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PREAMBLE

This Agreement is entered into by and between the County of Ford and the Ford County
Sheriff, hereinafter referred to as the "Co-employers"(individually as the “County Board™ or the
“Sheriff”), and the Illinois Fraternal Order of Police Labor Council, on behalf of and with Ford
County F.O.P. bargaining unit members, hereinafter referred to as the "Labor Council".

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Co-employers and the Labor Council representing the employees in the bargaining
unit, and to make clear the basic terms upon which such relationship depends. It is the intent of
both the Co-employers and the Labor Council to work together to provide and maintain
satisfactory terms and conditions of employment, and to prevent as well as to adjust
misunderstandings and grievances relating to employees' wages, hours, and working conditions.

In consideration of mutual promises, covenants and Agreement contained herein, the

parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE 1 RECOGNITION

Section 1.1

The Co-employers hereby recognize the Labor Council as the sole and exclusive
collective bargaining representative for the purpose of collective bargaining on any and all
matters relating to salaries, wages, hours, and all other terms and conditions of employment of all
full-time employees in the Ford County Sheriff's Office, classified as: Deputy Sheriff,
Dispatcher/Correctional Officer, Deputy Sergeant, Deputy Corporal, Deputy Correctional
Officer, Deputy Lieutenant, Deputy Sheriff Investigator, and Telecommunicator, all being
regular full-time employees who are eligible employees within the meaning of the Illinois Public
Labor Relations Act.

Positions excluded from the above described bargaining unit shall include: Sheriff, Chief
Deputy, and all other employees, and any others excluded by the Illinois Public Labor Relations
Act, as amended.

Section 1.2

The Sheriff and the Chief Deputy may continue to perform bargaining unit work which is
incidental to their jobs. The Sheriff and Chief Deputy may also perform bargaining unit work in
emergency situations. Such work by The Sheriff and Chief Deputy shall not cause any layoffs or
reduction of regular hours of bargaining unit employees.
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Section 1.3

Except in case of emergency, employees shall only be required to perform those duties
for which they are properly certified and/or trained, in accordance with current state
requirements.

ARTICLE 2 NON -DISCRIMINATION

Section 2.1 Equal Employment Opportunity
The Co-employers will continue to provide equal employment opportunity for all
employees and develop and apply equal employment practices.

Section 2.2 Non-Discrimination

The Co-employers shall not illegally discriminate against qualified employees, and
employment related decisions will be based on qualifications and predicted performance in a
given position without regard to race, color, sex, age (40-70), religion, mental or physical
handicap, sexual orientation, or national origin of the employee; nor shall the Co-employers
discriminate against employees as a result of activities on behalf of the Labor Council or
membership in the Labor Council, or the exercise of constitutional rights. The Co-employers
agree to comply with all applicable laws. Claims of violation of the preceding shall not be
subject to the grievance and arbitration provisions of this Agreement, but rather employees may
have their claims reviewed through the appropriate outside agency or forum.

Employees shall not be transferred, assigned or reassigned or have any of their duties
changed for reasons prohibited by this Section.

Section 2.3 Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical convenience only, and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

Section 2.4 Labor Council Membership or Activity

Neither the Co-employers nor the Labor Council shall interfere with the right of
employees covered by this Agreement to become or not become members of the Labor Council,
and there shall be no discrimination against any such employees because of lawful Labor
Council membership or non-membership, activity or status.
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ARTICLE 3 DUES DEDUCTION

Section 3.1 Deductions
The Co-employers agree to deduct from the pay of those employees who individually
request any of the following: Labor Council/Lodge membership dues, assessments, or fees.

Request for any of the above shall be made on a form agreed to by the parties. Such
deduction shall continue until the employee revokes his/her written authorization in the same
manner as it was initially given or until the termination of this Agreement.

Section 3.2 Remittance

Upon receipt of an appropriate written dues deduction authorization form (see Appendix
B) from an employee, such authorized deductions shall be made and shall be remitted monthly to
the Illinois Fraternal Order of Police Labor Council at the address designated by the Labor
Council, in accordance with the laws of the State of Illinois. The Labor Council shall advise the
Co-employers of any increase in dues or other approved deductions in writing at least thirty (30)
days prior to its effective date.

Section 3.3 Indemnification

The Labor Council shall indemnify, defend and hold the Co-employers harmless against
any claim, demand, suit, cost, expense or any other form of liability including attorney fees and
costs arising from or incurred as a result of any act taken or not taken by the Co-employers, its
employees, agents, and representatives in complying with or carrying out the provisions of this
Article, or in reliance upon any notice, letter or authorization forwarded to the Co-employers by
the Labor Council pursuant to this Article, including any charge that the Co-employers failed to
discharge any duty owed to its employees arising out of the dues deduction procedure.

ARTICLE 4 MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Co-
employers retain traditional rights to operate the Sheriff's Office, as well as those rights
enumerated within the Illinois Public Labor Relations Act. Such management rights include, but
are not exclusive of, the following:

(a) To plan, direct, control and determine all operations and services of the Sheriff's

Office;

(b) To supervise and direct employees;
(c) To establish the qualifications for employment and to employ employees;

(d) To establish reasonable work rules and work schedules and assign such in
accordance with the provisions of this Agreement.

(e) To hire or promote from the Merit Commission eligibility list and to keep hiring
and promotion lists current and posted for viewing by all bargaining unit
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members; to transfer, schedule and assign employees in job classifications and to
create, combine, and modify job classifications within the Sheriff's Office. In the
event the Co-employers deem it in the best interest of the County to eliminate a
job classification from the Sheriff's Office, it shall first notify the Labor Council
not later than thirty (30) days prior to any anticipated elimination, and further,
shall meet with the Labor Council to discuss the proposed elimination. If at the
conclusion of such discussion it is not agreed the elimination of a job
classification(s) is in the best interest of the County, the Labor Council may
appeal the County’s decision to an arbitrator.

H To suspend, discharge and take other disciplinary action (see Article 9-Discipline)
against employees for just cause. A probationary employee may be suspended or
terminated by the Sheriff for no cause. However, the suspension or termination of
a probationary employee may not be appealed through the grievance procedure.

(g) To establish reasonable work and productivity standards and, from time to time,
amend such standards;

(h)  To lay off employees;
(1) To maintain efficiency of the Sheriff’s Office operations and services:

) To determine the methods, means and personnel by which County operations are
to be conducted:

1) To set patrol zones, number of squad cars per shift, assignment of cars and
to change these as needed to meet Sheriff’s Office needs and priorities:

2) To determine proper uniform and attire for all sworn personnel, to change,
alter or amend this clothing and equipment as needed, and to set the dates
of conversion from season to season:

3) To determine the shift or duty assignments, the number of personnel per
shift or duty assignments, and to change or alter these only after advancing
written notice of not less than seven (7) calendar days. Such written
notice shall be directed to the local Labor Council representative and to
the individual officers affected;

Deputies shall be assigned to a particular shift for a period of not more
than one calendar month. In this same regard, should both parties
mutually agree, this one-month provision may be extended or reduced.

4) To require compliance with regular written Sheriff’s Office rules and
regulations, and to all general orders, special orders, official notices or
memorandum issued from the Co-employers on Sheriff's Office
letterhead, memorandum, general or special order, or other identifiable
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5)

6)

7)

8)

9)

Sheriff’s Office documents, as well as both the Ford County Sheriff's
Merit Commission rules and regulations and the established County
personnel policy and procedure manual;

To require proper notification of any part-time employment when acting in
a police or security capacity or court related capacity which necessitates
the potential of acting under the color of law, and to set proper uniform
and attire while serving in such function and to exercise authority to refuse
to permit such employment when it appears to be a potential or actual
conflict of interest or a negative reflection on the Ford County Sheriff's
Office;

To establish required training sessions and qualifications for specific duty
assignments and to change or amend these requirements as needed to meet
Sheriff’s Office needs or requirements;

To determine the proper utilization of Sheriff’s Office vehicles and
equipment, the proper cleaning, care and maintenance of those vehicles
and equipment, the number of personnel assigned to each vehicle and the
location of vehicles when not in service;

To retain the right to issue, loan, and/or assign any or all Sheriff’s Office
equipment and vehicles to employees or other individuals as necessary and
directed by the Sheriff or his designee; and

To schedule overtime work as required in the manner most advantageous
to the Sheriff’s Office and in accordance with this Agreement.

(k) To take whatever action is necessary to carry out the functions of the County in
situations of emergency;

)] To determine the kinds and amount of services to be performed as it pertains to
operations and the number and kind of classifications to perform such services;

(m)  To contract out for goods and/or services.

ARTICLE 5 NO STRIKE/NO LOCKOUT

Section 5.1 Strike and Lockout Prohibited

Neither the Labor Council nor any of its employees, agents or County employees will
instigate, promote, encourage, sponsor, engage in or condone any strike, group engaged
slowdown, concerted work stoppage, sympathy strike, or any other intentional interruption of
work during the term of this Agreement. The County shall not lockout employees during the
term of this Agreement.
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Section 5.2 Labor Council Action

Upon notification by the County to the Labor Council that certain of its members are
engaged in a violation of this provision, the Labor Council shall immediately, in writing, order
such members to return to work, provide the County with a copy of such order and a responsible
official of the Labor Council shall publicly order them to return to work. In the event that a
strike or other violation not authorized by the Labor Council occurs, the Labor Council agrees to
take all reasonable, effective and affirmative action to secure the members return to work as
promptly as possible.

Section 5.3 Penalties

Any or all of the employees who violate any of the provisions of this Section may be
subject to immediate discharge by the Sheriff. In any Merit Commission proceeding involving
breach of these provisions, the sole question for the Merit Commission to determine is whether
the employee engaged in the prohibited activity. In addition to penalties provided herein, the
Sheriff may enforce any other legal rights and remedies to which he is entitled by law.

ARTICLE 6 RESOLUTION OF IMPASSE

The resolution of any bargaining impasse shall be in accordance with the Illinois Public
Labor Relations Act, 5 ILCS 315/14 as amended.

ARTICLE 7 (VACANT)

Article intentionally left vacant for future use.

ARTICLE 8 GRIEVANCE AND ARBITRATION

Section 8.1 Grievance

It is mutually desirable and hereby agreed that grievances shall be handled in accordance
with the following steps. For the purposes of this Agreement, a grievance is any dispute or
difference of opinion raised by an employee, the Labor Council or Co-employers, involving the
meaning, interpretation or application of the provisions of this Agreement. Any time period
provided for under the steps in the grievance procedure may be mutually extended or contracted.

Section 8.2 Subject Matter

Only one subject matter shall be covered in any one grievance, unless the parties agree
otherwise, in writing. A written grievance shall contain a statement of the grievant's complaint,
the Article and Section of the Agreement allegedly violated, the date of the alleged violation, the
relief sought, and the signature of the grieving employee(s) and date.
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Section 8.3 Remaining at Work Assignment

No employee or Labor Council representative shall leave his work assignment to
investigate, file or process grievances without first making mutual arrangements with the
supervisor as well as the supervisor of any other workstation to be visited, and such mutual
arrangements shall not be denied unreasonably. In the event of a grievance, the employee shall
always perform his/her work task and grieve his/her complaint later, unless the employee
reasonably believes that the assignment endangers his/her safety.

Section 8.4 Grievance Procedure

Step 1. The employee, with or without a Labor Council representative, and after
reducing the grievance to writing delivered to the Sheriff, or his designee, may take up a
grievance with the Sheriff, or his designee, within ten (10) business days (Monday through
Friday, excluding holidays) of its occurrence or discovery. The Sheriff, or his designee, shall
attempt to consider the grievance as soon as possible, and will schedule a meeting therefore with
the employee and Labor Council representative within ten (10) business days after receipt of the
grievance. The Sheriff, or his designee, shall then render a decision based upon information
supplied during the meeting, within ten (10) business days of the meeting. Either side may
request a waiver of applicable time limits at any step of the grievance procedure. Any agreement
to waive time limits must be mutually agreeable and shall not be unreasonably denied.

Step 2. If a grievance cannot be settled satisfactorily at Step 1, it may be submitted to the
Labor Committee of the Ford County Board, in care of the Ford County State's Attorney, within
ten (10) business days of the date of receipt of the Sheriff's response at Step 1. A meeting shall
be held within ten (10) business days between the Labor Committee and the grievant and/or
Labor Council Representative to discuss the grievance in an attempt to reach an equitable
solution. If the grievance is settled as a result of this meeting, it shall be reduced to writing and
signed by the parties. If no settlement is reached, the Ford County States Attorney shall give the
grievant the Labor Committee’s answer in writing, explaining the reason for its decision, within
ten (10) business days following their meeting.

Section 8.5 Referral

In the event that a grievance is not resolved at Step 2 of the grievance procedure,
the Labor Council may refer it to arbitration within ten (10) business days from the date of
receipt of the Step 2 written response.

Section 8.6 Arbitration Procedures

(a) Within ten (10) business days after a grievance has been referred to arbitration,
the Labor Council and a representative of the Co-employers shall jointly sign and
forward a written request for a panel of arbitrators to the Federal Mediation and
Conciliation Service, or other similar service which provides such a list. Once the
list has been received by both parties, they shall meet at a mutually agreeable time
and place to select an arbitrator from the list. The selection of the arbitrator shall
be determined by alternately striking one name from the list until only one name
remains. The party striking first shall be determined by a coin toss. The
arbitrator shall then be notified of his/her selection by a joint letter from the Co-
employers and the Labor Council.
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