the narrative that required partners negotiated infrastructure and shared local
service delivery system costs specific to the applicable program year for both
comprehensive one-stop centers and any ffiliate or specialized centers designated by the
local worffirce board.

2. Clearly identifu in the narrative the time period for which the Infrastructure Funding
Agreement is ffictive; e.g., July l, 20XX through June 30, 20XX.

3. Specfy in the narrative whether the budget submitted represents an interim orfinal budget
agreement.

4. Describe in the narrative the agreed-upon method that each partner will contribute as a
proportionate share of costs to support lhe services and operations of the local service
delivery system.

5. Affirm in the narrative that each required partner meets the minimum FTE commitment of
.25 FTEs in each comprehensive one-stop center and each designated affiliate site.

a. If all required partners agreefor a partner to commit to less than.25 FTE, then the
local board may submit a waiver using the waiver request form included in the
Report of Outcomes template (Appendix G of the Governor's Guidelines - Revision
4).

6. Describe in the narrative whether and which staffwill be cross-trained to provide services
on behalf of another required partner.

b. For each requiredpartner providing cross-trained staffto deliver services on behalf
of another partner, confirm how the contributing partner's shared cost allocations
will be reduced in correlationwith the number of FTEs that will be cross-trained to
provide another partner's programs.

7. Please describe the invoicing process and any special deadlines for determining actual
costs for each partner included in this MOU (Please note that CSBG's grant cycle requires
the partner to pay all actual costs within 30 days of the partner's I2/3 I invoicing deadline
and within 30 days of its 6/30 invoicing deadline each program year).

Using the table provided below, include the following additional financiat information for each
re quired pr o gram partner :

1. Each required program partner's total cash contribution toward its proportionate share
of infrastructure and local service delivery system costs; and

The dollar amount of a l0% variance from each partner's total cash contribution in the2.

case that actual costs exceed budgeted costs.
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Partner's Total Cash

Contribution plus 10%

Variance (if applicable)

Dollar Amount of
10% Variance
(if applicable)

Title lB - Adult,
Youth, & Dis.

Workers

Career & Tech Ed -

Perkins

Title lC - Job

Title lD - National Farmworkers

Title lD - YouthBuild

In accordance with the State Finance Act (30 ILCS 105/30), this MOU is contingent upon and

subject to the availability of funds. A State Agency Partner may terminate or suspend this MOU,

in rvhole or in part, without penalty or further payment being required, if (i) the funds to which this

Partner's Total Cash

Contribution

Commerce

TAA

CSBG

IDES

Title lll - Wagner-

Title lll- MSFW

Veterans Services

UI

TRA

ICCB

Title ll - Adult
Education

DHS

Title lV - Vocational
Rehab

TANF - DHS

Asins SCSEP

DOC I Second Chance

HUD

Other L

Other 2

Other 3

Other 4

x
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MOU commits a State Agency Partner have not been appropriated or otherwise made available to
the State Agency Partner by the State or the Federal funding source, (ii) the Governor or a State
Agency Partner reserves funds, or (iii) the Governor or a State Agency Partner determines that funds
will not or may not be available for payment. The State Agency Partner shall provide notice, in
lvriting, to the other Partners of any such funding failure and its election to terminate or suspend
this MOU as soon as practicable. Any suspension or termination pursuant to this paragraph will be
effective upon the date of written notice unless otherwise indicated.

X All required partners aparty to this MOU acknowledge that the ability of any partner to contribute
its agreed contribution to the One-Stop costs is contingent on the availability of State and/or federal
funding for its respective program(s).

To identiff the agreed-upon amount that each partner will contribute toward infrastructure and shared
system costs to operate the comprehensive One-Stop and affiliate centers, please refer to Appendix item
8 (budget spreadsheet). The infrastructure and shared system will be negotiated on an annual basis.

The time period for which the shared cost funding agreement is effective is July I,2022 through June
30, 2023 . The budget submitted represents a final budget agreement. Each partner negotiated their
contribution towards the cost of the budget using the FTE method. Each required partner meets the
minimum FTE commitment of .25 in the comprehensive one-stop center as well as satellite centers (as
agreed to by partners). The budget dictating the cost of the agreed-upon FTE for each partner. At this
time, no staff will be cross-trained to provide services on behalf of another parbrer.

The attached budget represents the local comprehensive center in Champaign as lvell a 4 other satellite
centers. Tab B represents the costs for all centers. The total costs for all centers is $347,168

$251,160 will be contributed in cash contributions based on the following:
Title l(Champaign County Regional Planning Commission) is responsible for a total of $50,810
TAA(Champaign County Regional Planning Commission) is responsible for a total of $8,041,
CSBG(Champaign County Regional Planning Commission is responsible for a total of $4854, The
Illinois Department of Employment Security is responsible for a total of $66,174, Title Il(Parkland
College Adult Education) is responsible for a total of $14561 (including Urbana), Perkins(Parkland
College) is responsible for a total of $4854, Title IV(llinois Department of Human Services-Division
of Rehabilitation Services) is responsible for $77659, TANF(IIlinois Department of Human Service) is
responsible for a total of $4854, SCSEPQtlational Able Network) is responsible for a total of
$4854HuD-Champaign County Housing Authority(LSS) is responsible for a total of $4854, Title
ID(Illinois Migrant Council is responsible for a total of $4854, and YouthBuild(Champaign County
Housing Authority) is responsible for $4854in cash contributions towards the costs for the centers.

$67614w111be contributed in non-cash contributions based on the following: Title I/TAA, $53,381, is
curently. the only partner located in the 4-satellite centers (Monticello, Paxton, Watseka and Tuscola)
and covers all cost, which includes lease, utilities, technology, and equipment costs therefore they are
given credit tlu'ough less non-cash and IDES will contribute $14293in non-cash for their share of
resource room and meeting rooms in the Mattis Ave. office.

$28333wi11 be conhibuted in Non-cash staffing based on the following: Title I/TAA, $71667, program
share for resource room coverage and IDES, $16,666.65, program share for resource room coverage.

The local board selected Dean Rose as the impartial person on behalf of the LWIB and region. Paftners
were provided a copy of the interim budget that was agreed upon last year for review. The lst meeting

27. 2022. The meetins was facilitated by Brian Henwas held January 27, 2022. The meeting was facilitated by Brian Hensgen and Dean Rose.
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Iniiastructure cost *O wrt"n"t 
"ortr 

were reviewed with noted adjustments suggested to be added 
I

and/or omitted. The 2nd meeting was held on February 24,2022. A new revised copy of the budget 
I

was sent out previously before the meeting for review. During this meeting partners discussed additional 
I

needs for the One Stop. Research was to be done regarding costs or remaining assistive technology 
I

items needed and brought back to the group for discussion. It was decided to add in costs for the safety 
I

committee. The last meeting was held March 24,2022. The revised costs were discussed with additional 
I

items to consider. A Report of Outcomes was sent to the DCEO on April 15,2022 outlinin8 that 
I

consensus was reached 
I

I

Please see Amendment Procedures for a description of the process to resolve issues during the term of 
I

the MoU. 
I

I

Procedure to reconcile the budget is as follows: The One Stop Operator's lead agency Champaign 
I

County Regional Planning Commission will track all costs associated with the One Stop Ce-nter' 
I

Partners will be billed at the end of the quarter on actual costs occurred in the center. Cost will be

reviewed semi-annually and if any amounts are overpaid by a partner they will be credited or refunded.

Any amounts underpaid by a partner will be billed to the partner.

This MOU is contingent upon and subject to the availability of funds. A State agency partner may

terminate or suspend this MbU, in whole or in part, without penalty or further payment being required,

if (D if the funds to which this MOU commits a State agency partner have not been appropriated or

otherwise made available to the State agency padner by the State or the Federal funding source, (ii) the

Governor or a State agency partner reserves funds, or (iii) the Governor or a State agency partner

determines that funds will not or may not be available for payment. The State agency partner shall

provide notice, in rvriting, to the other partners of any such funding failure and its election to terminate

tr suspencl this MOU as soon as practicable. Any suspension or termination pursuant to this paragraph

will be effective upon the date of the written notice unless otherwise indicated.

Agreements are made contingent on the availability of Federal funding for each required program.

(Governor's Guidelines, Sections 5 & 6) ($ 678.500(trX5X6))
. Describe the procedures for amending the MOtl with an annual one-stop operating budget with

Infr as tructur e Fundin g A gr e ement.

. Describe the proceduresfor amending the MO(l any time substantial changes have occurred before

the MOU's three-year expiration date.

NOTE: Ensure the MOU reJlects the most recent date as amendments and renewals are approved.

This MOU may be amended upon mutual agreement of the parties that is consistent with federal, state,

or local laws, regulations, rules, plans or policies or for one or more of the following reasons:

1. The addition or removal of a partner from this MOU.
2. Removal or addition of program responsibilities for any partner that administers more than one federal

program.
3. A 

"hung" 
in the One-Stop operator or a change in the physical location of the comprehensive One-

Stop center.
4. A change in the services, service delivery methods currently utilized, referral methods, or methods to

allocate costs.

4.
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5. fir;;;"d to i"r"gotiu1" u pu.tn"';i p;oE;i;r;it;[u;; ;i;;i' uus"a on "ffiE;; i, th";;tli;d ;f
service delivery or program or funding changes that affect a partner's continued ability to meet its shared
cost obligations.

All amendments will involve the following process:
1. The Parties seeking an amendment will submit a written request to the Workforce Innovations Board
of East Central Illinois that includes:
. The requesting party's name.
. The reason(s) for the amendment request.
. Each Article and Section of this MOU that will require revision.
. The desired date for the amendment to be effective.
. The signature of the requesting parfy's authorized representative.

If the request is approved, the Workforce Innovations Board of East Central Illinois will notify the
remaining parties of the intent to amend and will provide each remaining party thirfy (30) days from the
date of the notice (unless another time frame is specified in the notice) to review the anticipated changes
and to submit a response to the Workforce Innovations Board of East Central Illinois. Failure by aparty
to respond within the prescribed timeframe rvill be deemed that party's approval of the proposed
changes.
In the event that a remaining pa(y has questions andlor concerns regarding the proposed amendment,
the parly must list its questions and/or concerns in writing and submit the list to Workforce Innovations
Board of East Central Illinois within the specified timeframe.
The Workforce Innovations Board of East Central Illinois will review the listed questions/concerns and
will issue a response within fifteen (15) days of receipt of the list. If the Workforce Innovations Board
of East Central Illinois deems it necessary, the listed questions/concerns will be sent to all other parties
and/or a meeting rvith all parties will be scheduled to discuss the proposed changes and to achieve
consensus on a final amendment draft.
The final, approved amendment draft will be signed by authorized representatives of the affected
partners, then submitted to Workforce Innovations Board of East Central Illinois for the final signature.
The Workforce Innovations Board of East Central Illinois will distribute copies of the fully executed
amendment to all parties.

ls. ADDITI0NAL LOCAL PRovISIoNS (OPTIONAL) (Sec. 121(c)(2XB) (9678.s00(c))

Title II Adult Education costs are shared behveen tr,vo local providers, Parkland Adult Education and
UrbanaAdult Education. Both agencies rvere involved and negotiated the MOU costs, but only Parkland
Adult Education is a part of the OSO Consortium as they occupy physical space at the Center.

16. ADDITIONAL PARTNERS (Sec. 121(b)(2)\

None at this time

17. AUTHORITY AND SIGNATURES (Governor's Guidelines, Section 1,Item S(pI S""ti"r sJt"*t
28-29\ (8678.s00(d))
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o Include a statement that the individuals signing the MOU have authority to represent and sign on

behalf of their program under WIOA.

The individuals signing the MOU have authority to represent and sign on behalf of their program under

w10A.

18. ATTACHMENTS

Each Pa(y acknowledges and agrees that the Attachments listed in this Section are attached hereto and

incorporakd into this MOU. Further, each Party acknowledges and agrees that by signing this MOU it
agrees to be bound by the terms and conditions of the Attachments.

LocAL Snnvtcn MATRx FoR CoMPREHENSIvE ONB-Srop CrNrnns fi
INcr-upps:
. CeRppn Sprvrces AvAtr ABLETtm.oucHTiDLocer-CoNenpusNsivsONE-SropCeNren(S)
o OrrmR pnocnavs Aro AcTTVTTIES AvATLABLE Tlm.oucu Trm Locar, CownrusNstw Ous-Srop CrNran(S)

. SpRvicB DBt tvBny Mp-luoo Trnoucu Tm LoCAL CoI.,PRErsNsIvs ONE-Sror CrNrEn(S)

IDES NoN-DISCLOSURE AGREEMENT X

oNE-STop OpnRarINc BuDGET Srnoaosnnrr I

CunnBur ONn-Sror Opnnq.ton AcnnrnrnNr X 
I

OurBn
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IDES NoN-DIScLoSURE AcnrBurxr

Attachment to LWIA #17 MOU

The Illinois Department of Employment Security ("IDES') agrees to share confidential
information, as defined below, with each One-Stop Partner ( "RECIPIENT") pursuant to the
Memorandum of Understanding, effective on July 1, 2022 and ending on June 30,2025, for the
One-Stop Center located in Illinois Local Workforce Area #17(MOU"), solely for the limited
purpose and to the extent as set forth in this IDES Non-Disclosure Agreement ("Agreement").
IDES and the RECIPIENT are collectively referred to as the "Parties" and individually as a
"Party." This Agreement is made by and between IDES and each RECIPIENT and as such this
Agreement is separately and individually enforceable against each RECIPIENT.

1. MOU. RECIPIENT acknowledges and agrees that by signing the MOU it agrees to be bound
by the terms and conditions of this Agreement, which are attached to and incorporated into the
MOU. RECIPIENT's execution of the MOU is a prerequisite for receiving any confidential
information under this Agreement. In the event of conflict, this Agreement shall prevail over
the MOU

One-Stop Partner. RECIPIENT affirms and acknowledges that it is a One-Stop Partner, as
defined by the Workforce Innovation and Opportunity Act of 2074, as amended, (WIOA).
RECIPIENT affirms and acknowledges that, except as otherwise provided herein, it will
remain a Party to this Agreement as long as it continues to administer at least one federally
funded employment, training or education program at an Illinois One-Stop Center, as defined
by WIOA.

Term and Termination. The term of this Agreement shall begin upon the date of full execution
of the MOU and shall end upon the termination of the MOU. Notwithstanding any other
provision to the contrary, IDES may immediately terminate or cancel this Agreement and cease
providing confidential information if RECIPIENT fails to adhere to any provision set forth in
this Agreement. RECIPIENT agrees that its responsibilities and duties under this Agreement,
including but not limited to its obligations regarding confidentiality and data security, shall
remain in effect following the termination of this Agreement.

Confi dential Information.
a) For purposes ofthis Agreement, "confidential information" means all dataand information

in whatever form produced, prepared, observed, or received under this Agreement to the
extent such information is confidential within the meaning of any goveming law,
regulation, or directive, including, without limitation, the Illinois statute codified at 820
ILCS 405/1900 ("Section 1900").

b) RECIPIENT agrees to comply with applicable laws, materials, regulations and all other
state and federal requirements with respect to the protection of privacy, security and
dissemination of the confidential information, including Section 1900; which is
incorporated by reference into this Agreement. Protection from unauthorized use and/or
disclosure specifically includes storage in a place physically secure from access by
unauthorized persons, maintaining information in electronic formats such as magnetic
tapes, discs, ol on servers in such a way that unauthorized persons cannot obtain the
information by any means, destroying all confidential information in the manner directed

4.
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c)

d)

e)

IDES NoN-DIscl-osuRE Acnrpurnur

by IDES as soon as the information is no longer needed for RECIPIENT's purposes, and

undertaking precautions to ensure that only authorized employees and agents have access

to said confidential information.
RECIPIENT agrees to instruct all personnel having access to the confidential information

on the confidentiality requirements set forth in this Section and agrees to fully and promptly

report any infraction to the IDES.
npCtpfBNT agrees that the disclosure of the confidential information to the RECIPIENT

does not convey any future ownership or use rights. RECIPIENT agrees that IDES shall

retain sole and exclusive ownership of the confidential information.
Upon the termination of this Agreement, RECIPIENT agrees to destroy or return all

confidential information in the manner directed by IDES. RECIPIENT agrees that the

confidential information shall not be archived or sent to a records center and shall not be

retained with personal identifiers for any period longer than the term of this Agreement.

Data Specifications.
a) The Parties acknowledge and agree that under this Agreement IDES will not share or

provide the RECIPIENT with any information obtained from an individual or employing

unit during the administration of the Illinois unemployment insurance (UI) program

including, but not limited to, social security numbers, benefit records and employer's wage

records.
b) In accordance with 56 Ill. Admin. Code 2960.120, IDES may provide RECIPIENT with

non-Ul information contained in the Illinois Job Link (IJL) including: (i) a customer's

name, address, phone number, and/or employment history; (ii) an employer's name,

address, and phone number; (iii) job order information; and (iv) other non-Ul information

contained in IJL, provided that disclosure of such information is not prohibited under this

Agreement.

Purpose and Use. RECIPIENT agrees that it will use the confidential information solely for

the limited purpose of administrating an employment, training or education program through

an Illinois One-Stop Center in accordance with WIOA. Any dissemination or use of the

confidential information other than for the purpose and use set forth in this Section without the

express written authority of the Director of IDES is specifically prohibited.

Indemnification. To the extent authorized by law, RECIPIENT agrees to indemniff, assume

all risk of loss, and hold harmless IDES from and against all liabilities, claims, suits, actions,
judgments, damages and expenses related to or arising in connection with any acts or omissions

of RECIPIENT in connection with this Agreement. RECIPIENT shall do nothing to prejudice

the rights of IDES to recover against third parties for any loss.

Governing Law. This Agreement shall be governed by and construed in accordance with the

laws of the State of Illinois. Any claim against IDES arising out of this Agreement must be

filed exclusively with the Illinois Court of Claims, 705 ILCS 505/1 et seq., when said claim is

within the jurisdiction of the Court of Claims.

5.

6.

7.
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IDES NoN-DrscLosuRE AcnnrunNr

9. Severability. If any provision in this Agreement is held to be invalid, illegal, void, or
unenforceable, the validity, legality, and enforceability of the remaining provisions shall not
be affected.

3t



RESOLUTION 23 -

WHEREAS, is it necessary for Department Heads to get prior approve before

destroying and or removal of County property, records and or documents; and

WHEREAS, Department Heads must first apply to the State of Illinois first and

properly receive approval of destroying certain records and or documents;

and

BE IT RESOLVED, it was not necessary for the EMA Coordinator to receive

approval from the State of Illinois in order to destroy certain records and or

documents. The EMA Coordinator would like permission to destroy the

following documents/records:

- COMMUNICATION LOGS BETWEEN FORD CO. ESDA & FORD CO. SHERIFF'S OFFICE

- 1993,1.998
- INCIDENT LOGS BETWEEN FORD CO. ESDA & ILLINOIS EMERGENCY

MANAGEMENT ABENCY - 1.993,L994

THEREFORE BE IT NOW RESOLVED, that the Ford County EMA Coordinator
sought approval from the Ford County Finance Committee and the Ford
County Board to destroy certain documents/records.

April 17 ,2023

Debbie Smith
Ford County Chairman of the Board

Attest: Amy Frederick
Ford County Clerk & Recorder



RESOLUTION 23 -

WHEREAS, is it necessary for Elected Officials/Department Heads to get prior
approve before destroying County property, records and documents; and

WHEREAS, Elected Officials/Department Heads must first receive approval of

destroying certain records, documents and equipment from the County Board;

and

BE IT RESOLVED, that the Ford County EMA Coordinator would like to

destroy the following Ford County equipment:

- Dell Latitude 3550 - Inventory #:1333
- Dell Inspiron L7 - Inventory #:1480
- HP Notebook - Inventory #: L466

THEREFORE, BE IT NOW RESOLVED, that the Ford County EMA Coordinator
sought approval from the Ford County Finance Committee and the Ford
County Board.

Dated: April 1,7,2023

Debbie Smith
Ford County Chairman of the Board

Attest: Amy Frederick
Ford County Clerk & Recorder



ORDER REAPPOINTING TRUSTEE OF
PIPER CITY FIRE PROTECTION DISTRICT

FORD COLINTY, ILLINOIS

Pursuant to the written Petition of WLLIAM MANHART, WILLIAM K. BERRY and

RICHARD HITCHENS, for the reappointment of WILLIAM MANHART as a Trustee of the

PIPER CITY FIRE PROTECTION DISTRICT of Ford County, Illinois, WILLIAM MANHART

is hereby reappointed Trustee of Piper City Fire Protection District for three years ending on the

first Monday in May 2026, upon his filing his Bond as Trustee as provided by statute.

WHEREUPON, WILLIAM MANHART presented his bond as Trustee in the form

required by statute, duly executed with surety, which Bond is ordered approved and filed among

the records of Ford County,Illinois.

Chairman, County Board of Supervisors,
Ford County, Illinois

Ford County Clerk



RESOLUTION 23 .

RESOLUTION APPOINTING TRUSTEE OF
SULLIVANT FIRE PROTECTION DIST.

FORD COUNTY, ILLINOIS

Pursuant to the written Petition of the trustees for the reappointment of

Richard Gentes as a Trustee of the Sullivant Fire Protection District

Board of Ford County, Illinois and according to 65 ILCS 5 /L0-2.1,-4.

Richard Gentes is hereby reappointed as Trustee of Sullivant Fire Protection

District to expire on April 2026.

April 1,7,2023

Debbie Smith
Ford County Chairman of the Board

Attest: Amy Frederick
County Clerk & Recorder



RESOLUTION NO: ADDENDUM NO:

lN THE MATTER OF )
V|LLAGE OF prpER CITY LAW ENFORGEMENT CONTRACT WITH THE GOUNTY OF FORD )

CONTRACT FOR COUNTY LAW ENFORCEMENT SERVICES

THIS AGREEMENT, made this 01st day of December 2022, by and between the County of Ford (hereinafier refered to
as County), lllinois, and the Village of Piper City (hereinafter referred to as Village), lllinois, a municipal corporation.

WTNESSETH:

WHEREAS, the Village has the need for police protection, but does not have the economic resources with which to
maintain a police department of the necessary size, nor the provisions to adequately train or equip said police department;
and

WHEREAS, the County has an established modernly trained and equipped sherlffs office which could provide the
required police protection and community policing programs within the corporate limits of the Village to the extent and
manner hereinafier set forth; and

WI{EREAS, the Village has desired the services of a modernly trained and equipped sheriffs otfice which the County is
able and willing to furnish said police protection; and

WHEREAS, the Village and County have reached an agreement pursuant to authority granted by Article 7, Section 10
(a) of the lllinois Constitution whereby the County would provide law enforcement services to the Village pursuant lo the
terms of this Contract.

NOW THEREFORE, in consideration of mutual promises and covenants contained herein, the following has been
agreed by and between the County and the Village:

1. This Contract shall be operative for a period not to exceed one (1) year and shall commence
the 0'lst day of December 2022 and shall thus expire the 30th day of November 2023.

2. The Village shall remit to the County the sum of $25,000.00, Twenty-Five Thousand Dollars and 001100, which
shalt be paid in accordance with one of the following listed options after the contract has been accepted and signed
by the County and Village.

Option 1: One installment of the full amount by June 01st, 2023 or
Option 2: Two installments of $12,500.00 each; the first installment due by May 01, 2023, and the second
installment due by October 01,2023.

ln the event the Village elects to terminate this agreement, the contract shall expire on
the last day of the same month the Village Board voted to be released from the
agreement. The County shall reimburse to the Village all monies remaining on the
contract balance, less those months where County law enforcement services were
provided.

3. \Mthin their capabiliUes, the County shall provide the deputies and equipment required to
accomplish the obligations pursuant to this Contract, and in accordance with 65 lllinois
Compiled Statutes, Section 511-4-6, the County shall be deemed the employing
governmental entity.

Page 1 of3 Pages



4. The County Sheriff shall ensure deputies are sufficiently trained and proficient in those law
enforcement skills required to provide professional and quality service to the Village.

5. Depending upon existing Coun$ manning and fiscal allocations, and other available
resources, law enforcement communication, investigative and administrative services
provided under this Conkact shall consist of the following:

A. lntermittent patrols, which shall include discretionary employment of traffic radar
control measures; responses to emergency (for the purpose of this Contract, an
emergency shall include those offenses which subject persons and or property to
immediate danger or harm) and non-emergency calls for assistance generated by
Village residents; law enforcement investigative services; 24-hour radio and telephone
communication service to the Village; and a file and records system of those criminal
investigations, incidents, complaints, and arrests generated within the Village.

1) The county sheriff shall patrol and respond to service calls from Village residents. The Village shalt
provide copies of local ordinances and any future revisions to the Coun$ Sheriff to assist in enforcement
efforts.

2) Alltraffic ofFense fines and forfeitures within the Village shall be paid io the Village.

3) Law enforcement investigative services. Such investigative services shall exclude any animal complaints
unless such anlmals pose an immediate threat to the public health or safety of Village residents.

4) Quarters used by the Village may be used,bV the Couhty Sheriffs Office in connection with the
performance of territorial duties outside of the Village and adjacent thereto, provided however, the
performance of such outside duties shall not be of additional cost to the Village.

5) The County shall prepare law enforcement data. Such data shall be provided by the County $heriffs
Office.

6) lf the County is unable to respond to emergencies, the County shall contact the
lllinois State Police or other capable agencies in close proximity to provide immediate emergency
response.

7) Upon request, the Village Mayor/President may obtain final dispositions on those
cases directly related to their Village.

6. A committee consisting of a County Sheriffs Committee representative, the County Sheriff,
the Village Mayor/President and a Vitlage Alderman shall be formed to resolve questions or
disputes related to the Gontract. The County Sheriff shall make the final and conclusive
determination on those issues pertaining to specific law enforcement related functions
and duties.

7. The foregoing constitutes the entire agreement between parties and no verbal statements
shall supersede any of its provisions. This Contract shall be amended by mutual
agreement, and signed and executed with the same formality with which this instrument
was executed.
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IN WITNESS THEREOF, the Village of Piper Ci$, by resolution, duly adopted by its governing body, cause this
Agreement to be signed by its Mayor/President and attested by its Clerk; and the County of Ford, by order of its governing
body, has caused these presents to be affixed thereto and attested by the Clerk of said governing body, all on the day,
month and year first above written.

VILIAGE OF Pirer Citv,ll-LlNOlS

BY:

Chairman, Ford County Board

ATTEST;

Ford County ClerkClerk, Village of Piper City
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Local Public Agency

En ginee ring Se rvi ces Ag ree ment

Aoreement Tvoeffi
Sectbn Number Job Number

Email

fordcohi@maxwire.net

Kev Route Lenqth Structure Number

Using Federal Funds? ! Yes

LocalPublic

LocalStreetiRoad Name

ious

Agreement For

Euom
LOCAL PUBLIC AGENCY

SECTION PROVISIONS

Phone Number
(217)3e5-2206

2023 NBIS Bridge lnspections and Program Management

Engineering Fundhg

Antbipated Constructbn Funding ! federal

tr
tr

B
tr

MFT/TBP

MFT/TBP

State I Other

State ! Other

AGREEMENT FOR

! Phase I - Preliminary Engineering I Rfrase ll- Design Engineering

CONSULTANT

Contact Name

Steven Megginson
Email

swn eg gi n son@ hlre ng .com
Phone Number
(217) 546-3400

Address City State Zip Code

lgoas nulri st"u"n.on oriu", srit" zot 

--] 

E|o}ffi I

THIS AGREEMENT lS MADE betweenthe above Local PublicAgency (LPA) and Consultant (ENGINEER) and covers certain professiona
engineerhg serv'ces in connectbn with the improvement of the above SECTION. Project fundhg allotted to the LPA by the State of lllinois
under the general supervision of the State Department of Transportation, hereinafter called the "DEPARlMENT," will be used entirely or in
part tofinance ENGINEERING services as descilbed undeTAGREEMENT PROVISIONS.

Since the seruices contemplated under the AGREEMENT are professional in nature, it is understood that the ENGINEER, acting as an
individual, partnership, firm or bgal entity, quatrfies forprofessbnal status and wll be governed by professional ethics in its relationship to
the LPA and the DEPARTME NT. The LPA acknowledges the professional and ethical status of the E NG INEER by entering into an
AGREEMENT on the basis of its qualif cations and experience and determining its compensation by mutually satisfactory negotiations.

WHEREVER lN THIS AGREEMENT or attached exhbits thefollcnaring terms are used, they shall be interpretedto mean:

Regional Engineer Deputy Director, Office of Highways Project lmplementation, Regional Engheer, Department of
Transportation

Resident Constructbn Supervlsor Authorized representative of the LPA in immediate charge of the engineering details of the
construction PROJECT
A full time LPA employee authorized to administer hherently governmental PROJECT activities
Company or Companies to which the construction contract was awarded

ln Responsible Charge
Contractor

CompleledlZ2T 122
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AGREEMENT EXH!BTS

The following EXHIBITS areattachedhereto and made a part of hereof thisAGREEMENT:

E EXHIBITA: Scope of Services

I fXHtef B: Project Schedule

E EXHIBIT C: Qualification Based Sdection (QBS) Checklist

f] fXHtglT D:Cost Estimate of ConsultantServices (BLR 05513or BLR 05514 )

E EXH lB lT _ : Direct Costs Check Sheet (attach B DE 436 when using Lump Sum on S pecif b Rate Compensatbn)

E HLR 2023 Hourly Rate Schedule

E NBIS Structute Lbt

THE ENGINEER AGREES,
1. To perform or be respon sible f or the performance of the Scope of S ervices presented in EXHIB lT A for the LPA in connection with

the proposed improvements herein before described.

2. The Classif'cations of the empbyees used in thework shall be consistentwith the employee classifications and estinrated staff

hours. lf higher-salaried personnel of thef'nm, including thePrincipal Engineer, performservicesthat aretobeperformed by

lesser-salaried personnel, the raage rate billed forsuch servbes shall be commensurate with the payroll rate for the urcrk
performed.

3. That the ENGINEER shall be responsibb for the accuracy of thework and shall promptly rmke necessary revisions or conectbns

required as a result of the ENGINEER'S enor, omissions or negligent acts without additional compensatbn. Acceptance of wcrk

by the LPA or DEPARTME NT \^/ill not relieve the ENG INEER of the responsibility to make subsequent conection of any such
errors or omissions or the responsibility forclarifuing ambiguities.

4. That the ENGI NE ER wit comply with applba ble Federal laws and regulations, State of lllinob Statutes, and the local lanrs or

ordinances of the LPA.

5. To pay its subconsuftants for satisfactory performance no later than 30 days f rom receipt of each payment from the LPA.

6. To invoice the LPA, The ENGI NEER shall submit all invoices to the LPAwithin three months of the completion of thewok called
for in the AGREEMENT or any subsequent Amendment orSupplement.

7. The EN GIN EE R or subcon sulta nt shall not discriminate on t he basb of race, color, natbnal origln or sex in th e performance of
this AGREEMENT. The ENG INEER shall carry out applicable requirements of 49 CFR part 26 in the administration of US

Department of Transportation (US DOT) assisted contract. Failure by the Engineer to cany out these requirements is a material
breach of this AGREEMENT, which rnay result h the termination of this AGREEMENT or such other remedy as the LPA deems

appropriate.

8. That none of lhe services to be furnished by the ENGINEER shal be sublet, assigned or transferred to any other party or parties

withoutwritten consent of the LPA. The consentto sublet, assign or otherw'se transfer any portion of the services to be furnbhed
bythe ENGINEER shall beconstrued to relievethe ENGINEER of any responsibilityforthe fulfillmentof thb AGREEMENT.

9. For Preliminary Engineering Contracts:
(a) To attend meetings and visit the site of the proposed improvementwhen requested to do so by representatives of the

LPA or the DEPARTMENT, as deflned in Exhibit A (Scope of Seruices).
(b) that all plans and other docu ments furnished by the ENGINEER pursuant to the AGREEMENT will be endorsed by

the ENGINEER and affixed the ENGINEERs professional seal when such seal is required by law. Such

endorsements must be made by a person, duly licensed or registered in the appropriate category by the Department

of ProfessbnalRegulationoftheStateof lllinob. ltwillbetheENGlNEER'sresponsibilitytoaffixthepropersealas
required by the Bureau of Local Roads and Streets manual publshed by the DEPARTMENT.

(c) Thatthe ENGINEER b qualified technically and is thoroughly conversant with the design standards and policies

applicable for the PROJECT; and that the ENGINEER has suffic'ent properly trained, organized and experienced
personnel to perform the services enumerated in Exhibit A (Scope of Services).

10. That the engineering services shaI include all equipment, instruments, supplies, transportation and personne! required to perform

the duties oftfre Ett-ClruEER i'n connection withthis AGREEMENT (See DIRECT COST tab in BLR 05513 or BLR 05514)-

It, ftIE LPA AGREES,

1. To certify by execution of this AGREEMENT that the selection of the ENGINEER was performed in accordancewith the

Professional Services Selection Act (50lLCS 510) @xhibit C)-

Z. To fu rnish the EN GIN EE R all presently available su rvey data, pla ns, specif ication s, a nd project information.

3. To pay the ENGINEER:
(a) For progressive payments - Upon receipt of monthly invoices from the ENGINEER and the approval thereof by the

LpA, m6nthly payments for the work peiformed shall be due and payabb to the ENG INEER, such payments to be

equal tothe value of the partially completed work minus all previous partial payments made tothe ENGINEER-

(b) Flnal payment- Upon approval of thework by the LPA but not later than 60days after the work is completed and

reports have been made and accepted by the LPA and DEPARTMENT a sum of money equalto the basicfeeas
deiermined in this AGRE EMENT less the total of the amount of partial payments previously paid to the ENGINEER

Completedl2l2T 122 Page 2 of9 BLR 05530 (Rev. 07 t08122)



shall be due and payable to the ENGINEER.

(c) For NonFederal County Projects - (605 ILCS t5-,109)
(1) For progressive payments - Upon receipt of nnnthly invoices fom the ENGINEER and the appoval thereof

by the LPA, monthly payments for the work performed shall be due and payable to the ENG INEER. Such
payments tobeequal to thevalue of the partially completed work in all previous partial payments madeto
the ENGINEER.

(2) FInal payment - Upon approval of the work by the LPA but not bter than 60 days after the work is completed
and reports have been rnade and accepted by the LPA and STATE, a sum of money equal to the basic fee
as determined in the AGREEMENT less the total of the amount of partial payments previously paid to the
ENGINEER shall bedue and payable to the ENGINEER.

To pay the ENGINEER as compensation for all services rendered in accordance with the AGREEMENT on the basis of the
follorling compensatim method as discussed in S5.10 of the BLR Manual.

M ethod of Compensation :

! Percent

f, Lump Sum

[] Specific Rate $48,500.00 (Maximum Fee $150,000)

! Cost PLs Fixed Fee: Fixed

Total Compensation = DL + DC + OH + FF
Where:
DL is thetotal Drect Labor,
DC is the total Direct Cost,
OH is the firm's overhead rate applied to their DL and
FF b the Fixed Fee.

Where FF = ( 0.33 + R) DL + %SubDL, where R is the advertised Compbxity Factor and %SubDL is 10% profit
alloured on the direct labor of the subconsulants.

The FixedFeecannot exceed 15% of the DL+ OH.

5. The recipient shall not discriminate on the basis of race, color, national original or sex in the award and performance of any US
DOT-assisted contract or in the administrat'ron of its DBE program or the requirenrents of 49 CFR part 26. The recipient shall take
all necessary and reasonable steps under 49 CFR part 26 to ensure nondiscrl.nination in the award and admhistration of US
DOT-ass'sted contracts. The recpient's DBE program, as required by 49 CFR part26 and as approved by US DOT, is
incorporated by reference in this agreement. lmplementatbn of this program is a legal obl$atbn and falure to carry out its ternrs
shall betreated as violation of this AGREEMENT, Upon notification lo the recirient of its falure to carry out its approved program,
the Department may impose sanctions as provided for under part 26 and rnay, in appropriate cases, referthe matter for
enforcementunder 18 U.S.C. 1001 and/orthe Program Fraud Civl Rernedies Actof 1986(31 U.S.C 3801 et seq.).

III. IT IS MUTUALLY AGREED
1. To maintain, for a minimum of 3 years after the completbn of the contract, adequate books, records and supporting documents to

verify the amount, recipients and uses of all disbursements of funds passing in conjunctbn with the contract; the contr:act and all
books, records and supporting documents related tothe contract shall be available forreview and audit by the AuditorGeneral,
and the DEPARTMENT; the Federal Higlnlrays Administratbn (FHWA) or any author2ed represerrtative of the federal
government, and to provide full access to all relevant materials. Faiure to maintainthe books, records and supporting documents
required by this section shall establish a presumption in favor of the DEPARTMENT for the recovery of any funds paid by the
DEPARTMENT under the contract for which adequate books, records and supporting documentation are not available to support
theh purported disbu rsement.

2. That the ENGI NEER shall be responsible for any all damages to property or persons out of an error, omission and/or negligent
actin theprosecution of the ENGI NEER's wcrk andshall indemniflTand save harmless the LPA, the DEPARlMENT, and their
officers, agents and employees from all suits, claims, actbns or damages liabilities, costs or damages of any nature whatsoever
resulting there from. These indemnities shall not be limited by the listing of any insurance policy.
The LPA wll notify the ENGINEER of any error or omission believed by the LPAto be caused by the neglSenceof the
ENGINEE R as soon as practicable after the discovery. The LPA reserves the dght to take immediate act'on to remedy any enor
or omission if notification is not successful; if the ENGI NE ER fais to reply to a n otif bation; or if the conditio ns created by the enor
or omission are in need of urgent correction to avoid accumulation of additional construction costs or damages to property and
reasonable notice is not practicabb.

3. This AGRE EM ENT nny be terminated by th e LPA upon giving notice in writing to the E NG INEER at the ENGINEE Rs last knorryn
post office address. Upon such termination, the ENGINEER shall cause to be delivered to the LPA all drawings, plais, surveys,
reports, permits, agreements, sols and foundatbn analysb, provisions, specificatbns, partlal and completed estimates and data,
if any from soil survey and subsurface investigation with the understand'rrngthat all such materials becomes the property of the
LPA The LPAwill be responsibleforreimbursemenlof all eligibleexpensesincurred underthetermsofthisAGREEMENTupto
the date of the wriften notice of termination.
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4. ln the event that the DE PARTM ENT stops payment to the LPA, the LPA may suspend work on the project. ltth b agreemeht is ''
suspended by the LPA for morethan thirty (30) calendar days, consecutive or in aggregate, over the term of this AGREEMENT,
the ENGINEER shall be compensated forall services performed and reimbursable expenses incurred pr'pr to receipt of notice of
suspension. ln additbn, upon the resumption of services the LPA shall compensate the ENGINEER, for expenses incuned as a

result of lhe suspension and resumptbn of its services, and the ENG INEER's schedule and fees for the remainder of the project
shall be equltab! adjusted.

S. This AGREEMENT shal continue as an open contract and the obligations created herein shall remain in ful force and effect until
the completion of construction of any phase of professional services perforned by others based upon the service provided herein.
Atl oblgations of the ENGINEER accepted under this AGREEMENT shall cease if construction orsubsequent professional

serv'ces are not commenced within 5 years after f hal payment by the LPA.

6. That the ENGI NE ER shall be responsibb for any and al damages to property o r persons arising out of an enor, omission and/or
negl(7ent act in the prosecutbn of the ENGINEE Rs work and shall indemni{y and have harmless the LPA, the DEPARTMENT,

and their officers, empbyees from al suits, claims, actions or damages liabilities, costs or damages of any naturewhatsoever
resulting therefrom, Theseindemnitiesshallnot be Imited by the listing of any insurance policy,

7. The ENGINEER and LPA certify that thei'respective firm or agency:

(a) has not employed or retained for commbsion, percentage, brokerage, conthgent fee or other conskieratbns, any

firm or person (other than a bona fide employee working solely for the LPA or the ENGI NEER) to solicit or secure this
AGREEMENI,

(b) has not ag reed, as an express or implied conditbn f or obtaining this AGREEM ENT, to employ or reta in the services
of any firm or person in connectbn with carrying out the AGREEMENT or

(c) has not paid, oragreed to pay any firm, organization or person (otherthan a bona fide employee working solely for

the LPA or the ENGINEER) any fee, contribution, donation or consideration of any kind for, or in connect'pn with,
procuring orcarrying out the AGREEMENT.

(d) that neither the ENGINEER nor the LPA b/are not presently debarred, suspended, proposed for debarment, declared

ineligible or vohntarfly excluded from covered transactions by any Federal department or agency,
(e) has not within a three-year perbd preceding the AG RE EM ENT been convicted of or had a civil judgment rendered

against them for commissbn of fraud or criminal offense in connection with obtaining, attempting to obtain or
performing a public (Federal, State or local) transaction;violation of Fedenal or State antitrust statutes orcommission
of embezzlement, theft, forgery, bribery, falsifbation or destruction of records, making false statements orreceiving
stolen proPertY.

(f) are not presently indicated for orotherwise criminaly or civily charged by a government entity (Federal, State, or

local) with commission of any of the offenses enumerated in panagraph and
(g) has not within a three-year period preceding this AGREEM ENT had one or nrore public transaction fedenal, State,

local) terminated forcause or default.

Where t he ENGINEE R or LPA is u nable to certify to any of the above statements in this clarif ication, an explanation sh all be
attached to this AG REEMENT.

8. Intheeventof delaysduetounforeseeablecauses beyondthecontrol of andwithoutfaultorneglQenceofthe ENGINEERno
chimfor damages shall be made by either party. Termination of the AGREEMENT or adjustnent of the fee for the remaining
serv-ces may be requested by either party if the ovenall delay from the unforeseen causes prevents completion of thework within

six months after the specified completion date. Examples of unf oreseen causes included but are not limited to: acts of God or a
public enemy; acts of the LPA, DEPARTMENT, or other approving party not resultingfrom the ENGINEER's unacceptable
services; f ire; strikes; and floods.

lf delays occur due to any cause preventing compliance wiih the PROJECT SCHEDULE, the ENGINEER shall apply in writingto
the LPAfor an extension of time. lf approved, the PROJECT SCHEDULE shall be revised accordingly.

9. This certificatbn is required by the Drug Free Workplace Act (30 ILCS 580). The Drug Free Workplace Act requires that no
grantee or contractor shall receive a grani or be considered for the purpose of being awarded a contract for the procurement of

any property or servbe from the DEPARTMENT unless that grantee or contractor will provide a drug ftee workplace. False

ceriificationorvblation of thecertification mayresultin sanctbns including, but notlimited to suspensionof contract on grant

payments, termhationof a contract orgrantand debarmentof the contracting orgrant opportunitieswiththe DEPARTMENTfoT

at least one (1) year but not more than (5) years.

For the purpose of this certification, "grantee" or "Contractol' means a corporat'on, partnership or an entity with twenty-five (25) or

more empbyees at the time of issuing the grant or a department, division orother unit thereof, d irectly responsible for the specific

performance under contractor grant of $5,000or more from the DEPARTMENT, as definedthe Act.

The contnactor/gmntee certifies and agrees thai itwill provide a drug freeworkplace by:

(a) Publbh ing a statement:
(1) NotifrTing employees that the unlawful manufacture, distribution, d'spensing, possession or use of a

controlbd substance, incl.rding cannabis, b prohibited in the grantee's or contractor's workphce.
(2) Specifying actions that wil betaken against employees forviolations of such prohibition.

(3) Notifying the employee that, as a condition of employment on such contnact orgrant, the employeewill.

(a) abide by the terms of the statement; and
(Oi notify the employer of any criminal d rug statute conviction f or a violation occurring in the workplace

no hterthan (5) days after such conv'ctbn.
(b) Establishing a drug free awareness program to inform empbyees about:

(1) 'lhe dangers of drug abuse in the workplace;

CompletedlZ2T D2 Page 4 of9 BLR 05530 Pev. 07 108122)



(2) The grantee's or contractor's polby to nnhtah a drug free workplace;
(3) Any available drug counseling, rehablitation and enployee assbtance pnogram; and
(a) The penalties that may be inposed upon an enployee for drug violations.

(c) Provding a copy of the statement required by subparagraph (a) to each employee engaged ln the performance of the
contmct or grant and to post the statement in a prominent place in the rrtorkplace.

(d) Notiffing the contracthg, or granting agency within ten (10) days after receiving notice under part (b) of paragraph (3)
of subsection (a) above from an employee orolherwise, receiving actual notice of such conviction.

(e) lmposing a sanction on, or requiing the satisfactory partiipation in a drug abuse assistance or rehabilitatbn
program.

(f) Ass'st1ng employees in selecting a course of action in the went drug counsef,ng, treatnent and rehablitation b
requied and hdicating that a trained referral team is in place.

Makhg a good faith effort to c,ontinueto maintain a drug free \ orkdace through implementation of the Drug Free Workplace Act,
the ENGINEER, LPA and the Department agree to meet the PROJECT SCHEDULE outlined in EXHIBIT B. Time is of the
essence on this project and the ENGINEER's abilty to nreet the PROJECT SCHEDULE will be a factor in the LPA selectirg the
ENGINEER forfulure prcjects.TheENGlNEERwill submitprcgress reportswtrheach invoice showhg wok thatwas completed
during the last reporting period and work they expect to accomflbh durhg the foloraring period.

10. Duetothe physical locatbn of the project, certainwork chssifications may be sub|-.ctto the Prevailing \A/age Act (820 ILCS
130/0.01 et seq.).

11. For Preliminary Engineering Contracts:

(a) That tracing, phns, specifi=tions, estimates, maps and other documents prepared by the ENGINEER in accordance
with thb AGREEME NT shall be delivered to and becone the property of the LPA and that basb survey notes,
sketches, charts, CADD fibs, related electronic f ies, and other data prepared or obtained in accordance with thb
AGREEMENI shall be made available, upon request to the LPA or to the DEPARTMENT, without restrbtbn or
limtation as to their use. Any re-use of these documents w'ihotrt the ENGINEER involvenrent shal be at the LPA's
sole risk and will not impose liabilty upon the ENGINEER.

(b) lhat all reports, plans, estinates and special prov'sions fu rnished by the E NG INEER shall conform to th e cu rrent
Standard Speciflcations for Road and Bridge Construction, Bureau of Local Roads and Streets Manual orany other
applicable requirements of the DEPARTMENT, it being understood that al such f urnished documents shall be

approved by the LPA and the DEPARTMENT before final acceptance. During the performance of the engheering
services herein provided for, the ENGINEER shall be responsible for any loss or damage to the docunrents herein
enumeratedwhlletheyare inthe ENGINEER'spossession and anysuchlossordamageshall be restored atthe
ENGINEERs expense.

AGREEMENT SUMMARY
Prime Consultant (Fim) Name Tlf\YFEIN/SS Number Agreement Amount

Hampton, Lenzini & Renwick, lnc. 36-2555986 $48,500.00

Sub con sulta nts TINYFEIN/SS Number Agreement Amount

Subconsultant Total $0.00

Prime Consultant Total $48,500.00

Total for aI work $48,500.00
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AGREEMENT SIGI}TA
-:.:

Local PublicAgencyType Local PublicAh

Local Public Agency Type

ffi",",n
Title

ounty Board Chairpetson

(sEAL)

Executed by the ENGI NE ER:

Attest:

APPROVED:

Hampton, Lenzini & Renwick, lnc.

ior Stru ctural E ng ineer President
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To perform or be

Prime Consultant

for the performance engineering services for the LPA, in connection with the PROJECT herein before
described and enumerated below

Prognam Management dtrties, as required

NBIS Rourtine, Fracture Critical, and Special lnspections, as required

Complete IDOT lnspection Repofts, photos and documentation

Submittal and conf irmations to IDOT- District 3
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mpton, Lenzini & Renwick, ln

to Proceed ..........APi1,2023
lnspection and documentation ......April - August, 2023
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LPA must complete tD. value meets or will exceed nts must be
Under the threshoH, QBS requirements do not apply. The threshold is adjusted an nually. lf the valre is under the threshold with federal
funds being used, federal smal purchase guidelines must befolloryed.

I Form Not Applicable (engineering services less than the threshob)
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Exhibit A - Hourly Rate Schedule

Grade Classification
of Employee

Principal
Engineer 6
Engineer 5
Engineer 4
Engineer 3
Engineer 2
Engineer 1

Structural2
Structural 1

Technician 3
Technician 2
Technician 1

lntern/ Temp
Land Acquisition
Survey 2
Survey'1
Environmental 3
Environmental2
Environmental '1

Administration 2
Administration 1

HLR 2023
Hourlv Rate

$230.00
205.00
185.00
180.00
160.00
'130.00

1 15.00
225.00
185.00
155.00
125.00
'100.00

65.00
165.00
155.00
120.00
175.00
130.00
100.00
145.00

85.00

The hourly rate itemized above shall be effective the date the parties hereunto entering this
AGREEMENT have affixed their hands and seals and shall remain in effect until December 31,

2023. ln the event services of the ENGINEER extend beyond December 31,2023, the hourly
rates will be adjusted yearly to compensate for increases or decreases in the salary structure of
the ENGINEER that are in effect at that time. The stated upper limit of compensation will remain
in effect.
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Intergovernmental Agreement
between the

Illinois Department of Natural Resources
and the Metamora Park District, Metamora,Illinois

This Intergovernmental Agreement ("Agreement") is entered into between the Illinois
Department of Natural Resources ("IDNR") and the Ford County Board, Paxton, Illinois (Ford County).

Whereas, IDNR and Ford County have the authority to enter into intergovemmental agreements
pursuant to the provisions of the Intergovernmental Cooperation Act, 5 ILCS 220/l et seq.

Whereas, Ford County desires to lease and enroll real properly located in Illinois described in
Attachment A ("Leased Premises") in IDNR's Illinois Recreational Access Program ("IRAP") which
provides Illinois or non-Illinois residents who have been approved by IDNR ("IRAP Participants") the

access to lands for various hunting and recreational activities as defined herein through the IRAP
Program.

Whereas, IDNR desires to lease the Leased Premises from Ford County pursuant to 20 ILCS
805/805-230, to make the Leased Premises available to IRAP Participants for the various hunting and

recreational activities as defined herein.

Whereas, both IDNR and Ford County intend for this Agreement to comply and be construed to

comply with the provisions of the State of Illinois Recreational Use of Land and Water Areas Act, 745

ILCS 65/1 et seq ("Act"), where applicable, to the extent allowable by law.

Whereas, both IDNR and Ford County recognize that public access and use of the Leased
Premises must be appropriately managed to prevent conflicts of use, or interference with the present and

future operation and use of the Leased Premises.

Now therefore, in consideration of the mutual covenant and agreements contained in this

Agreement, and other good and valuable consideration, the receipt and sufficiency of which is hereby

acknowledged, and in full compliance with the provisions of the Act, where applicable, IDNR and Ford

County agree as follows:

1. Ford County hereby leases to IDNR the Leased Premises for the sole purpose of managing
the Leased Premises to provide public access for the activities authorized below in
accordance with the IRAP Program. Public use of the Leased Premises will be permitted in
the designated areas only described in Attachment A.

2. Leased Premises to be enrolled in IRAP identified in Attachment A include specific maps

with marked location(s) of the access area(s).

3. The term of this Agreement shall begin on the date of signature by IDNR and shallterminate
on December 31,2026 ("Term").

4. This Agreement may be terminated by either party upon thirfy (30) days written notice. IDNR
may terminate the Agreement for unsatisfactory performance by giving the Park District
written notice. Termination for unsatisfactory performance shall be effective immediately
upon receipt.
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5. IDNR and the Ford County Board of Paxton, Illinois may work together to develop a

mutually agreed upon Habitat Management Plan for the Leased Premises.

6. For the enrolled Leased Premises identified in Attachment A, the Park District agrees:

a. To allow IRAP Participants access to the Leased Property to take part in the hunting
and recreational activities defined herein which are YOUTH SHOTGUN DEER
HUNTING - October 1 through October 15 and ARCHERY DEER HLINTING -
Adult and Youth, October 16 through October 31 and December l6 through
December 3l each year, as legally described in Illinois Digest of Hunting and

Trapping Regulations.
b. Ford County further agrees:

i. To ensure that walk-in hunting access is provided during the youth shotgun
and archery deer hunting season;

ii. To allow the use of portable blinds and non-intrusive stands (straps), if
appropriate;

iii. To allow multiple hunters per site where approved in advance by Ford
County and IRAP staff; and

iv. To allow harvested deer to be field dressed on site.

c. To allow IDNR or its designee(s) access to the Leased Premises at any time to
perform obligations in accordance with this Agreement or IDNR's IRAP Program;

d. To permit IDNR or its designee(s) to erect posts, signs, and other materials to be
placed on the Leased Premises for the purpose of marking parking and hunting areas,

or to promote and publicizethe IRAP Program;
e. To consent to and, to the extent of this Agreement, manage the Leased Premises in

accordance with the Habitat Management Plan, if any, for the above Leased

Premises.
f. To reasonably protect all habitat from destruction such as, but not limited to,

livestock grazing, mowing, fires, tillage, chemical spraying, and timber cutting, and

to report habitat changes to IDNR as soon as they occur or are discovered;
g. To enforce applicable local laws and regulations and comply with all applicable

Federal and State statutes and regulations, and further to timely report to IDNR any
noticed or perceived violation ofsuch;

h. To notify IDNR at least 30 days prior to a change in ownership of the Leased
Premises,

i. To reimburse IDNR the pro-rated amount for expenses incurred by IDNR for
implementation of habitat management projects should Ford County terminate this
Agreement or lease, sell, or otherwise encumber the above Leased Premises;

j. To allow IDNR or its designees to assign a disabled hunter access to the Leased

Premises for specific IRAP activities and, if necessary, allow the disabled hunters to

use their personal ATV and/or assistant while hunting on specified Leased Property.

7. For the above enrolled Leased Premises, IDNR agrees to:

a. Register IRAP hunting participants and assign hunting sites, by means of lottery, on

Leased Premises;
b. Have all assigned hunters sign a release of liability waiver that Ford County has had

the opportunity to review;
c. Assist Ford County with habitat management of Leased Premises through technical

assistance and cost-share funding (if available) as may be described in the IDNR
Habitat Management Plan for the Leased Premises; and

d. Promote Youth Shotgun and Archery deer hunting on Leased Premises
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8.

9.

This Agreement shall be governed in all respects by the laws of the State of lllinois. Any
permits and/or licenses necessary to perform the work will be secured and paid for by Ford
County.

This Agreement is contingent upon and subject to the availability of sufficient funds. IDNR
may terminate or suspend this Agreement, in whole or in part, without penalty or further
payment being required, if (i) sufficient funds for this Agreement have not been appropriated
or otherwise made available to IDNR by the State or the Federal funding source, (ii) the
Governor or IDNR reserves funds, or (iii) the Governor or IDNR determines that funds will
not or may not be available for payment. The IDNR shall provide notice, in writing, to Ford
County of any such funding failure and its election to terminate or suspend this Agreement as

soon as practicable. Any suspension or termination pursuant to this Section will be effective
upon the date of the written notice unless otherwise indicated.

Ford County shall maintain books and records relating to the performance of the Agreement
and necessary to support amounts charged to the IDNR pursuant the Agreement. Books and

records, including information stored in databases or other computer systems, shall be
maintained by Ford County for a period of three years from the later of the date of final payment
under the Agreement or completion of the Agreement. If federal funds are used to pay
Agreement costs, Ford County must retain its records for three years (2 CFR 200.333). Books
and records required to be maintained under this section shall be available for review or audit
by representatives oi IDNR, the Auditor General, the Executive Inspector General, the Chief
Procurement Officer, State of Illinois internal auditors or other governmental entities with
monitoring authority, upon reasonable notice and during normal business hours. The Park
District shall cooperate fully with any such audit and with any investigation conducted by any
of these entities. Failure to maintain books and records required by this section shall establish
a presumption in favor of the IDNR for the recovery of any funds paid by the IDNR under the
Agreement for which adequate books and records are not available to support the purported
disbursement.

Amendments, modifications and waivers must be in writing and signed by authorized
representatives of the Parties. Any provision of this Agreement officially declared void,
unenforceable, or against public policy, shall be ignored and the remaining provisions shall be

interpreted, as far as possible, to give effect to the Pafties' intent. All provisions that by their
nature would be expected to survive, shall survive termination. In the event of a conflict
between IDNR's and Ford County's terms, conditions and attachments, IDNR's terms,
conditions and attachments shall prevail.

This Agreement and all related public records maintained by, provided to or required to be

provided to the State are subject to the Illinois Freedom of Information Act (FOIA) (50 ILCS
140) notwithstanding any provision to the contrary that may be found in this Agreement.

Ford County shall indemnify and hold harmless IDNR, and the State of Illinois from and

against any and all causes of action, liabilify, claims, demands, losses, settlements, damages,
judgments, and attorney's fees arising out of: (a) any breach or violation by Ford County of
any of its certifications, representations, warranties, covenants or agreements; (b) damage to
any properly or other damage or loss claimed to result in whole or in part from Park District's
negligent performance; (c) any act, activity, or omission of Ford County or any of its
employees, representatives, or agents provided that said claims, demands, losses, damages, or
injuries have not been caused in whole or in part by the negligence or willful misconduct of

10.

11.

12.

13.
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IDNR or the State of Illinois. IDNR will not provide Ford County with liability protection for
the Leased Premises when in use by an approved IRAP Participant. Neither party shall be liable

for incidental, special, consequential or punitive damages.

14. No Party may assign or delegate, in whole or part, the rights or obligations created by this

Agreement without the prior written consent of the other Party.

15. This Agreement, including Attachment A, constitutes the entirety of the Agreement between

the parties and supersedes any other agreement or communication, whether written or oral, that

may have been made by either party.

16. All notices, submissions or other correspondence required to be given to the Department or to

Ford County shall be delivered or mailed to the following addresses:

Illinois Department of Natural Resources Metamora Park District
Contact: Tammy Miller Contact: Debbie Smith

Special Programs Manager Executive Director
One Natural Resources Way Ford County
Springfield,lllinois 62702 200 W. State St.

Paxton,lllinois 60957

Email: tammy.miller@illinois.gov Email: dsmith@fordcounty.illinois.gov
Telephone: 217 -524-1266 Telephone: 217 -379-9400

17. Should any provision of this Agreement be found illegal, invalid, or void, said provision shall

be considered severable from this Agreement, the remaining provisions shall not be impaired,

and the Agreement shall be interpreted, to the extent possible, to give full effect to the

parties' intent.

1 8. The parties agree that no third-party beneficiary rights in favor ofany person or entity are,

nor are they intended to be, created by this Agreement'

19. The below signatories represent that they are duly authorizedto execute this Agreement on

behalfoftheir respective bodies, effective on the last dated signature ofthe Parties.

FOR THE STATE OF ILLINOIS,

DEPARTMENT OF NATURAL RESOURCES:

Natalie Phelps Finnie, Director
Illinois Department of Natural Resources

One Natural Resources Way
Springfi eld, Illinois 627 02

Date:
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FOR FORD COUNTY OF PAXTON, ILLINOS:

Debbie Smith, Board Chairman
Ford County
200 W. State St.

Paxton, Illinois 60957

IL Recreational Access Program

(217)782-0137

DNR. IRAP@il linois. gov

Date:
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FORD COUNTY BOARD SPECIFICALLY
INSURANCE & PERSONNEL COMMITTEE MEETING MINUTES

MARCH L6,2O23

The Insurance & Personnel Committee met on Thursday, March L6,2023 at 9:00 A.M. in the
Sheriffs Boardroom at the fail.

Roll Call showed the following in attendance: Chairman Lesley King, Mr. Ferguson, Mr. McQuinn
and Mr. Tim Nuss. Also in attendance were Sheriff Johnson, Officer Buckner, Kasey Northway
attended as the Ford County FOP Union representative, EMA Whitebird and Clerk & Recorder
Frederick. Mrs. Mussman was seated at 9:05 A.M.

Mr. McQuinn made a motion to approve the Agenda. Mr. Ferguson seconded. Voice Vote - Carried

Mr. Ferguson made the motion to seat Mrs. Mussman at 9:05 A.M. Mr. Nuss seconded it.
Voice Vote - Carried

I.P.G. broker Marty Nuss joined the meeting via phone so he could answer more questions about
the current plan and possibilities of future plans and renewal dates.

EMA Whitebird stated his deputy has given his notice of leave and Mr. Whitebird would like to
replace the deputy. Mr. Nuss asked for a job description for the deputy's position. Mr. Whitebird
stated he would work on it and have it available for the next meeting.

The committee discussed other options of insurance such as going through CIRMA in the future
and bringing in a different insurance broker. After discussion, the committee felt Mr. Nuss is doing
a great job and to continue to do business with him.

Mrs. King has set the next meeting for April 20,2023 at 9:00 A.M. in the Sheriff s Boardroom.

Mr. Nuss made the motion to end the meeting. Mrs. Mussman seconded it. Voice Vote - Carried

The meeting adjourned at 9:54 A.M.

Respectfully Submitted,

Amy Frederick
Ford County Clerk & Recorder



FORD COUNTY BOARD SPECIFICALLY
INFORMATION & TECHNOLOGY COMMITTEE MEETING MINUTES

THURSDAY, MARCH 23, 2023

The Information & Technology Committee met on Thursday, March 23,2023 at 12:30 P.M. in
the Small Courtroom in the Courthouse. Those in attendance were Chairman Aubry,
Mr, Nuss, Mr. Vaughn, and Mrs. C. Ihrke. Also in attendance were Mr. May, Mr. Ferguson, Todd
McNutt and Ross Barclay with MCS, EMA Coordinator Whitebird, Sherriff fohnson Circuit
Clerk |ohnson Anderson and Treasurer Whitcomb. Mrs. Smith was not present.

Mrs. C. Ihrke made the motion to approve the Agenda. Mr. Nuss seconded it.
Voice Vote - Carried

New Business

MCS reviewed the most recent projects completed for the County.

MCS presented a report from KnowBe4 showing the staff failures of clicking on a phishing item. This report

is being shared with the department heads and staff. MCS also created a suggested email to the staff on

how to handle potential phishing attempts. A motion was made by Cindy lrhke and seconded by Tim Nuss

to send this email and phishing failures to the staff. Voice Vote - Carried

The following three proposals were presented by MCS:

i. Proposal 540 (lT Closet Cleanup)- Not to exceed S16,192.50
ii. Proposal 579 (Courthouse Switch Upgrade) - Not to exceed SS,ggO.ZO

iii. Proposal 541 (lT Closet Cleanup Phase 2)- Not to exceed 522,4t3.64

ln order not to duplicate expenses and to allow VolP project to be completed in the most-timely fashion, it

was determined that Proposal #540 and #579 are top priority.

Todd Mc Nutt from MCS stated that air is being sucked into the current lT room located in the Sheriff's

building. This is creating a dust problem for the lT equipment. lt is recommended that the County contact a

HVAC special to see what can be done to balance the airflow.

Once these three proposals are completed, the lT committee believes that other projects can be

considered to increase the security and functionality of the lT network.

Chuck Aubry made a motion and seconded by Carson Vaughn to recommend proposal 540 be passed on to

the Finance Committee for consideration in an amount not to exceed StS,tgZ.eO. Roll Call- 4 Yeas

Chuck Aubry made a motion and seconded by Tim Nuss to recommend proposal 579 be passed on to the

Finance Committee for consideration in an amount not to exceed 55,880.20. Roll Call - 4 Yeas



Chuck Aubry made a motion and seconded by Carson Vaughn to recommend proposal 541 be passed on to

the Finance Committee for consideration for an amount not to exceed 522,4L3.64. Roll Call - 4 yeas

The order of implementation of these proposals are #540, #579, & then #541. ARPA funds will be used to
pay for the projects.

The lT Committee discussed the importance of having only MCS managing the network. MCS will provide

the system controls and management services to other providers.

Future Projects discussed

Highway Department: Tim Nuss and MCS will meet with Greg Perkinson to discuss and to present a

proposal to update the lT at the Highway Department. This includes VolP and a back-up data system.

Kammy Johnson Anderson will review the role of Jano with the Circuit Clerk's office. Depending on existing

agreements, it may be prudent to replace Jano's network responsibilities with MCS.

No Safety Report

Mr. Vaughn made the motion to end the meeting. Mr. Nuss seconded it. Voice Vote - Carried
The meeting adiourned at 1:30 A.M.

Respectfully Submitted,

Chuck Aubry/ Cindy Ihrke
Ford County Board Members


