
UPCOMING MEETINGS

Wednesday.November 7,2O18 (Held on different day)
7:30 A.M. Highway Committee Meeting - Highway Department in Roberts

Wednesday. November 7. 2018
9:00 A.M. Sheriff Committee Meeting - Sheriff s Boardroom

Thursday. November 8. 2018
B:30 A.M. Finance Committee Meeting - Small Courtroom in Courthouse

Mondav. November 12. 2018
7:00 P.M. County Board Meeting - Sheriffs Boardroom



Ford County Coroner's Office
200 W. State

TOTAL DEATH INVESTIGATIONS

TOTAL RESIDENT DEATHS
TOTAL NON-RES]DENT DEATHS

Paxton, IL 60957 l-217-379-2344 Ofrce

MONTH END REPORT
SEPTEMBER,2OI8

Richard Flessner
Coroner

Past Inquires or

Inqu j-res Pendlng

1) Naturaf Death
2) Undetermlned
3) Suicide
4 ) Homi-cide
5) Accidental
5a) Accidental-
5b) Accidental-

Inquests Pending

thi-s month

Investigations
Death

Death
Motor Vehicle Death
Drug or Al-cohol- Death

L7

15
2

1

0

L6
0
I
0

0
0
0

2
0

10
0

0
0

AUTOPS ]ES
TOXICOLOGY
EXTERNAL EXAMINATIONS
HOSPICE CASE
INQUESTS CONDUCTED

CREMATION PERMITS INVESIGATED AND ISSUED
NOTIEICATIONS EOR OTHER COUNTIES
ORGAN & TISSUE DONATION

INVESTIGATIONS RETURNED TO THE MEDICAL PROEESSION

CREMATION PERM]T EEES

REPORT FEES
MISC. EEES (Grant )

TOTAL REVENUE

0

$ 2s0.00
$ .oo
$ .00
$ 2s0.00

RESPECTFULLY SUBMITTED,We,D
RICHARD ELESSNER
EORD COUNTY CORONER



COUNTY CLERK & RECORDER'S OFFICE

To the Chairman ofthe County Board ofFord county:

l, Amy Frederick, County Clerk and Recorder, in and for the County of Ford and State of lllinois, respectfully present the following report of all the fees and

emoluments of my office, for the month of SEPTEMBER 2018 and during the month where I state the gross amount of all fees.

COUNTYCLERK

REVENUE

FOR THE

MONTH

RECORDING

FEES

VITAL
RECORDS

MISC

FEES

COUNTY

TAX

STAMPS U3

TAX

CLERK

FEES

COUNTY

CLERK

REVENUE

DEDICATED

FUNDS

RSSA

VRSSA

ELECTION

REIMBURS

FEES

OF

OTHERS

GIS RH DCS

DELINQUENT

TAXES

COLLECTED

Dec-17

fan-18
Feb-18

Mar-18

Apr-18

May-18

fun-18

ful-18
Aug-18

Sep-18

Oct-18

Nov-18

3,444.50

2,620.s0

2,789.50

3,712.50

3,904.00

3,844.00

2,9L3.00

4,0L7.50

4,670.50

3,589.25

255.00

425.O0

465.00

405.00

505.00

405.00

355.00

445.00

580.00

450.00

2,243.43

2,862.90

L,029.70_

1,155.50

L,19L.25

L,228.00

, 1,555:00

896 50

1,516r00

1,878.00

L,944.75

2,282.00

744.00

2,0t2.75

2,2t5.00

t,844.25

L,286.75

4,873.O0

2,42L.00

4,828.25

315.00

385.00

805.00

420.00

350.00

560.00

140.00

140.00

70.00

525.00

8,202.68

81575.40

5,833.20

7,705.75

8,165.25

7,88t.25

6,249.:.75

t037.2.00

9!2575,0

L 
-L2.7,,0:50

000

0.00

798.50

603.50

627.50

838.00

884.50

848.50

,663:00

.911.00

\042_.s0
8-35150

364.00

582.00

600.00

572.00

624.00

514.00

4t290
558.00

598.00

504 00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o:oo

0.00

0.00

0.00

0.00

0.00

0r00

0.00

0.00

2,+77.00

.11890.00
1.955.00

2,6L18:00

2,746.00

2,64L.00

,2.!0,72.00

2:842.00

??s2.00
2,599.00

1,557:00

1,143-00

1,215.00

r,620.00

t,737.00

1,656.00

L,27B.OO

t,782.00

1,989.00

1,647.00

432.00

732.00

688.00

700.00

660.00

608.00

384.00

652.00

520.00

488.00

1.8f 5O9:10

25,4A6.74

54,824.L4

28,470.6L

25,657.91

42,79t.9L

tt,293.04
LL,029.16

3,0s7s3

44,681.36

MID.YEAR 20,315.00 2,460.00 9,7t0.78 tL,042.75 2,835.00 46,363.53 4,600.50 3,256.00 0.00 0.00 t4,327.00 8,928.00 3,820.00 t95,740.41

TOTAL 35,505.25 4,290.O0 15,556.28 24,451.75 3,710.00 83,513.28 8,052.50 s.328.00 0.00 0.o0 25,O92.00 ls,624.00 5,864.00 265,A01.90

72.620/o = Percent of estimated revenue generated for year to date' Total County Clerk Receipts = $

$

$

409,275.68

13,380.50

Election Reimbursment =

Total estimated revenue = $ 115,000.00 Actual office revenue = $ 83,513.28 Dedicated Funds =

STATE OF ILLINOIS )
couNTY OF FORD )

l, Amy Frederick, do solemnly swear that the foregoing account is in all respects iust and true according to the best of my knowledge and belief, and that

I have neither received directly or indirectly nor directly or indirectly agreed to receive or be paid for my own or another's benefit, any money, article or

consideration than therein stated, nor am I entitled to any fee or emolument for the period therein mentioned, other than those specified.

Submitted this 1st day of October 2018. fr\-



Monthly Report to the Ford County Board
On Activities at the Highway Department

October 2,2018

The Ford County Highway Department completed the following activities during
the month September, 2018.

Engineering Division
o Entered claims and allotments to various county and township funds.
o Assisted Maintenance Division.
o Completed resurfacing Lehigh Road (100N).
o Completed paperwork for Buckingham Road (1600 E Rd.) resurfacing.

Maintenance Division
. Performed maintenance and repair on County owned equipment.
o Conducted routine inspection and maintenance of roads, entrances, shoulders

and signs on county system.
o Replaced shoulder stone on County Roads.

County Engineer
o Attended Road Commissioners' meeting in Roberts.
. Worked with Kelly Creek township commissioners and their attorney to close-

out township road upgrades and repairs.
o Worked with Heritage Prairie Commissioners on Road Use Agreement.

o Attended IACE Traffic and Safety Committee meeting in Springfield.



Ford County Highway Committee Minutes

The Ford County Highway Committee met on October 2,2018 at the Ford County Highway Department in Roberts,

Illinois.

Present at this regular scheduled meeting were corrmittee members Bob Lindgren, Jon Clark, Tim Nuss and Bud Otto.

County Board Chairman Randy Berger, and County Engineer Greg Perkinson were also present. Mr. Otto called the

meeting to order at 7:30 a.m.

First on the agenda was the review of the September minutes. Mr. Nuss

they be approved as presented. The motion carried.

Mr. Berger seconded the motion that

During public comment Ms. Ann Irhke presented her concerns becoming an "lndustrial Park" due to

possible increase in number of wind farms. This would create an citizens would not want to live in
Ford County.

September bills were read and presented by Mr. Nuss seconded the motion to

approve the bills and present to the full board. The

The committee then reviewed the fund balance report and the

Under old business the following items

Mr. Perkinson informed the committee of way Department during the month of
September and will provide a written report for

Mr. Perkinson provided an Prairie Wind project.

Mr. Perkinson updated Kelly Creek Windfarm.

New Business
Mr. of Button, Mona, and Rogers. Mr. Berger moved

and Mr.

Having to adjourd"at 8:25 am, seconded by Mr. Berger' The motion carried.



Ford County Public Health Department
Report to Ford County Board

September 20L8, Statistics

Administration
Food Ordinance approved by Board of Health. Will be presenting to County Board next month.
One open nurse position

GATA will be requiring a audit specific to grants with the State of lllinois and each FEIN.

Community Health
lmmunizotions:

Flu

child
Adult

Lead Screening

PreBnancy test
Paternity test
TB skin tests
Blood Pressure checks

Vision screens

Hearing screens

Environmental Health
lnspections:

Food

Well

Septic

Birds submitted
Radon kits

Water sample kits

Senior Programs
Se nior I nformotion Se rvices

Over 60 clients
Under 60 clients
Total contacts

Community Care Progrom

Current clients
N ursing home screens

Additional Activities
Flu clinics are happening.

44
L2

1

16

0

I
7

5

lnvestigotions:

Animal bites/Rabies
Chlamydia

Gonorrhea
Hep C - suspect

Hep B - suspect

Salmonellosis

Spotted Fever

West Nile - suspect

Kempton Clinic:

Seniors served

Home visits

Phone visits

Smoke Free lllinois Act:

lnspections

Passed

Adult Protective Services

Over 60 reports

Under 50 reports

Open cases

Self-Neglect reports

L

0

2

1

0

0

1

7

0

5

0

19

t7

422

600 23

5

0

t7
1

3

2

6

3

16

5

88

97

10



Ford County Public Health Department
fransac0on Report
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Ford County Bosrd of Health M€eting
Gibson Area Hospital and llealth Seryices Board Room

September 1E, 20lE at 6:00 PM

The Ford County Public Health Department Board ofHealth met at the Gibson Area Hospital and Health Services
board room on September 18,2018. The meeting was called to order at 6:03pm by President, Mike Short. Those
members present were Dr. Austman, Suzie Shell, Laurelyn Cropek, Marcia Peznowski, Dr. Brucker ard Mike
Short. Dr. Spangler and Randy Berger was absent. l:na Sample, Adminisrator, was also present.

Approve paymetrt of current bills.
Dr. Austman made the motion to approve payment ofcurrent bills. Laurelyn Cropek seconded the motion,
Motion carried unanimously.

Approval of preYious minutes
Marcia Peznowski made the motion to approve previous meeting minutes. Dr. Brucker seconded the motion.
Motion carried unanimously.

Administrator's Report
Certified Local Health Departrnent Code has recently been submitted for public comment. Discussion will be
h€ld at the IAPHA Regional meeting. Certification is purposed for every 2 years with a Community Health
Needs Assessment requirement but no IPLAN.
Current and future staffrng discussed and fiscal year 2019 has a thild nurse budgeted for the oIfice.
Notice was scnt to Tyler Technologies that the online health inspection progmm will not be renewed, and back
charges will not be paid; after consultation with the State's Attorney. The plan is to contract with USA Food
Safety starting January 1,2019.

Finance Report
Suzie Shell made the motion to approve the finance report. Dr. Austman seconded the motion. Motion carried
unanimously.

Old Business
Leaf Buming
Discussion held on the Board of Health's stance and recommendation ofwhether leafburning should occur in
Ford County. It was recommended that the Administrator research options for leaf disposal other than buming.
The Board of Health will review that information and determine how to proceed.

Food Ordinance
The Admiflistrator presented a revised and updated Ford County Food Ordinance. As the Illinois Department of
Public Health will be adopting the 2017 US FDA Food Code, it requtes that Counties revise their ordinances to
meet the State requirements. Discussion hetd. Dr. Austman made the motion to accept the revised Ford County
Food Ordinance as presented with the addition ofthe 2017 US FDA Food Code Chapter 8 under Section l.
Laurelyn Cropek seconded the motion. Motion carried unanimously.

New Business
2019 Budget
The Administrator presented the Fiscal Year 20 I 9 Ford County Public Health Department Budget. Discussion

held. Marcia Peznowski motioned to approve and send the budget to the County Board for approval. Dr.

Austnan seconded the motion. Motion carried unanimously.

Finoncial Accounts
Discussion hetd on the need to have another Board of Health member added to the Payables (checking) Account

that would be available to sign checks when needed. Dr. Austman made the motion to add Laurelyn Cropek to

the payables account. Marcia Peznowski seconded the motion. Motion caried unnimously'

Discussion held on Tuberculosis program and the current line item in the budget for those potential expenses

Administrator sugg€sted a separate account be set up to ensure these funds are kept separate from the g€neral

budget as they would only be used if a tuberculosis case were present in Ford county. Laurelyn cropek made



the motion to open a money market account for the Tuberculosis funds with the Board of Health Treaswer and

the FCPHD Executive Assistant as signers. Suzie Shell seconded the motion. Motion carried unanimously.

Adjourn
Marcia Peznowski made the motion to adjourn the meeting at 7:15 pm. Dr. Austman seconded the motion.
Motion carried unanimously.

Dr. Mark Spangler, Secretary



FORD COUNTY PROBATION AND COURT SERVICES
Stats for September 20L8

SEPTEMBER of 2018 SEPTEMBER 2017 (Same month last yeat)

ADULTS: ADULTS:
Active Caseload Administtative Cases Active Caseload Administrative Cases

Felony Cases 94 Active 47 Felony Cases 82 Active 67

Misdemeanors 97 Warrants 99 Misdemeanors 7:23 Warrants 100

DUI Cases 65 TOTAL 146 DUI Cases 65 TOTAL 767

Traffic Cases 70 Traffic Cases 79

TOTAL 320 TOTAL 289

TITVENILES: JI.IVENILES:
Active Caseload Administrative Cases Active Caseload Administrative Cases

Probation 6 Active 10 Probation 3 Active 11

Cont'd Supervision 72 Inactive 0 Cont'd Supercision 17 Inactive 0

Informal 0 TOTAL 10 Informal 3 TOTAL 7l

Other 0 Other 0

TOTAL 18 TOTAL 17

PUBLIC SERVICE: PUBLIC SERVICE:
Adults Juveniles Adults Juveniles

Cases 761 Cases 18 Cases 173 Cases 28

Hours 27079 Houts 946 Hours 24655 Hours 1138

TOTAL CASES: 207 TOTAL CASES: 201

TOTAL HOURS: 22025 TOTAI HOURS: 25793

RESTORATIVE TUSTICE / DIVERSION:
Intakes this month 0

Cases reviewed this montt 0

Active Conference/Diversion Cases Restorative Justice / Diversion 7

INVESTIGATIONS: VIOLATIONS:
PSI's ordered 0 PSI's completed 3 Adult: 17 Juveniles:0

Record Checks completed 0

INTAKES:
Adults: 23 Juveniles:0

ELECTRONIC MONITORING / GPS:

Adults: 0 Juveniles: 0

CONTACTS FROM POLICE AND / OR CLIENTS AFTER HOURS:
Police 5 Clients 22

HOME / SCHOOL VISITS CONDUCTED DURING THE MONTH:
Home: 2 School 4

RESTITUTION / COMMUNITY SERVICE COMPLETED:
Restitution collected this mont 7344.54

Community Service collected:

Adults: 296 Juveniles:35



COMMUNITY MEETINGS ATTENDED THIS MONTH:
Ford County Board Meeting

Ford County Network Panel

Vetetans Court

TRAININGS / PRESENTATIONS COMPLETED DURING THIS MONTH:
LEADS Training and Recertification

TOTAL NUMBER OF HOURS STORKED OUTSIDE MON. - FRI. 8:30 - 4:30: 14

OFFICERCASELOAD ADULTS
Drug Court 2

Jennifer Anderson 76

Rocky Marron 93

Ellen Maxey 19

Ariel Ochoa 103

Suzie Shell 52

Warrant Status 720

INTAKES THIS MONTH:

Residential Substance Abuse Tteatment: Adults: 1

ADULT PROGRAMS ORDERED THIS MONTH:
Alcohol / Substance Abuse Assessment

PRE-TRIAL

COMPLETED THIS MONTH:
3

JITVENILES
0

20

0

1

6

0

I

26

Adult:
Felony Cases

Misdemeanors

DUI Cases

Traflic Cases

TOTAL

Juvenile:
Probation

Cont'd Supewision

Informal

0

0

0

0

0

7

5

3

8 Other

23 TOTAL
CONFINEMENTS:
Juvenile Detention 0

IDOC Commitments 1

Group Home Adults: 0 Juveniles:

Juveniles:

0

0

10

DUI Assessment

Alcohol / Substance Abuse Treatment

DUI Education

Yictim Impact Panel

Cognitive Classes

Anger / Domestic Abuse Classes

Mental Health

Sex Offender Treatment

Patenting Classes

Psychiatic / Psychological Assessment

Ttaffic School 5



INCOME RECEIVED
$29,993.16 Boarding
$ 6,459.84 Contracts
S 1,462.23 Civil Process

$ 952.40 Transpofis

FORD COUNTY SHERIFF'S OFFICE
SEPTEMBER 2018

ACTIVITY SUMMARY REPORT

$600.00 - Sheriff Sale

$520.00 - Dedicated Vehicle Fund
$510.00 - Seized./Forfeiture Fund
S340.36 - Misc. Reimbursements

5320.00 - Bond Fees

$180.00 - Work Release
$ 169.85 - Arrestee Medical Fund
$ 35.00 - Reports

TRAFFIC ACCIDENTS-05

WARNING CITATIONS-44

UVIL CITATIONS-q3

TRAFFIC CITATIONS-69
39 - Speeding
05 - Suspended/Revoked Driver's License
04 - Disregard Traffic Control Device
03 - Failure to Signal
03 - Equipment Violation
02 - Illegal Transportation of Alcohol
02 - No Seat Belt
02 - Operating an Uninsured Vehicle

F I E LD INCIDENT/C OMPLAINT REPO RTS
40 - Other Agency Assistance
l3 - Motorist Assists
l3 - Non-criminaUCivil Complaints
09 - Animal Complaints
08 - Welfare Checks
08 - Investigation Follow-ups
06 - Security Checks

06 - Suspicious Persons

04 - Domestic Trouble
04 - Suspicious Vehicle
03 - Property Stand-bY

03 - Fraud

Court Summons: 43157

TOTAL FOR THE MONTH
$41,542.84

FY TOTAL TO DATE
$454,015.10

Warrants: 13

02 - Driver's view Obstructed
01_DUI
0l - Improper Lane Usage
01 - Child Restraint Violation
01 - Illegal use ofRegistration
01 - Failure to Yield Right of Way
0l - Fleeing/Attempt to Elude Police
0l - Reckless Driving

02 - E91l Hang-ups
02 - Harassment
02 - Juvenile Complaints
02 - Theft
0l - Damage to Property
01 - Fight in Progress

01 - lntoxicated Pedestnan
01 - Missing Person
01 - Noise Complaint
01 - Violation of Court Order
01 - Suspicious Activity
0l - Vandalism

Ford County Inmate MandaYs: 362



MONTHLV REPORT FROM THE SUPERVISOR's OFFICE

Well September wos o SUPER busy month!! Our CAMA
(voluing system) is finolly instqlled. We spent most of lost weeh

getting troined, while heeping the office up ond running. We
qre obout 9oo/o live, which is good. Now the reql worh begins.

As of todoy October 2,2C|8, ot 2:3op.m., Kqtie ond I hove

volued 57 porcels, which is oround 25olo of the porcels in the

worh which includes 2c|6,2c.17 & 2018. We will of course

continue to volue ond hope to be done by the end of October.

Most of the worh hos been turned in by the multi-township
ossessors. There ore still questions ond tweohs on severol of the
porcels in the worh, but we ore getting there.

I hove not hod much luch troching down the contrqcts

between the County ond the Multi-Township Districts for

billing of the voluing our office does for them, but hove

contocted onother county who does similor worh for their rurol

townships to get on exomple of their controct ond will be

worhing with Andrew to rewrite new controcts'

Also, this month the newest GIS flight wqs instolled' The

picture is much cleorer qnd of course up to dote. Next will be

running the find qnd ossess for the 2019 Quqd yeor'

I opologize for missing this month's meeting, but I om in
Collinsville ot o closs. l'll be boch in the office on Mondoy,

October 15th os q 42-yeor-old, rqtherthqn 4t (insert sod foce).

My September bills ore on the boch'



B6-00-
Sept Sidwell 476 $7,109.31 Orthophoto Production

01-59-
Dave Hastings 423 $64.85 viewing mileage

B6-00-
Sidwell 476 $8,925.00 annual GIS maintenance

01-s9-
Kim Hooper 423 $17.44 mileage for trip to Melivn

01-59-
Katie Moore 423 $33.79 mileage for trip to Urbana for notarl

86-00-
Sidwell 476 $325.63 Orthophoto Production

01-59-
MCS 427 $33.75 remote access lssue



iAott Rock
Zoning Office

Ford County, Illinois

MONTHLY REPORT
TO THE CHAIRMAN OF THE COUNTY BOARD OF FORD COUNTY

OF
OFFICIAL FEES AND EMOLUMENTS RECEIVED

I, Matthew E. Rock, Zoning Enforcing Officer in and for the County of Ford
and State of lllinois, respectfully present the following report of all the fees
and emoluments of the Zoning Office, for the month ending September 30s,
2018 wherein I state the gross amount of all fees or emoluments.

NATURE OF SERVICES:

(Z) Construction Permits: $204.00

I do solemnly swear that the foregoing account is in all respects just and
true according to the best of my knowledge and belief, and that I have
neither received directly or indirectly nor directly or indirectly agreed to
receive or be paid for my own or another's benefit, any other money, afticle
or consideration than therein stated, nor am I entitled to any fee or
emolument for the period therein mentioned, other than those therein
specified.

Respectfully submitted this 30h day of September, 2018.

*,01-* J
Zoning ffrforcing Officer



RESOLUTION 18-

WHERXASI THE FREEDOM OF SPEECH IS GUAMNTEED BY THE UNITED STATES,

CONSTITUTION; AND

WHEREAS: THE FORD COUNTY BOARD RECOGNIZES THIS RIGHT AND ENCOUMGES

ANYONE WISHING TO SPEAK AT ITS MEETINGS DO SO; AND

WHEREAS: THE FORD COUNTY BOARD DESIRES TO HAVE ORDERLY MEETINGS;

AND

THEREFOR tET IT BE RESOLED: ANYONE DESIRING TO ADDRESS THE FORD

COUNTY BOARD SHALL SIGN UP TO SPEAK BEFORE THE MEETING IS CALLED TO

ORDER. A TOTAL OF THIRTY (3OJ MINUTES WILL BE ALLOT'IED AT THE MEETING

FOR ALL PUBLIC COMMENT; AND

PUBLIC COMMENTS SHOULD BE GERMAINE TO THE BUSINESS OF THE COUNTY

BOARD, AND THEREFORE, SHOULD BE RESTRICTED TO ITEMS ON THE AGENDA,

AND ONLY THOSE SIGNED UP SHALL BE GMNTED THREE (3) MINUTES TO ADDRESS

THE BOARD;AND

SHOULD MORE PEOPLE SIGN UP TO ADDRESS THE BOARD THAN CAN BE

ACCOMMODATED IN THE 30 MINUTE PERIOD, THEN THOSE PERMITTED TO SPEAK

WILL BE CHOSEN BY LOTTERY; AND

THOSE INDIVIDUALS WHO WISH TO ADDRESS THE BOARD, BUT ARE NOT SELECTED

BY THE LOTTERY ARE ENCOUMGED TO PRESENT THEIR COMMENTS IN WRITING

TO THE COUNTY BOARD; AND

THE CHAIRMAN OF THE BOARD, IN HIS OR HER SOLE DISCRETION SHALL HAVE THE

RIGHT TO EXTEND THE PERIOD OF TIME ALLOTTED FOR PUBLIC COMMENT BY NO

MORE THAN FIFTEEN (15) MINUTES.

PASSEDBYTHEF0RDCoUNTYB0ARDTHISSTHDAYoFOCTOBER,20IS.

MNDY BERGER, CHAIRMAN OF THE BOARD

ATTEST:
EITAY TNUNENICK, CLERK & RECORDER



RESOTUTION 18 -

RESOLUTION AMENDING THE PERSONNET POLICY

WHEREAS, the Employee Policy Manual was adopted Nov. 13, 2001 and last updated

Dec. 14, 2015; and

AND WHEREAS, the Employee Policy Manual may be amended by the county Board, at its

discretion, at any duly constituted regular County Board Meeting; and

BE IT HEREBY R"ESOLVED, Section 601" and section 603 will be abolished, and Section 602

shall be amended in its entirety, as foliows:

This County fully complies with all the regulations of the Volunteer Emergency Worker Job Protection

Act. The definition of a "volunteer emergency worker" is a firefighter, licensed EMT, ambulance driver

or attendant, or "First Responder'' per the EMT System's Act who provides services to a fire department,

fire protection district, or other governmental entity without receiving compensation. lf you are an

employee who is involved in such a role you must supply verificatlon of that role per the employer's

request. lf you are going to be absent or late for your assigned shift due to volunteer emergency duties,

it is your responsibility to make a reasonable effort to notify your supervisor. The employee will be

asked to provide documentation of service. TheV will not be subject to discipline for absence or

tardiness due to their service but their time off the job will not be pald.

Disability is defined as a physical or mental condition that incapacitates an employee to a point that

he/she is unable to perform their.iob requirements. Disability may be work or non-work related, and

must be certified by a licensed physician. lt is the responsibility of the employee or his/her

represeRtative to contact the Department Head to keep him/her advised of the extent of the disability

and contact the Treasurer's Office for a disability application as soon as it is anticipated that the

employee may go on disability. Employees with a disability may qualify for IMRF or workman's

compensation disability benefits; however, IMRF disability benefits are not paid for the first 30 days of

disability. An employee may also be eligible for leave under the Family and Medical Leave Act (FMLA)

policy, if the employee meets certain eligibility requirements and the employee's disability qualifies as a

serious health condition. ln such cases, disability leave will run concurrently with FMLA leave and the

terms of the FMLA policy will control to the extent such terms conflict with the provisions of this

disability policy, until the employee's FMLA leave rights are exhausted.

o Employees requesting a disability leave must submit a request for leave in writing, stating
the reason for the leave, at least thirty (30) days in advance to his or her supervisor. ln
emergencies, written notice must be provided as soon as possible under the circumstances.



The employee must also submit certification from his or her physician stating the diagnosis

and nature of the disability, why the disability will preclude the employee from-working and

the recommended course of treatment, and the estimated length of time that the
employee will be out of work because of the disability. This medical certification generally

must be provided at the time of the request of the leave, but no later than fifteen (15) days

after the request for leave is made. The County reserves the right to require a second

medical opinion by another physician at its designation.

Employees must use all accrued sick days in conjunction with a disability leave. Employees

may (but are not required to) use vacation and personal days during a disability leave to
continue their salary, after sick days are exhausted. Sick leave, vacation and personal time
will continue to be accrued only during the period when the employee is being paid by the
County. Otherwise, sick leave, vacation, or personal days will not be aecrued while the
employee is on disability.

Disability beyond 30 calendar days may be covered by the lllinois Municipal Retirement

Fund (IMRF). The County Treasure/s Office will prepare the required forms to request

IMRF disability coverage and forward them to the disabled employee. lt is the employee's

responsibility to sign the forms as required, provide the necessary physician's statement or

other proof of disability, and return all forms to the County Clerk's Office for processing.

The amount of IMRF disability benefits is 50% of the employee's average monthly earnings

for the 12 calendar months prior to the date he or she is disabled.

An employee will be returned to his or her former position if the employee returns from a

sick/disability leave within 30 calendar days after the first day of absence, provided that the
employee is able to perform the essential job functions of the position. Employees who are

unable or unwilling to resume their duties on the same schedule to which they were

assigned immediately prior to the period of disability within the thirty days are not

guaranteed reemployment. For example, a full-time staff member is not guaranteed the

right to demand rehire on a part-time basis'

. Health lnsurance will be paid by [county Name] county only while on paid absence,

unless otherwise required by applicable law. continued participation by the employee in

the Group Life and Health lnsurance program during unpaid disability leave will be at

the employee's expense of paying the premium for continued coverage'

. During a disability leave, the county may require the employee to periodically report on

his or her status and intent to return to work. The County may also periodically require

certification of the employee's medical condition'



Unused vacation, and personal time will be held pending the employee's return. ln the

event the employee does not return to work; unused benefits will be paid in accordance

with the County's separation policy.

ln any event, if after six months of a disability leave the employee is unable or unwilling

to perform the normal job functions of their position, the employee will be separated

and all unused benefits paid in accordance with routine separation policy'

tf the employee's disability continues beyond the original requested and approved leave

time but the employee has not yet used the maximum six months allowed for a

disability leave, the County may extend the disability leave for up to the maximum leave

available upon written request for an extension and presentation of a statement from
the employee's physlcian stating the reason why the employee cannot report back to
work and the estimated additional time that will be required for the employee to
recover from the disability.

Failure to return from a disability leave upon the expiration of the approved leave

period will be considered a voluntary resignation.

o When an employee returns from a disability leave, the employee must provide a

statement of disability from his or her physician stating that the employee is medically
fit to return to work and further stating any limitations that may be imposed by the
physician on the employee's ability to work. The County, in its sole discretion, may

require an employee to be examined by a physician designated by the County before
the employee is permitted to return to work from a disability leave. The final decision

on whether an employee is ready to return to work rests with the County.

Upon hire, [County Name] County provides all new employees with notices required by the U.S.

Department of Labor (DOL) on Employees Rights and Responsibilities under the Family and Medical

Leave Act.

The function of this policy is to provide employees with a Beneral description of their FMLA rights. ln
the event of any conflict between this policy and the applicable law, employees will be afforded all
rights required by law.

lf you have any questions, concerns or disputes with this policy, you must contact your manager in
writing.



General Provisions
under this policy, [county Namel county will grant up to 12 weeks (or up to 26 weeks of military

caregiver leave to care for a covered service member with a serious injury or illness) during a 1z-month

period to eligible employees. The leave may be paid, unpaid or a combination of paid and unpaid leave,

depending on the circumstances of the leave and as specified in this policy'

Eligibility
To qualify to take family or medical leave under this policy, the employee must meet the following

conditions:

o The employee must have worked for the county for 12 months or 52 week. The 12 months

or 52 weeks need not have been consecutive. separate periods of employment will be

counted, if the break in service does not exceed seven years. separate periods of

employment will be counted if the break in service exceeds seven years due to National

Guard or Reserve military service obligations or when there is a written agreement,

including a collective bargaining agreement, stating the employe/s intention to rehire the

employee after the service break. For eligibility purposes, an employee will be considered

to have been employed for an entire week even if the employee was on the payroll for only

part of a week or if the employee is on leave during the week'

. The employee must have worked at least 1,250 hours during the 12-month period

immediately before the date when the leave is requested to commence. The principles

established under the Fair Labor Standards Act (FLSA) determine the number of hours

worked by an employee. The FLSA does not include time spent on paid or unpaid leave as

hours worked. consequently, these hours of leave should not be counted in determining

the 1,250 hours' eligibility test for an employee under FMLA'

o The employee must work in a work site where 50 or more employees are employed by the

county within 75 miles of that office or work site. The distance is to be calculated by using

available transportation by the most direct route'

Procedure for Requesting FM[A Leave

AllemployeesrequestingFM[AleavemustprovidetheDepartmentHeadwithverbalor
written notice of ihe need for the leave. within five business days after the employee has

provided this notice, the Department Head will provide the employee with the DOL Notice of

Eligibility and Rights.

Whentheneedfortheleaveisforeseeable,theemployeemustprovidetheemployerwithat
least30days.notice'WhenanemployeebecomesawareofaneedforFMLAleavelessthan30
days in advance, the employee must provide notice of the need for the leave either the same

dayorthenextbusinesso.v'wnuntheneedforFMLAleaveisnotforeseeable,theemployee
must comply with the.orny'' usual and customary notice and procedural requirements for

req uesting leave.



DesiEnation of FMLA Leave

Within five business days after the employee has submitted the appropriate certification form,

the Department Head will provide the employee with a written response to the employee's

request for FMLA leave.

Amount of Leave
An eligible employee may take up to 12 weeks for the first five FMLA circumstances above

(under heading'Type of Leave Covered") under this policy during any 12-month period' The

county will measure the 12-month period as a rolling 12-month period measured backward

from the date an employee uses any leave under this policy. Each time an employee takes

leave, the county will compute the amount of leave the employee has taken under this policy in

the last 12 months and subtract it from the L2 weeks of available leave, and the balance

remaining is the amount of time the employee is entitled to take at that time.

An eligible employee can take up to 26 weeks for the FMLA military caregiver leave

circumstance above during a single 12-month period. For this military caregiver leave, the

county will measure the 12-month period as a rolling 12-month period measured forward.

FMLA leave already taken for other FMLA circumstances will be deducted from the total of 26

weeks available.

lf spouses both work for the county and each wish to take leave for the birth of a child,

adoption or placement of a child in foster care, or to care for a parent (but not a parent "in-
law") with a serious health condition, the spouses may only take a combined total of 12 weeks

of leave. lf spouses both work for the county and each wish to take leave to care for a covered

injured or ill service member, the spouses may only take a combined total of 26 weeks of leave.

Types of Leave Covered
To qualify as FMLA leave under this policy, the employee must be taking leave for one of the reasons

listed below:

The birth of a child and to care for that child.

The placement of a child for adoption or foster care and to care for a newly placed child.
To care for a spouse, child or parent with a serious health condition.
The serious health condition (described below) of the employee,

An employee may take leave because of a serious health condition that makes the
employee unable to perform the functions of the employee's position.
A serious health condition as defined as a condition that requires inpatient care at a
hospital, hospice or residential medical care facility, including any subsequent treatment
about such inpatient care or as a condition that requires continuing care by a licensed
health care provider.

a

a

a

a



This policy covers illnesses of a serious and long-term nature, resulting in recurring or

lengthy absences. Generally, a chronic or long-term health condition that would result

in a period of three consecutive days of incapacity with the first visit to the health care

visits for treatment, such visits must take place at least twice a year.

Employees with questions about what illnesses are covered under this FMLA policy or

underthe county's sick leave policy are encouraged to consult with management.

lf an employee takes paid sick leave for a condition that progresses into a serious health

condition and the employee requests unpaid leave as provided under this policy, the

county may designate all or some portion of related leave taken as leave under this

policy, to the extent that the earlier leave meets the necessary qualifications.

Qualifyine exigency leave for families of members of the National Guard or Reserves or of a

regular component of the Armed Forces when the covered military member is on covered

active duty or called to covered active duty.

An employee whose spouse, son, daughter or parent has been notified of an impending call

or order to covered active military duty or who is already on covered active duty may take

up to 12 weeks of leave for reasons related to or affected by the family member's call-up or

service. The qualifying exigency must be one of the following: a) short-notice deployment,

b) military events and activities, c) child care and school activities, d) financial and legal

arrangements, e) counseling, f) rest and recuperation, g) post-deployment activities, and h)

additional activities that arise out of active duty, if the employer and employee agree,

including agreement on timing and duration of the leave'

Covered octive duty means:

o ln the case of a member of a regular component of the Armed Forces, duty during

the deployment of the member with the Armed Forces to a foreign country'

o ln the case of a member of a reserve component of the Armed Forces, duty during

the deployment of the member with the Armed Forces to a foreign country under a

call or order to active duty under a provision of law referred to in Title 10 U.S.C.

5101(a) (13) (B).

The leave may commence as soon as the individual receives the call-up notice. (son or

daughter for ihis type of FMLA leave is defined the same as lor child tor other types of

FMLA leave except that the person does not have to be a minor') This type of leave

would be counted toward the employee's 12-week maximum of FMLA leave in a 12-

month period.

Militarycaregiverleave(alsoknownascoveredservicememberleave)tocareforaninjured
or ill service member or veteran'

An employee whose son, daughter, parent or next of kin is a covered service member may

take up to 26 weeks in a slnglJlz-month period to care for that service member'



Next of kin is defined as the closest blood relative of the injured or recovering service

member.

The term covered service member means:
o A member of the Armed Forces (including a member of the National Guard or

Reserves) who is undergoing medical treatment, recuperation or therapy or is

otherwise in outpatient status, or is otherwise on the temporary disability retired

list, for a serious injury or illness.

o A veteran who is undergoing medical treatment, recuperation or therapy for a

serious injury or illness and who was a member of the Armed Forces (including a

member of the National Guard or Reserves) at any time during the period of five
years preceding the date on which the veteran undergoes that medical treatment,
recuperation or therapy.

The term serious injury or illness means:

o ln the case of a member of the Armed Forces (including a member of the National

Guard or Reserves), an injury or illness that was incurred by the member in line of
duty on active duty in the Armed Forces (or that existed before the beginning of the
membe/s active duty and was aggravated by service in line of duty on active duty in
the Armed Forces) and that may render the member medically unfit to perform the
duties of the member's office, grade, rank or rating.

o ln the case of a veteran who was a member of the Armed Forces (including a

member of the National Guard or Reserves) at any time during a period when the
person was a covered service member, a qualifying (as defined by the Secretary of
Labor) injury or illness that was incurred by the member in line of duty on an active
duty in the Armed Forces (or that existed before the beginning of the membe/s
active duty and was aggravated by service in line of duty on active duty in the Armed
Forces) and that manifested itself before or after the member became a veteran.

lntermittent Leave or a Reduced Work Schedule

The employee may take FMLA leave in 12 consecutive weeks, may use the leave intermittently
(take a day periodically when needed over the year) or, under certain circumstances, may use

the leave to reduce the workweek or workday, resulting in a reduced-hour schedule. ln all
cases, the leave may not exceed a total of 12 workweeks (or 26 workweeks to care for an
injured or ill service member over a 12-month period).

Employee Status and Benefits DurinE Leave
whlle an employee is on leave, the county will continue the employee's health benefits during
the leave period at the same level and under the same conditions as if the employee had
continued to work.



Employee Status After Leave

An employee who takes leave under this policy may be asked to provide a fitness for duty (FFD)

clearance from the health care provider'

Use of Paid and Unpaid Leave

All paid vacation, personal and sick leave runs concurrently with FMLA leave.

Disability leave for the birth of a child and for an employee's serious health condition, including

workers' compensation leave (to the extent that it qualifies), will be designated as FMLA leave

and will run concurreritly with FMLA.

Certification for the Employee's Serious Health Condition

The county will require certification for the employee's serious health condition. The employee

must respond to such a request within 15 business days of the request or provide a reasonable

explanation for the delay. Failure to provide certification may result in a denial of continuation

of leave.

Certification for the Family Member's Serious Health Condition

The county will require certification for the family member's serious health condition. The

employee must respond to such a request within 15 business days of the request or provide a

reasonable explanation for the delay. Failure to provide certification may result in a denial of

continuation of leave.

Certification of Qualifying Exigency for Military Family Leave

The county will require certification of the qualifying exigency for milltary family leave. The

employee must respond to such a request within 15 business days of the request or provide a

reasonable explanation for the delay. Failure to provide certification may result in a denial of

continuation of leave.

Certification for Serious lnjury or lllness of Covered Service Member for Military Family leave

The county will require certification for the serious injury or illness of the covered service

member. The employee must respond to such a request within 15 business days of the request

or provide a reasonable explanation for the delay. Failure to provide certification may result in

a denial of continuation of leave.

Recertification
The county may request recertification for the serious health condition of the employee or the

employee,sfamilymemberwhencircumstanceshavechangedsignificantly,oriftheemployer
receivesinformationcastingdoubtonthereasongivenfortheabsence,oriftheemployee
seeksanextensionofhisorherleave.otherwise,thecountYmayrequestrecertificationforthe
serious health condition of the employee or the employee's family member every six months

about an FMLA absence.



lntent to Return to Work from FMLA Leave

The County may require an employee on FMLA leave to report periodically on the employee's

status and intent to return to work.

NOW THEREFORE BE tT RESOLVED, that the Ford County Board has reviewed the
amendment to Section 602 and that the Ford County Board adopt the amendment as of the
following date.

Date: October 8, 2018

Randy Berger
Ford County Chairman

ATTEST:
Amy Frederick
Ford County County Clerk & Recorder



RESOTUTION 18 -
WHEREAS, the Ford County Public Building Commission was duly formed on June 20, 1990
for the purpose of selecting, locating and designating those sites to be acquired for the

erection, alteration or improvement of buildings and facilities used to furnish essential
governmental services;

WHEREAS, the Public Building Commission Act allows for the governing body of any
municipal corporation to enter into a lease with a Public Building Commission for the use

of said building or facility;

WHEREAS, The Public Building Commission Act allows for the governing body of any
municipal corporation to levy and collect a direct annual tax sufficient to pay the annual

rent payable under such lease;

WHEREAS, Ford County has previously levied $263,000 for the 2017 -2018 budget year for
the rent payable under the lease between Ford County and the Ford County Public Building
Commission for the use of the Ford County Courthouse and Ford County Sheriffs Office in
furnishing essential governmental services;

WHEREAS, Ford County and *re Ford County Public Building Commission will enter into a
new lease for the 2018-20L9 budget year for the use of the Ford County Courthouse, Ford
County Sheriffs Office and Ford County Public Health Building in furnishing essential
governmental seruices;

NOW THEREFORE BE IT RESOLVED, that the levy and collection of a direct annual for the
rent payable under the 2018-2019lease shall be $225,000 for the 2018-20L9 budget year.

Dated: October B, 2018

Randy Berger
County Board Chairman

Attest:

Amy Frederick
Ford County Clerk & Recorder



RESOLUTTON 18 -

OFTHE FORD COUNTYBOARD

REUITED TO AN APPOINTMENT TO THE FORD COUNTY PUBLIC BUILDING

COMMISSION

wHERf,AS, the Ford County Public Building commission is governed by 50 ILCS 20/t eL

seq.; and

WHER.EAS, 50 ILCS 20/5 governs the appointment of commissioners to the Ford county

Public Building Commission; and

WHER"EAS, there is a vacancy on the Ford County Public Building Commission due to the

resignation of Commissioner Elynor Stagen; and

WHEREAS, Gibson City Mayor Daniel Dickey has nominated Thomas Townsend to serve as

a commissioner on the Ford county Public Building commission to serve an unexpired 2

year term; and

WHEREAS, Ford County Board Chairman Randy Berger concurs in said nominatioU and

THEREFORE, BE IT RESOLVED BY THE FORD COUNTY BOARD thAt ThOMAS TOWNSENd

is hereby appointed to the Ford county Public Building commission to serve an unexpired

2 year term, said term expiring June 2020.

Passed in open session this Bth day of October, 2018.

Ford County Board Chairman, Randy Berger

Amy Frederick, Ford County Clerk& Recorder



RESOLUTION 18 -

WHEREAS, 55 ILCS 5 /4-400L provides that the statutory County Clerk fees

may be increased,by the County Board if an increase is "justified by an

acceptable cost study showing that the fees allowed by this Section (55 ILCS

5/4-400L) are not sufficient to cover the costs of providing the services"; and

WHEREAS, both 55 ILCS 5/4-4001 require a statement of the costs of
providing each service, program and activity be prepared and be part of the

public record; and

WHEREAS, a statement of cost (attached hereto and made a part hereof) and

cost analysis by Bellwether, LLC. has been prepared; and

VVHEREAS, 410 ILCS 535 /25 directs the County Clerk to collect $2.00 for the

Death Certificate Surcharge Fund and $2.00 for the Cemetery Oversight

Licensing and Disciplinary Fund added to each certified Death Certificate; and

WHEREAS, 55 ILCS 5/4-400t directs the County Clerk to collect $5.00 added

to each Marriage and Civil Union License for the Domestic Violence Fund; and

WHEREAS, 55 ILCS 514-4007 provides authority to the County Board to
establish a County Clerk's Automation Fund and collect a $3.00 fee for each

copy ofa certified document produced by the County Clerk; and

WHEREAS, based on the Bellwether, LLC study and the recommendation of
the county clerk and the county Board agrees thatthe county code should be
amended to change and establish the fees charged by the Ford county clerk



NOW, THEREFORE, BE IT RESOLVED thatthe County Code is amended as

follows:

Passed this Bs day of October, 2018 by the Ford County Board'

Randy Berger, Chairman of the Board

ATTEST:

FORD COUNTY COUNTY CLERK'S OFFICE FEES AS OF DEC. L,2OI8

COPIES OF DEEDS/MORTGAGES/OTHER RECORDED DOCS, $1.00 PER PAGE/PER SIDE

CERTIIIED COPY OF RECORDED DOC, $20.o0

GENEALOGY COPIES
$10.001st PAGE/$s.00

EACH ADDITIONA.L

SEARCH TEE $1O.OO PER RECORI'

LIST OT DELINQUENT TAXES $.25 PER PAGE/PER SIDE

TAX REDEMPTION FEE $86.00

MILITARY DISCHARGE TO RECORI) FREE OF CHARGE

COPIES OF DISCHARGE TO VETERAN FREE OT CHARGE

C0PIES OF DISCITARGE TO FAMILY Of VETER,,.I ,.i,FrB. PBooF PRow@) fTOO PER COPY

COPIES OF VOTER RTGISTRATION LISTS $.25 EACH PAGE/PER SIDE

PRECINCT COMMITTEEMAN (PER ELECTION PERIOD OF THEIR PRECINCT) 1 FREE COPY

CANDIDATE (PER ELECTION PERTOD OF THEIR DISTRICT) 1 FREE COPY

LABELS OF REGISTERED VOTERS $.50 PER PAGE

ASSUMED NAME OR NAME CHANGE s27.OO

NOTARY IN PERSON OR MAILED $27.00

APPLICATION FOR MARRIAGE $55.00 (cAsH oNll',)

CERTIFIED COPY OF BIRT}I/MARRIAGE RFCORD
$17.00 lst coPY/$8-00

EACH ADDITIONAI

CERTIFIED DEATH
$23.00 lst CoPY/$10.00

EACH ADDITTONAI

TO FAX NON CERTIFIED COPIES ONLY s5.00

COUNTY HIGHWAY MAPS

I t/2" x 14" $1.00 PER MAP

tt" x 17" $2.00 PER MAP

,8 Ur" XZl" $S.OO PER MAP

Amy Frederich Ford County Clerk & Recorder



FORD COUNTY PUBTIC BUILDING COMMISSION
SEPTEMBER 26, 2018

The Ford County Public Building Commission met in the fury Room of the Courthouse in
Paxton on Wednesday, September 26,2018. The meetingwas called to order by
Chairman Ron Shapland at 7:00 P.M.

The roll call showed the foltowing members in attendance: Chairman Ronald Shapland,

Tom McQuinn, Del Bruens and Treasurer Nancy Krumwiede. Also in attendance was Ford

County Board Chairman Randy Berger, Mr. and Mrs. Chase McCall, Sheriff Mark Doran, Will
Brumleve with the Ford County Record and County Clerk Frederick Not presentwas Mr.

Bleich and State's Attorney Killian.

Motion by Mr. McQuinn to approve the agenda. Mr. Bruens seconded. Voice Vote - Carried

When reviewing the |une 2018 minutes, Mr. McQuinn asked if the Boiler is now hooked up to

the generator? Sheriff Doran answered yes it is hooked up now. Approval of the June 28,

2018 Minutes motion made by Mr. Bruens. Mr. McQuinn seconded it. Voice Vote - Carried

Treasurer lkumwiede passed out mileage checks, the FY 2017 Audit and her Treasurer's
reporL Treasurer lftumwiede stated there were "No Findings" with the FY 20L7 Audit and
that it was a pleasurer to work with the new Auditors. Mr. McQuinn made the motion to
accept the FY 2017 Audit Report. Mr. Bruens seconded. Roll Call - Unanimous

Mr. Bruens made a motion to accept the Treasurer's Report. Mr. McQuinn seconded it,
Roll call - Unanimous

The committee discussed the FY 2019 Ford County Levy amounl The Maintenance Fund was

reviewed and discussed. After discussion it was agreed to levy for $225,000.00 to cover t}re

Maintenance Fund. The Public Building Committee Bond for FY 2019 is $145,006.00. Bringiag
the total FY 2019 Levy amount to $370,006.00. Mr. Bruens made the motion to accept the FY

2019 Levy amount of $370,006.00. Chairman Shapland seconded it Roll Call * Unanimous

Since no one was present to represent the Public Health Depr the repairs were not further
discussed at this time.

Sheriff Dcran stated there is a need for a new boiler in the fail. After discussion it was decided
that Sheriff Doran will run an advertisement in the paper for bids for one new boiler. The
Committee will meet once the bids have been received. Mr. Bruens made the motion allowing
Sheriff }oran to advertise for bids for a new boiler. Mr. Shapland seconded it

Roll Call - Unanimous.

Sheriff Doran also mentioned he will replace one air handler units per year until they are all
replaced. County Board Chairman Mr. Berger stated that someone is interested in filling the
vacancy in the committee and that the County Board will be able to appoint this person at the
0ctober 2018 meeting.

Mr. McQuinn motion to adjourn the meeting, Mr.Bruens seconded it. Voice Vote * Carried

Meeting adjourned at B:11 P.M.
Respectfu lly Submitted,

Amy Frederick
Ford County Clerk & Recorder



FORD COUNTY BOARD SPECIFICALLY
INSUMNCE & PERSONNET COMMITTEE MEETING MINUTES

SEPTEMBER 27, 2018

The Insurance & Personnel Committee met on Thursday, September 27, 2018 at 5:00 P.M.

in the Small Courtroom in the Courthouse. Those in attendance were: Chairman McQuinn,

Mr. Ferguson and Dr. Bernadette Ray. Also in attendance were Mr. Berger, Mr. May, Greg

Perkinson and Clerk Frederick Mr. Johnson and Mr' Nuss were not in attendance.

Mr. Ferguson made a motion to approve the Agenda. Mr. Berger seconded.
Voice Vote - Carried

The Committee discussed t}te current Personnel Manual and reviewed a template manual

suggested by CIRMA. After discussion, Dr. Ray recommended to the County Board that a
resolution be drawn up to abolish Sections 601 & 603 ofthe current Personnel Manual and

that Section 602 shall be amended in its entirety, as follows:

This County fully complies with all the regulations of the Volunteer Emergency Worker Job Protection

Act. The definition of a 'tolunteer emergency workef is a firefighter, licensed EMT, ambulance driver

or attendant, or "First Responder'' per the EMT System's Act who provides services to a flre department,

fire protection district, or other governmental entity without receiving compensation. lf you are an

employee who is involved in such a role you must supply verification of that role per the employe/s

request. lf you are going to be absent or late for your assigned shift due to volunteer emerBency duties,

it is your responsibility to make a reasonable effort to notify your supervisor. The employee will be

asked to provide documentation of service. They wil{ not be subject to discipline for absence or

tardiness due to their service but their time off the job will not be paid.

Disability is defined as a physical or mental condition that incapacitates an employee to a point that

he/she is unable to perform their job requirements. Disability may be work or non-work related, and

must be bertified by a licensed physician. lt is the responsibility of the employee or his/her

representative to contact the Department Head to keep him/her advised of the extent of the disability

and contact the Treasurer's Office for a disability applicatlon as soon as it is anticipated that the

employeemaygoondisability,Employeeswithadisabilitymayqualifyfor|MRForworkman,s
compensation disability benefits; however, IMRF disability benefits are not paid for the first 30 days of

disability. An employee may also be eligible for leave under the Family and Medical Leave Act (FMLA)

policy, if the employee meets certain eligibility requirements and the employee's disability qualifies as a

serious health condition. ln such cases, disability leave will run concurrently with FMLA leave and the

terms of the FMLA policy will control to the extent such terms conflict with the provisions of this

disability policy, until the employee's FMLA leave rights are exhausted

oEmployeesrequestingadisabilityleavemustSubmitarequestforleaveinwriting,stating
the reason for the leave, at leait thirty (30) days in advance to his or her supervisor' ln

emergencies, written notice must be provided as soon as possible under the circumstances'

The employee must also submit certiiication from his or her physician stating the diagnosis

and nature of the disabiliiy, *tv tr," disability will preclude the employee from-working and

the recommenduO tou"t of treatment' and the estimated length of time that the



employee will be out of work because of the disability. This medical certification generally

must be provided at the time of the request of the leave, but no later than fifteen (L5) days

after the request for leave is made. The County reserves the right to require a second

medical opinion by another physlcian at its designation.

Employees must use all accrued sick days in conjunction with a disability leave. Employees

may (but are not required to) use vacation and personal days during a disability leave to

continue their salary, after sick days are exhausted. Sick leave, vacation and personal time

will continue to be accrued only during the period when the employee is being paid by the

County. Otherwise, sick leave, vacation, or personal days will not be accrued while the

employee is on disability.

Disability beyond 30 calendar days may be cover€d by the lllinois Municipal Retirement

Fund (IMRF). The County Treasure/s Office will prepare the required forms to request

IMRF disability coverage and forward them to the disabled employee. lt is the employee's

responsibility to sign the forms as required, provide the necessary physician's statement or

other proof of disability, and return all fgrms to the County Clerk's ffice for processing.

The amount of IMRF disability benefits is 50% of the employee's average monthly earnings

for the 12 calendar months prior to the date he or she is disabled.

An employee will be returned to his or her former position if the employee returns from a
sick/disabili$ leave within 30 calendar days after the first day of absence, provided that the

employee is able to perform the essential job functions of the position. Employees who are

unable or unwilling to resume their duties on the same schedule to which they were

assigned immediately prior to the period of disability within the thirty days are not
guaranteed reemployment. For example, a full-time staff member is not guaranteed the

right to demand rehire on a part-time basis.

r Health lnsurance will be paid by [County Name] County only while on paid absence,

unless otherwise required by applicable law, Continued participation by the employee in

the Group Life and Health lnsurance program during unpaid disability leave will be at
the employee's expense of paying the premium for continued coverage.

. During a disability leave, the County may require the employee to periodically report on
his or her status and intent to return to work. The County may also periodically require
certification of the employee's medical condition.

e Unused vacation, and personal time will be held pending the employee,s return. ln the
event the employee does not return to work; unused benefits will be paid in accordance
with the County's separation policy.

. ln any event, if after six months of a disability leave the employee is unable or unwilling
to perform the normal job functions of their position, the employee will be separated
and all unused benefits paid in accordance with routine separation policy.



lf the employee's disability continues beyond the original requested and approved leave

tirne but the employee has not yet used the maximum six months allowed for a

disability leave, the County may extend the disability leave for up to the maximum leave

available upon written request for an extension and presentation of a statement from

the emptoyee's physician stating the reason why the employee cannot report back to

work and the estimated additional time that will be required for the employee to

recover from the disabilitY.

o Failure to return from a disability leave upon the expiration of the approved leave

period will be considered a voluntary resignation.

o When an employee returns from a disability leave, the employee must provide a

statement of disability from his or her physician stating that the employee is medically

fit to return to work and further stating any limitations that may be imposed by the

physician on the employee's ability to work. The County, in its sole discretion, may

require an employee to be examined by a physician designated by the County before

the employee is permitted to return to work from a disability leave. The final decision

on whether an employee is ready to return to work rests with the County.

Familv and Medical Leave Act
Upon hire, [County Name] County provides all new employees with notices required by the U.S'

Department of Labor (DOL) on Employees Rights and Responsibilities under the Family and Medical

Leave Act.

The function of this policy is to provide employees with a general description of their FMLA rights' ln

the event of any conflict between this policy and the applicable law, employees will be afforded all

rights required by law.

lf you have any questions,

writing.

concerns or disputes with this policy, you must contact your manager in

General Provisions
Under this policy, [County Namel County will grant up to 1-2 weeks (or up to 26 weeks of military

caregiver leave to care for a covered service member with a serious injury or illness) during a 12-month

period to eligible employees. The leave may be paid, unpaid or a combination of pald and unpaid leave'

depending on the circumstances of the leave and as specified in this poliry'

Eligibility
To qualify to take familY or

conditions:

medical leave under this policy, the employee must meet the following

r The employee must have worked for the county lor tZ months or 52 weeks' The 12 months

or 52 weeks need not have been consecutive. separate periods of emproyment will be



counted, if the break in service does not exceed seven years. Separate periods of

employment will be counted if the break in service exceeds seven years due to National

Guard or Reserve milltary service obligations or when there is a written agreement,

including a collective bargaining agreement, stating the employer's intention to rehire the

employee after the service break. For eligibility purposes, an employee will be considered

to have been employed for an entire week even if the employee was on the payroll for only

part of a week or if the employee is on leave during the week.

The employee must have worked at least 1,250 hours during the 12-month period

immediately before the date when the leave is requested to commence. The principles

established under the Fair Labor standards Act (FLSA) determine the number of hours

worked by an employee. The FLSA does not include time spent on paid or unpaid leave as

hours worked. Consequently, these hours of leave should not be counted in determining

the 1,250 hours' eligibility test for an employee under FMLA.

The employee must work in a work site where 50 or more employees are employed by the

county within 75 miles of that office or work site- The distance is to be calculated by using

available transportation by the most direct route.

Procedure for Requesting FMLA Leave

All employees requesting FMLA leave must provide the Department Head with verbal or

written notice of the need for the leave. Within five business days after the employee has

provided this notice, the Department Head will provide the employee with the DOL Notice of

Eligibility and Rights.

When the need for the leave is foreseeable, the employee must provide the employer with at

least 30 days' notice. Whdn an employee becomes aware of a need for FMLA leave less than 30

days in advance, the employee must provide notice of the need for the leave either the same

day or the next business day. when the need for FMLA leave is not foreseeable, the employee

must comply with the countys usual and customary notice and procedural requirements for

requesting leave.

DeslBnatlon of FMIA Leave

Within five business days after the employee has submitted the appropriate certification form,

the Department Head will provide the employee with a written response to the employee's

request for FMLA leave.

Amount of Leave

An eligible employee may take up to 12 weeks for the first five FMLA circumstances above

(under heading 'Type of Leave Covered") under this policy during any 1z-month period. The

county will measure the L2-month period as a rolllng 12-month period measured backward
from the date an employee uses any leave under this poliry. Each time an employee takes

leave, the county will compute the amount of leave the employee has taken under this policy in
the last 12 months and subtract it from the 12 weeks of available leave, and the balance

remaining is the amount of time the employee is entitled to take at that time.

An eligible employee can take up to 26 weeks for the FMLA military caregiver leave
circumstance above during a single 12-month period. For this military caregiver leave, the
county will measure the 12-month period as a rolling 12-month period measured forward.
FMLA leave already taken for other FMLA circumstances will be deducted from the total of 26
weeks available.
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lf spouses both work for the county and each wish to take leave for the birth of a child,

adoption or placement of a child in foster care, or to care for a parent (but not a parent "in-

law") with a serious health condition, the spouses may only take a combined total of 12 weeks

of leave. lf spouses both work for the county and each wish to take leave to care for a covered

injured or ill service member, the spouses may only take a combined total of 26 weeks of leave.

Types of Leave Covered
To qualify as FMLA leave under this policy, the employee must be taking leave for one of the reasons

listed below:

The birth of a child and to care for that child.

The placement of a child for adoption or foster care and to care for a newly placed child.

To care for a spouse, child or parent with a serious health condition.

The serious health condition (described below) of the employee.

o An employee may take leave because of a serious health condition that makes the

employee unable to perform the functions of the employee's position.

o A serious health condition as defined as a condition that requires inpatient care at a

hospital, hospice or residential medical care facility, including any subsequent treatment

about such inpatient care or as a condition that requires continuing care by a licensed

health care provider.

This policy covers illnesses of a serious and long-term nature, resulting in recurring or

lengthy absences. Generally, a chronic or long-term health condition that would result

in a period of three consecutive days of incapacity with the first visit to the health care

visits for treatment, sueh visits must take place at least twice a year.

Employees with questions about what illn6sses are covered under this FMLA policy or

under the county's sick leave policy are encouraged to consult with management'

lf an employee tqkes paid sick leave for a condition that progresses into a serious health

condition and the employee requests unpaid leave as provided under this policy, the

county may designate all or some portion of related leave taken as leave under this

policy, to the extent that the earlier teave meets the necessary qualifications.

Qualifying exigency leave for families of members of the National Guard or Reserves or of a

regular component of the Armed Forces when the covered military member is on covered

active duty or called to covered active duty.

An employee whose spouse, son, daughter or parent has been notified of an impending call

or order to covered active military duty or who is already on covered active duty may take

up to 12 weeks of leave for reasons related to or affected by the family member's call-up or

service. The qualifying exigency must be one of the following: a) short-notice deployment,

b) military events and activities, c) child care and school activities, d) financial and legal

arrangements, e) counseling, f) rest and recuperation, g) post-deployment activities' and h)

additional activities that arise out of active duty, if the employer and employee agree'

including agreement on timing and duration of the leave'

Covered octive dulY means:

o ln the case of a member of a regular component of the Armed Forces, duty during

the deployment of the member with the Armed Forces to a foreign country



o ln the case of a member of a reserve component of the Armed Forces, duty during

the deployment of the member with the Armed Forces to a foreign country under a

call or order to active duty under a provision of law referred to in Title 10 U'S'C'

9101(a) (13) (B)'

The leave may commence as soon as the individual receives the call-up notice. (son or

doughter for this type of FMLA leave is defined the same as for child tor other types.of

FMLA leave except that the person does not have to be a minor.) This type of leave

would be counted toward the employee's 12-week maximum of FMLA leave in a 12-

month period.

Military caregiver leave (also known as covered service member leave) to care for an injured

or ill service member or veteran.

An employee whose son, daughter, parent or next of kin is a covered service member may

take up to 26 weeks in a single 12-month period to care for that service member.

Next of kin is defined as the closest blood relative of the injured or recovering service

member,

The term covered seNice memfur means',

o A member of the Ar.med Forces (including a member of the National Guard or

Reserves) who is undergoing medical treatment, recuperation or therapy or is

otherwise in outpatient status, or is otherwise on the temporary disability retired

list, for a serioris injury or illnesg'

o A veteran who is undergoing medicdl treatment, recuperation or therapy for a

serious injury or illness- and who was a member of the Armed Forces (including a

member of the National Guard or Reserves) at any time during the period of five

years preceding the date on which the veteran undergoes that medical treatment,

recuperation or theraPY.

The term serious injury or illness means:

o ln the case of a member of the Armed Forces (including a member of the National

Guard or Reserves); an injury or illness that was incurred by the member in line of
duty on active duty in the Armed Forces (or that existed before the beginning of the

member's active duty and was aggravated by service in line of duty on active duty in
the Armed Forcei) and that may render the member medically unfit to perform the
duties of the member's office, grade, rank or rating.

o ln the case of a veteran who was a member of the Armed Forces (including a

member of the National Guard or Reserves) at any time during a period when the
person was a covered service member, a qualifying (as defined by the Secretary of
Labor) injury or illness that was incurred by the member in line of duty on an active

duty in the Armed Forces (or that existed before the beginning of the member's
active duty and was aggravated by service in line of duty on active duty in the Armed
Forces) and that manifested itself before or after the member became a veteran.

lntermittent Leave or a Reduced Work Schedule
The employee may take FMLA leave in LZ consecutive weeks, may use the leave intermittently
(take a day periodically when needed over the year) or, under certain circumstances, may use



the leave to reduce the workweek or workday, resulting in a reduced-hour schedule. ln all

cases, the leave may not exceed a total of 12 workweeks (or 25 workweeks to care for an

injured or ill service member over a 12-month period).

Employee Status and Benefits During Leave

While an employee is on leave, the county will continue the employee's health benefits during

the leave period at the same level and under the same conditions as if the employee had

continued to work.

Employee Status After Leave

An employee who takes leave under this policy may be asked to provide a fitness for duty (FFD)

clearance from the health care provider.

Use of Paid and Unpaid Leave

All paid vacation, personal and sick leave runs concurrently with FMLA leave.

Disability leave for the birth of a child and for an employee's serious health condition, including

workers, compensation leave (to the extent that it qualifies), will be designated as FMLA leave

and will run concurrently with FMLA.

Certiflcation for the Employee's Serious Health Condition

The county will require certification for the employee's serious health condition. The employee

must respond to such a request within 15 business days of the request or provide a reasonable

explanation for the delay. Failure to provide certiflcation may result in a denial of continuation

of leave,

Certification lor the Family Member's Serious Helth Condition

The county will require certification for the family membe/s serious health condition. The

employee must respond to such a request within 1.5 business days of the request or provide a

reasonable explanation for the delay. Failure to provide certification may result in a denial of

continuation of leave.

Certification of Qualifying ExiSency for Military Family Leave

The county will require certification of the qualifying exigency for military family leave. The

employee must respond to such a request within 15 business days of the request or provide a

reasonable explanation for the delay. Failure to provide certification may result in a denial of

continuation of leave.

Certification for Serious lnjury or lllness of Covered Service Member for Military Family leave

The county will require certification for the serious injury or illness of the covered service

member. The employee must respond to such a request within 15 business days of the request

or provide a reasonable explanation for the delay. Failure to provide certification may result in

a denial of continuation of leave.

Recertification
The county may request recertification for the serious health condition of the employee or the

employee,s family member when circumstances have changed significantly, or if the employer

receives information casting doubt on the reason given for the absence, or if the employee

seeks an extension of his or her leave. Otherwise, the county may request recertification for the



serious health condition of the employee or the employee's family member every six months

about an FMLA absence.

lntent to Return to work from FMLA Leave

The Countv may require an employee on FMLA leave to report periodically on the employee's

status and intent to return to work.
Mr. Ferguson seconded. Voice Vote - Carried

Dr. Ray then made a motion for Ford CounEy to transition the current Personnel Manual to

the CIRMA template pending a final professional review. Mr. Ferguson seconded iL
Voice Vote - Carried

Dr. Ray made the motion to adjourn. Mr. Ferguson seconded.

The meeting adjourned at 6:04 P.M.

Respectfully Submitted,

Amy Frederick
Ford County Clerk & Recorder


