
PREA Facility Audit Report: lnterim
Name of Facility: Ford County Sheritf Office
Facility Type: Prison / Jail
Date lnterim Report Submitted : 09/25/201 6
Date Final Report Submitted: NA

I

The contents of this report are accurate to the best of my knowledge. M

No conflict of interest exists with respect to my ability to conduct an audit of the agency
under review.

V

I have not included in the final report any personally identifiable information (Pll) about any
inmate/residenVdetainee or statf member, except where the names of administrative
personnel are specifically requested in the report template.

V.

Auditor Full Name as Signed: Lauren Fish Date ol Signature: 0912512016

Auditor name: Fish, Lauren

Address:

Email: Lau ren Fish23@hotmail.com

Telephone number:

Date of facility visit: 2016-0&11



. FaciliU name: Ford County Sheriff Office

Facility physical
: address:

235 N American St, Paxton, lllinois - 60957

Facility rnailing
, addrcss:

The facility is: G County

C Federal

C Municipal

C State

C Military

C Private for profit

C Private not for profit

Facility Type: tl Prison

G Jail

Name: Stacie Bruens Title: Lt. JailAdministrator

EmailAddress: sbru ens@fcsheriff .com ,Telephone Number: 2173799482

WardeirlSuperintgndent'':,,
-::r .r::, _.tri . ,:. :t ,:., ,,_.

Name: Stacie Bruens Title: Lt. JailAdministrator

EmailAddress: sb ru e n s@f csh e riff . co m Telephone Number: 217 379 2324

Name: Mark Doran Title: Sheriff

EmailAddress mdoran@fcsheritf .com Telephone Number: 217 379 9470
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Name: Advanced Correctional
Heahhcare

Title: Dr Rakestraw

Email Address: Telephone Number: 309621 3288

Desig ned f acility capacity: 61

Current population of facility: 19

Age Range Adults: 18-80 Youthful Residents:0

Facility security level/inmate custody levels: high

Number of staff assigned to the lacility
(including current staff and new hires) during

the past 12 months:

15

Naqe of agency: Ford County Sheriff Office

Governing authority
or parenl agency (it

applicable):

: Physical Address: 235 n american st, paxton, tllinois - 60957

Mailing Address:

Telephone number: 2173792324

Name: Mark Doran Titte: Sheriff

EmailAddress: mdoran@fcsheriff.com Telephone Number: 217 379 9740
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Name: Mark Doran Title: Sheriff

Email Address: mdoran@fcsheritf.com Telephone Number:i 217 379 9470
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Narratlve:
The auditor's description ot the audit methodology should include a detailed description of the following

processes during the pre-audit, on-site audit, and post-audit phases: documents and files reviewed,

discussions and types of interviews conducted, number o, days spent on-site, observations made during
the sitB-rBviow, and a detailed description ol any tollow-up work conducted during the post-audit phase.

Tho narrative should describe the techniques the auditor used to sample documentation and select

Auditor Lauren Fish was contacted on June 3, 2016 about conducting a PREA audil at the Ford County

Jail in Paxton, lL. The Pre-Audit Questionnaire was oompleted and submitted on the automated system

on July 27, 2016. Prior to the onsile visit, PREA auditor communicaled regularly wilh Jail Administralor
(JA), Stacie Bruens. The JA sent supplemental documentation to the auditor electronically prior to the

onsite visit. Auditofs confidential contact information (PO Box) was provided to the JA for distribution to

facility slaff and inmates"

Prior to the onsite visit, the auditor reviewed the Pre-Audit Questionnaire and all documentation received.

A few items were requested during the onsite visit, and additional intormation was collected lrom JA

during the post-audit period. A sample oI inmale records were reviewed, including booking information,

medical and mental health notes, facility policies, contracts, and PREA information disseminated to

inmate

The onsite visit took place on August 1 1, 2016. There were 24 inmales in custody and 7 stafi on duty (4

Deputies, Chiel lnvestigator, JA, and Sheriff). The auditor had access to a contidential space to conduct

interviews and review documentation. JA led the auditor on a comprehensive tour of the lacility. This

included the Administrative Area and the secured perimeter. The auditor inspected a sample of inmate

cell blocks, isolalion rooms, central control room, outdoor recrealion area, indoor gym/recreation area,

food prep/kitchen, booking room, medical examination area and holding cell, storage room, and
muhipurpose room (used for statf tralnings and inmate religious seMces). Throughout the tour, the

auditor made observations of camera placement and potential blind spots as well as the video monitoring

system in the Cenual Control room- Statf interactions wilh one another and wilh inmales were noted, as
well as inmate activity in the cell blocks.

PREA auditor interviewed Mark Doran (Ford County Sheriff), JA Bruens, Chief lnvestigator (Patrick

Dutty), 2 Deputies on duty (chosen at random), and 3 inmates (chosen at random) during the onsile visit.
The mental health and medical staff were interviewed via phone after the onsrte visit, as they were not
available to be at the facllity on the day of the audit. Mental Heahh contractor, Janelle Bagley, is a
Licensed Professional Clinical Counselor (LPCC). Nurse contractor, Mark Brake, is a Licensed ftactical
Nurse (LPN).

It is evident that a lot of hard work was done in preparing for the PREA audit and ensuring compliance
with the standards. The auditor will work with tha facility on corrective aclion ilems and provide a Final
Audit Report upon completion.
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Facillty Characterislics:
The auditor's description of the audited {acility should include details about the type ot the tacility,

demographics and size of the inmate or resident populalion, numbers and type of staff positions,

configuratlon and layout of the lacility, numbers ot housing units, description of housing units including

any special housing units, a description oI programs and services, including food service and recreation.

The Ford County Sheritl's Office operates the Ford County Jail. This is a cpunty jail housing local county
residents and contrac*s with the Federal Government for the confinement o, Jederal detainees. The
facility has the capacity tor about 60 inmates, but they average around 25 at any given time. Male and
female adult inmates, nojuveniles, are incarcerated in the facility, There are 2 floors in the iait-.the first
floor where inmates are hous€d and a basement. There are 2 hallways, each with cell btocks holding up

to 6 inmates. Male and female inmates are kept on opposne sides of the facility. Wthin each cell bloct<,

there are 3 individual cells, each with bunked beds and a toilet. Each cell bloc* has a common area (day

room) with a tv, phone, and table. There is a shower in the comer ot the common area (day room) which

all inmates in that particular cell block use. lnmates can be in the common area for the majority of the
day, and cells are closed at designated hours. Cell checks are conducted every 30 minutes, and stalf
uses a "pipe recording device" which electronically logs the check into the lacility communication software
(LEMS System).

There are 2 isolation rooms and a camera in each vrtich is monitored from Central Control. There is an

outdoor fenced reffeation area and an inside gyrn with a basketball court and weighuffing equipment.
The booking area has an intake space and holding cell along with a place where inmates are seen tor
medical evaluation and mental health seMces. There is a visitation room monitored by Central Control.

The food prep/kitchen area is in he basement, and inmales are served meah in their cells. Food is
prepared by Aramark contract services, but the individual contractors do not have contact with the
inmates at any time. Also in the basement are a storage area and a multipurpose room whictr is used for
staft training, meetings, and inmate religious services.
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Summary of Audit Findings:
The summary should indude the number of standards exceeded, number ol standards met, and number
oi standards not met, along with a list ol each of the standards in each category. lf relevant, provide

a summarized description ot the corrective action plan, including deficiencies observed,
recommendations made, actions taken.by the agency, relevant timelines, and methods used by the
auditor to reassess complianoe-

'Number ot standards exceeded: 0

Number ot standards met: J"

Number of standards not rnet: 7

Number of Standards Exceeded-o
Number of Standards Met-35
Number of Standards Not Met-7
Number ol Standards Not Applicable-2
Number o, Standards Exempt From--1

Corrective Action Needed:

The facility must develop and implemenl a procodure tor notifying inmates when opposite gender omcers

enter lhe housing units. Since bolh male and female inmates are housed at the tacility, all officers should
announce their presence.

The PREA policy must be published on the FCSO website.

Publish the annual report information on FCSO website or demonstrate how to otherwise make availablo

to the public.

ln addition to proMding inmates with PREA documenls, the facility needs to develop a more
comprehensive educatioMraining for inmates. This can be accomplished by showing inmates the video
"PREA: Vvhat you need to know," which is published on the PREA Resource Center website. lnmates will

need to acknowledge in writing that they have received all PREA Uaining and education.

Revise the Spanish PREA handouts to include contact information lor reporting sexual abuse and sexual
harassment.

lmplement an obiective scteening for risk o, sexual victimization and abusiveness al intake and upon
lransfer to a ditferent facility. Complete a reassessment on inmates after 30 days when warranted
lnclude this process in tacility policy

Train staff on how to conduct screening instrumenl

lnclude ways to report sexual abuse and sexual harassment on the facility website so that a third party
has the opportunity to make a report on an inmale's behalf.
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Auditor Overatl Determlnation Definitions

o ,Exceeds Standard
(Substantially exceeds requirement ol standard)

o MeetS Standard

(substantial compliance; complies in all material ways with the stand for the relevant review period)

o Does Not Meet Standard
(requires corrective actions)

Au ditor Discussion lnstructions

Atrditor discussion, including the evidence relied upon in making the compliance or non-@mpliance

determination, the auditor's analysis and reasoning, and the auditor's conclusions. This discussion must

also include corrective action recommendations where the facilhy does not meet standard. These

recommendations must be included in the Final Report, accompanied by information on specific

corrective actions taken by the facility.

2ero:toMnce ofrgexu,al:abuseara:iSe-i,ilCtitl.aiaSftntiPREAiC-6- d_tnator;, ,

Aud itor Overa lt Determination : Meets Standard

Auditor Discussion

The facility has a PREA policy which outlines all necessary components--prevention, detection,

and response to sexual abuse and sexual harassment The Ford County Sheriffs Office

operates one facility, the Ford County Jail. The two top administrators have been designated
wtth PREA compliance responsibilities. Sherffi Mark Doran is the PREA Coordinator, and Jail

Administrator (JA) Stacie Bruens is the PREA Compliance Manager. Their responsibilities

related to PREA are established and included in the facility PREA policy.

Policy Conections "Prison Rape Elimination Acf (PREA)

Table of Organization
lnterviews with Jail Administrator and Sheriff
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Auditor Overall Determi n ati on : M eets Standard

Auditor Discussion

The facility contracts with the Federal Government for the confinernent of federal detainees.
The contract authorizes confinement of adult male and adutt female federal detainees from

the Bureau of Prisons (BOP), U.S. Marshals Service (USMS), and lmmigration and Custom

Enforcement (lCE)- Contract provisions require ths facility's compliance with PREA standards.
The facility has entered into no other contracts or contract renewals for the confinement of
inmates since August 12,2O12.

Policy Gorrections PRFA: Rape Elimination Act Reporting lnformation

lnterview with Sheriff and JA

Detention Services Intergovernmental Agreement-contract with Federal Government for

confinement of federal detainees
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Audito r Overall Determi nati o n : Meets Standard

Auditor Discussion

The facility ensures a staffing plan minimum of 2 Corrections Oflicers (CO) on duty and 'l CO
posted in the Control Room to monitor the video system. The JA designates overtime, when

needed, to ensure adequate staffing levels. There have been no deviations to this plan. The
facility operates 3 shifts: day, swing, and night. Additional officers are on duty when there is a
need to transport inmates or there are jail activities occurring. The staffing plan is based on a
population of 61 inmates. However, the average daily headcount is 25 inmates. Rounds are

made every 30 minutes, The JA (2nd in command of the facility) conducts regular rounds

throughout the week, and there is a Shift Supervisor on duty each of the other shifts.

Policy Corrections Jail Operations Manual: Cell Checks/The Pipe Recording Device

lnterviews with Random Staff

Samples of round logs

Pre-Audit Questionnaire
Sample staffing plan weekly schedule

lnterview with JA
Daily population reports

I



Audito r Overa! I Determi n ation : M eets Standard

Auditor Discussion

This standard is N/A

The facility does not house youthtul inmates under 18 years old. The FCSO and USMS

contract authorizes adult male and adult lemale detainees only. Over the past 12 months,

there have been no youthful inmates at this facility.

Detention Services I ntergovernm ental Agreement

Policy Corrections Custody of Juveniles

lnterview with JA and Sheriff

Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

Cross gender searches are not permitted at the facility. lf an inmate needs to be patted down,

and no same sex CO is on duty, the facility will place the inmate in the holding cell and call a

CO to come in to perform the search. Upon booking, and as needed, inmates are'dressed
out" and searched by a same sex CO in a room with no windows.

The facility does not conduct body cavity searches unless approved by an immediate

supervisor.

There are no cameras in the cell blocks. Therefore, the CO posted in the Control Room is not

able to view opposite gender inmates showering, performing bodily functions, and changing

c{othing- Opposite gender COs only view inmates performing bodily functions or cfranging

clothing when viewing is incidentalto routine cell checks.

Facility tour and observations
lnterview with Random Staff, lnmates

Policy Corrections Ford County Jail Operations Manual-Strip Searches

Conective action required :

The COs do not announce their presence on the unit. The facility must add or develop policy

and procedure lor announcing when opposite gender COs enter the housing unit.
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Aud ito r Ove rall Determi nation : Meets Standard

Audilor Discussion

PREA information is read aloud and explained to any inmate with visual, auditory, or
intellectual impairments. PREA information is available in Spanish. The facitity utilizes the
University of lllinois-Ghampaign/Urbana for translation services as well as a a local Spanish
translator used in court.

Interview with JA and Sheriff

PREA handouts given to inmates in lnmate Rule Book

lnterview with Random Stafi
Policy Corrections Communication on Patients' Heahh Needs

,::r.1

: r:r

Auditor Overall Determi n ati o n : Meets Standard

Auditor Discussion

The facility does not hire anyone with a previous conviction invoMng a felony or serious
misdemeanor offense. There have been no new employees hired within the past 12 months
who have contact with inmates. The facility has 1 volunteer pastor and 3 contract healthcare
providers. All volunteers and contractors who have direct contact with inmates have a criminal
background chec* conducted. The FCSO does not have a designated Human SeMces staff
member. The Sheriff and JA are responsible for the hiring, promotion, and firing of employees.

Policy Organization Oualificailons for Employment-Pre Employment Requirements
Policy Corrections PREA Supervision and Monitoring of lnmates and Staff
lnterview with JA and Sheritf
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Au d ito r Ove ral I Determi nation : Meets Standard

Auditor Discussion

The facility added a recreation area outside for the inmates prior to August, 2012. New

cameras have been added or replaced, but there have been no major changes to the video

monitoring system or electronic surveillance system. Equipment is updated as needed and

when resources are available.

Observations of Control Room and video surveillance system

lnterview with Random Statf

lnteruiew with JA and Sheriff

Facility floor plan

Obseruations of camera placement during facility tour
Facility tour of outside recreation area addition as well as camera placernent and monitoring

view in Control Room

Committee meeting notes and communications on building addition project

Schematic of facility and camera location list

Au d ilo r Overall Determination : Meets Standard

Auditor Discussion

lnmates who are victims of sexualassault or sexual harassrnent are transported to CARLE

Hospitalfor treatment by a SAFESANE provider. Evidence is collected and submitted

according to the SexualAssault Evidence Submission Act. The tacitity has formed an MOU

with the Community Resource & Gounseling Center (CRCC) for victim support and advocate

services. The JA has made a documented effort to establish an MOU with RACES (Rape

Advocacy, Counseling, and Education Center) for victim advocate support services. ln the

case of a sexual assault or sexual harassment involving a federal inmate, the facility contacts
the USMS or the BOP and works with the in-house investigator.

Policy Corrections PREA lnmate Access to Outside Confidential Support Services

Detention Services lntergovern m ental Ag reement

MOU with CRCC

MOU with CARLE Hospital

Policy Conections: Evidence Control

Policy Operations: SexualAssautt Evidence Submission Act Notice of Emergency Rules
Docurnentation of effort to establish MoU with RAcEs
lnterview with JA, mental heafth contractor, and nurse contractor
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Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

There have been no reports or allegations of sexual assault or sexual abuse at the facility
within in the past 12 months. Responsibilities of all entities involved with investigations of
sexual assauh and sexual abuse are documented. lnvestigations are conducted by in-house
lnvestigative Staff, and the DOJ is contacted when any federal inmate is involved in the
incident (victim or abuse). The DOJ has the authority to decide if federal investigators will
manage or participate in the investigation.

Policy: Operations--SexualAssauh Evidence Submission Act Notice of Emergency Rules-
"Responsibilities'

Policy: Corrections PREA--lnvestigation Requirements and Responsibilities

Review of Ford County Sheriff website

lnterview with Sheriff
Previous investigation docum entation

Corrective Action Needed:

Publish PREA policy on facil'rty website

:l

Au d itor Overall Determination : Meets Standard

Auditor Discussion

All facility saff who have contact with inmates were required to watch 3 videos: "Complying
with PREA" (30 minutes), "Cross gender Supervision' (30 minutes), and "sexual Misconducf'
(30 minutes). Employees signed an acknowledgement form that they had completed this
training. \A/hen policies change or are created, employees review and sign off acknowledging
that they have read and understand the policies.

Signed acknowledgement of PREA training
Signed acknowledgement of PREA poliry receipt and understanding
lnterview with JA and Sheriff

lnterview with Random Staff

13
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Auditor Overall Determination: Meets Standard

Auditor Discussion

The facility contracts with Advanced Correctional Healthcare, lnc. (ACH) for medical and
mental health care. There is 1 nurse who works up to 6 hours a weeK and 1 mentathealth
provider who works up to 4 hours a week A physician from ACH comes to the facility monihly
but is not frequently in contact with inmates. ACH provides PREA training for medical and
mental health providers before they begin working in the facitity. The facillty has one volunteer
pastor who has contact with inmates.

ACH PREA training curriculum, "Healthcare Statf Responsibilities for PREA
lnterviews with contract mental health and medical provider

lnterview with JA

Policy Corrections PREA Education and Training

Signed acknowledgement of PREA training for ACH contraclors and volunteer pastor

Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

PREA informational pamphlets are induded in the lnmate Rule Booh and inmates receive this
upon booking. All current inmates were given updated copies of the rule book which had the
PREA information. The information is available in Spanish and can be read aloud to inmates

with disabilities. The University of lllinois can be contacted for translation services when

needed.

Policy Corrections PREA--Education & Train ing

tnterviews with lnmates, Random Staff

lnmate Rule Book

Samples of jail records and intake forms

lnterview with JA

Corrective action needed:

Begin showing inmates, 'PREA: What you need to knorl/'from PRC website-showing the
video in addition to providing the PREA pamphlets will be a mors comprehensive
education/training for inmates.

lndude signed acknowledgement on intake forms that inmate received PREA information
Add reporting information to PREA handouts in Spanish
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Aud ito r Overall Determinatio n : Meets Standard

Auditor Discussion

Lt. Patrick Duffy is the in-house Chief lnvestigation officer and completed specialized training
for sexual abuse in a correctionalfacility.

Organization Chart

Certificate ol completion for'Prison Rape and Sex Assault lnvestigations lnside Correctional
Facilities"

lnterview with Investigative Stafl, JA, and Sheritf

Aud ito r Overa ll Determinatio n : Meets Standard

Auditor Discussion

The facility has one paft-time nurse (-6 hours/week) and one mentalhealth provider (-4
hourVweek). One physician provides services to inmates; however, he is there for only a

limited amount of time each month. The facility contracts with ACH for these services. All

forensic exams are conducted by CARLE Hospital. ACH providers received PREA training
prior to employment at the facility. They are required to take a pre and post-test to conlirm
their understanding of the material. There is one volunteer pastor who provides services to

inmates and was verbally informed of the facility's PREA policy.

MOU with CARLE Hospital

lnteMews with mental heahh provider and nurse

Acknowledgement ol PREA training lor ACH staff and volunteer

Contract for provision of services and PREA training with ACH

lnterview with JA
PREAtraining curriculum frorn ACH
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Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

The facility currently conducts an intake assessment upon booking. There is no designated
lntake Staff, but rather, all COs complete the intakes. Currently, the facility conducts an
informal assessment of an inmate's dsk for sexual victimization or sexual abuse, but no
obiective screening instrument is used. The facility is aware of the need to implement a formal
screening instrument and has begun to identity ways to implement this into the booking
process.

Corrective action needed:
lmplement an objective screening for risk of sexual Mctimization and abusiveness at intake
and upon transfer to a different facility

Complete a reassessment on inmates after 30 days when warranted
lnclude process in facility policy

Train statf on how to conduct screening instrument

Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

When determining cellplacement, the facility considers inlormation gathered from initialintake
and booking, observations of behavior, knowledge of repeat inmates, relationships to other
facility inmates, and physical characteristics. \A/hile the facility has not used a formal PREA risk
screening tool yel, the statf carefully considers the totality of known and observed information
about an inmate before determining housing. The staffs professional experience and

iudgment are used to make such decisions. The facitity has not had any transgender inmales
to date but they would be provided the opportunity to shower separately from other inmates-

lnterviews with random staff and inmates

lnterview with JA and Sherriff
Tour of tacility and observations of housing arrangements, showers
Sample of inmate intake screening
Policy Corrections: Classification of Prisoners

Corrective action needed:
lmplement screening for risk of sexual victimization and abusiveness
Train staff in how to use screening for housing placernent
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Aud ito r Overal I Determi n ation : Meets Standard

Auditor Discussion

The facility has an isolation room used for, among other reasons, disciplinary measures. This

cell has a camera in it and is monilored constantly by the officer posted in the central control
roorn. lnmates accused of sexual abuse or sexual harassment are separated and moved to a

ditferent cellfrom other inmates pending the investigation outcome. lnformation is

documented and reviewed. lnmates who are potential victims of sexual abuse would be

separated from other inmates, but not placed in isolation.

Policy Corrections PREA: Protection of lnmates from Contact with Alleged Abusers

lnterview with JA and Sherrtf

Observations during facility tour

Policy Corrections PREA: Classification of Prisoners

Auditor Overall Determination: Meets Standard

Auditor Discussion

lnmates can report allegations of sexual abuse and sexual harassrnent both verbally and in

writing and can do so anonymously. lnmates can report to any facility Staff, JA, and/or Sheritf

by submitting an lnmate RequesUComplaint Form. Inmates can contact outside agency CRCC

and/or the FOB, DOJ.

lnmate RequesUcomplaint Form

lnterview with Random Staff and lnmates

lnterview with JA and Sheriff
PREA information in lnmate Rule Book

Policy Corrections PREA: lnmate Access to Outside ConfidentialSupport Services

Au d itor Overall Determin ati on : Meets Standard

Auditor Discussion

The agency is exempt from this standard
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Audito r Overall Determi nat ion : Meets Standard

Auditor Discussion

The expectation is that immediate action is required at any time staff learns of an inmate who

is at substantial risk of imminent sexual abuse. The inmate Is immediately removed from the
area and separated from the alleged abuser.

lnterview with Random Stafi, JA, and Sherriff

Policy Corrections: PREA I nvestigation Requirements & Responsibilities

Aud ito r Overall Determi nati o n : Meets Standard

Auditor Discussion

ln the past '12 months, there have been 0 instances of sexual abuse allegations reported at

another facility. The JA or Sheritf is responsible for contacting the administrator at another

facility if allegations are made. All staff are required to report any reports received from

another facility of sexual abuse that occurred within the Ford County Jail.

Policy Corrections: PREA lnvestigation Requirements & Responsibilities

lnterview with Sheriff & JA

Auditor Overall Determi natio n : Meets Standard

Auditor Discussion

All staff are in the position of potentialfirst responder. All staff at the facility are considered
security staff and are expected to respond accordingly. Staff are aware of their responsibilities

as a first responder, and the policy is specific in spelling out these duties.

Policy Corrections PREA FCSO Statf Member First Responder Responsibilities
ACH PREA training curriculum
lnterviews with Random Statf, JA and Sheriff
Acknowledgement ol PREA training from ACH staff and FCSO staff

19
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Aud ito r Overal I Determination : Meets Standard

Auditor Discussion

The instiMional plan is contained within the facility PREA policy. ACH contract includes the
institutionalplan and requires all contractors understand FCSO policy and procedures.

Policy Correctlons PREA lnvestigation Requirements & Responsibilities
Federal Sexual Assault Reporting Regulations

ACH Contract for Services
lnteMew with random staff, JA and Sheriff

Au d itor Overall Determination : Meets Standard

Auditor Discussion

Labor Agreement-FOsO and lL Fraternal Order of Police (FOB) Labor Council--Article 9
"Discipline"

Au d it or Overa! I Determin ati on : M eets Standard

Auditor Discussion

Staff members accused of sexual abuse or sexual harassment are placed upon administrative
leave untilthe investigation concludes. lf the statf member returns to the facility after the
investigation has concluded, he/she is not permitted to be alone with the inmate accuser. Staff
members are required to report any retaliation against inmates to the JA and/or Sheriff.
lnmates are protected against retaliation by separating the alleged victim and abuser into
separate cell bloc*s. The JA and Shift Supervisors are designated with monitoring retaliation.
Emotional and community support services are available to the victim at CRCC.

lnterviews with JA and Sheriff
Policy Corrections PREA Protection of lnmates from Contact With Alleged Abusers and FCSO
Staff Members Reporting Required
MOU with CRCC

lnterview with inmates

Observations made on facility tour
lnierview with Random staff and lnvestigative staff
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Auditor Overall Determination : Meets Standard

Auditor Discussion

There have been no reports or allegations of sexual abuse or sexual assauh at the facility in

the past 12 months. As such, the use of segregated housing to protect an inmate victim has

not occurred. Policy indicates that victims of alleged sexual abuse are placed into segregated

custody and monitored every 15 minutes until mental heahh staff can perform an evaluation.

Medical and mental health protocols are followed thereinafter.

Policy Correctio n s PR EA Post-Al legatio n Protective Cu stody

lnterview with Random Staff, JA and Sheritf

Auditor Overall Dete rmi nati o n : Meets Standard

Auditor Discussion

The FCSO has a designated Chief lnvestigator who received specialized training for
investigative sexualabuse within correctionalfacilities. lnvestigative findings are presented to

the JA and Sheriff. Substantiated cases of sexual abuse and sexual assault are referred to the

State Prosecutor's office for possible criminal charges. An investigation continues even if the

accused staff member has been terminated or resigned before the investigation concludes. lf

Federalinvestigative parties are included in the process, there is ongoing communication and

collaboration with the FCSO throughout the process. All investigative processes are

documented and physical evidence is submitted to a forensic laboratory-

Policy Operations Sexual Assauh Evidence Submission Act

lnteMew with lnvestigative Staff

lnterview with JA and Sheriff

Policy PREA lnvestigation Requirements and Responsibilities and Disciplinary Sanctions

Older reports and administrative investigations

i,l:
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Auditor Overall Determination: Meets Standard

Auditor Discussion

Policy Corrections PREA Disciplinary Sanctions

I nterview with investig ative staff
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Aud itor Overall Determi n ation : Meets Standard

Auditor Discussion

lnmates who are victims of sexual abuse or sexual harassment are notified of the investigation

outcome. There have been no reports or allegations of such incidents in the past '12 months.

Policy Corrections PREA lnvestigation Requirements and Respo nsibilities

lnteruiew with JA and lnvestigative Staff

u, itl iN.qiiffi n ffi n5 ili ffi t 1iii:li;. ',';ri . j :l-i

Au d itor Overal ! Dete rmi nati on : Meets Standard

Auditor Discussion

Facility statf that are accused of sexual abuse or sexual harassment are placed on

Administrative Leave pending the outcome of the investigation. The sheriff has the authority to

impose discipline under the Fraternal Order of Police (FOP) contract. Unfounded criminal

investigations are cause for an administrative review of policies and procedures by the sheriff.

lf the allegations are found to be unsubstantiated, the sheriff determines corrective actions

through a disciplinary hearing. Employees are notified of disciplinary actions imposed and

basis for the discipline. Substantiated criminal investigations are forwarded for prosecution.

Labor Agreement between FCSO and lL FOP: Article 9--Discipline

lnterview with lnvestigative Statf

Interview with Sheritf

Policy Corrections PREA Disciplinary Sanctions.

Older notifications to employee of paid administrative leave pending investigation

Older notification to employee of termination of employment
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,Coiiectiteaction rfor contractorsland',volu hGer,s''

Auditor Overall Determi nati o n : Meets Standard

Auditor Discussion

The facility has one volunteer who provides religious services to inmates and 2 contract heatth
providers from AGH- Volunteers and contractors who have been accused of sexual abuse or
sexual harassment are not permitted to enter the facility until an investigation is completed. lf
substantiated, the volunteer is banned trom entering, and the case is fonrrarded for
prosecution. Substantiated allegations of abuse by an ACH contractor are reported to ACH

and medical/mental health licensing bodies.

Policy Corrections PREA Volunteer/ContractorMsitor Discipline

lnterview with JA and lnvestigative Staff
Pre-Audit Questionnaire
State of lL Dept. of Financialand Professional Regulation

Licensed ftactical Nurse (LPN)

Licensed Clinical Professional Counselor (LPCC)

,i,

Au d itor Overal I Determin ation : Meets Standard

Auditor Discussion

lnmates are given notice and have a disciplinary hearing when an incident report is written.

Major violations penalties range from loss of one or more privileges to additional criminal

charges filed. Minor violations can result in temporary loss of a prMlege, loss of good time on

a sentence, or segregation/isolation. Miscellaneous violation penalties are imposed by the

Disciplinary Officer and reviewed by the JA. lnmates are permitted to request Sheriff review of

action. Sexual abuse or sexual harassment are considered rnajor violations and are subject to
the lL Criminal Code for additional charges.

lnmate Handbook

lnterview with Random Staff and lnmates
lnterview with JA and Sheriff
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Medical and mental health sr

Auditor Overal! Determi nati on : Meets Standard

Auditor Discussion

Medical and mental health practitioners obtained informed consent and document in clinical

notes. Medicalinformation is kept locked, and security staff are notified only of pertinent

information needed to effectively perform their job duties. There have been no reports of

sexual abuse or sexual harassment in the past 12 months.

ACH PREA Training curriculum

lnterviews with nurse and mental health provider

Observations made on facility tour

lnterviews with JA and Random Staff

Medical license for medical contractors

License Professional Clinical Counselor for mental heafth contractor

,

, Aceess lo emergency medical; and
t'::t, iil'

iil

Au d itor Overal I Determination : Meets Standard

Auditor Discus-sion

The FCSO is responsible lor all medicalcosts inside the facility, and the FederalGovernment

is financially responsible for all medical services outside the facility for federal detainees.

Outside medical care does not need to be pre-approved by the Federal Government in the

case of an ernergency. lnmates who are victims of sexual assault or sexual harassment are

treated at GARLE Hospital, and the facility follows all recommended care. ln the event that

mental health or medical providers are not at the facility, the FGSO staff act as first

responders and facilitate transfer of the victim to GARLE hospital.

Policy Corrections PBEA: FCSO Staff Member First Responder Responsibilities

Detention Services lnterg overn m ental Agreement--Medical Services

MOU with CARLE Hospitaland CRCC

lnterview with nurse and mental heahh provider

ACH PREA Training Curriculum
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Auditor Overall Determination : Meets Standard

Auditor Discussion

lnmates are offered medical care at CARLE Hospital and mental heatth care at CRCC. ln-

house mental health and medical provider can provide follow up support as well. Pregnancy

tests are otfered to inmate victims at the hospital. Medical and mental health services are

documented on clinical notes and medical progress notes which are kept in medicalfiles.

Detention Services I nte rgovern mental Agreement--Medical

Sample inmate medical records and clinical notes

MOU with CARLE Hospitaland CRCC

Documented effort to lorrn MOU with RACES (rape advocacy services)

lnterview with nurse and mental heatth provider

Policy Corrections PREA: lnmate Access to Outside Confidential Support Services

lnformation in lnmate Rule Book

lnterviews with Sherriff and JA

ACH PREA Training Guniculum

Sexualabuseincidentreviewst, '' , ., ...,

Au d ilo r Overa ll Detennination : Meets Standard

Auditor Discussion

The Sheriff and JA review all incidents of sexual abuse or sexual harassment, regardless of

the investigation outcome. Shifi Supervisors and investigative statf provide input and are

involved in the review process. A review of the policy, training, procedures, and staffing plan

would be conducted and any formal changes communicated to statf. The facility has a

Continuous Quality lmprovement process for healthcare systems and services. This entails a

review of practices, records, and corrective action. The team is comprised of the contract
physician, nurse, mental health provider, and facility administrator.

Administrative investigations from 2O1O and 2014

Policy Correctio ns PREA: I nvestigatio n Requirements and Responsibilities

lnterview with JA and Sherffi

Policy Corrections Continuous Quality lmprovement Program
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Aud it or Ove rall Delermi nation : Meets Stand ard

Auditor Discussion

The FCSO operates only the county jail and aggregates all sexual abuse incident data

necessary to complete the Survey of Sexual Violence, All reports, communications and

reviews are retained. The facility notifies the DOJ of all sexual abuse incidents; however, the

DOJ has not requested aggregated incident-based data from the tacility for the previous year

There have been no incidents of sexual abuse or sexual assault within the past 12 months.

Policy Corrections PREA

lnterview with JA and Sheriff

Detention Services lntergovern m ental Ag reement-Special Notifi cations

-t:

Auditor Overall Determination: Does Not Meet Standard

Auditor Discussion

Corrective action needed:

Publish annual report information on FCSO website or demonstrate how to othenivise make

available to the public.

;,1

Auditor Overall Determination: Meets Standard

Auditor Discussion

All data is kept secured and confidential. This is the ftrst PREA audit conducted at the facility.

The facility will post a copy of the final PREA report on its website and will continue to do so

hereinafter.
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Aud itor Overall Determi nation : Meets Standard

Auditor Discussion

The audltor was afforded access to all areas of the facility and documents in all formats, as

requested. During the site visit, the auditor had access to a private room where inmates and

staff could be interviewed confidentially. The JA distributed a letter to inmates and statf

informing them of the upcoming PREA audil, along with PREA auditor contact information

where confidential mailcould be sent.

Correspondence from JA to inmates and staff

Observations during facility tour

Site visit and interviews with facility inmates and statf

Electronic and paper copies of documents

,. lt .: ,:
...,, ,, 'l-..

'.':,rl : !:

Auditor Overall Determination: Meets Standard

Auditor Discussion

This standard is not applicable as this is a single facility, and this is the first PREA audit

conducled.
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Zero tolerance of sexual abuse and,sexualharassmentl
,::.::, "i'r;,,ir,l :, .

Does the agency have a written policy mandating zero tolerance toward

all forms of sexual abuse and sexual harassment?

yes

Does the written policy ouiline the agency's approach to preventing,

detecting, and responding to sexual abuse and sexual harassment?

yes

Has the agency employed or designated an agency-wide PREA

Coordinator?

yes

ls the PREA Coordinator position in the upper-level of the agency

hierarchy?

yes

Does the PREA Coordinator have sufficient time and authority to

develop, implement, and oversee agency efforts to comply with the

PREA standards in all of its facilities?

yes

r:. .. ..'il. il:: :r " r.

Zero tolerance:of sexual abuse and sexual'h
::1,-..: ;,,- i.r': i.,

lf this agency operates more than one facility, has each facility

designated a PREA compliance manager? (IUA if agency operates only

one facility.)

na

Does the PREA compliance manager have sufficient time and authority

to coordinate the facility's efforts to comply with the PREA standards?

(N/A if agency operates onty one facility.)

na

lf this agency is public and it contracts for tte c,onfinement of its inmates

with private agencies or other entities including other govemment

agencies, has the agency included the entity's obligation to comply with

the PREA standards in any new contract or contract renewal signed on

or after August 20,2A12? (N/A if the agency does not contract with

private agencies or other entities for the confinement of inmates.)

yes

I

28

i^.^ t^lon aai af eavrrat ahr'iea anr{''cavrial haracelrrantr DEIFA artrrtrllnatar

mr



Does any new contract or contract renewal signed on or after August 20,

2012 provide for agency contract monitoring to ensure that the

contraclor is complying with the PREA standards? (N/A if the agency
does not contract wffi private agencies or other entities for the
confinement of inmates oR the response to 1 15.12(a)-1 is "No".)

yes

115.:t 3 (a) ,

Does the agency ensure that each facility has developed a statfing plan

that provides for adequate levels of staffing and, wfiere applicable, video

monitoring, to protect inmates against sexual abuse?

yes

Does the agency ensure that eadr facility has documented a staffing

plan that provides for adequate levels of stafting and, where applicable,

video monitoring, to protect inmates against sexual abuse?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration the generally accepted detention and correctional

practices in calculating adequate staffing levels and determining the

need for video monitoring?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration any judicial findings of inadequacy in calculating adequate

staffing levels and determining the need for video monitoring?

yes

Does the agency ensure that each facility's statfing plan takes into

consideration any findings of inadequacy trom Federal investigative

agencies in calculating adequate staffing levels and determining the

need for video monitoring?

yes

Does the agency ensure that each facility's statfing plan takes into

consideration any findings of inadequacy lrom internal or external

oversight bodies in calarlating adequate statfing levels and determining

the need for video monitoring?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration all components of the facility's physical plant (including

"blind-spots" or areas where slaff or inmates may be isolated) in

calculating adequate staffing levels and determining the need for video

monitoring?

yes

Does the agency ensure that each facility's statfing plan takes into

mnsideration the composition of the inmate population in calculating

adequate staffing levels and determining the need for video monitoring?

yes

Does the agency ensure ftat each facility's statfing plan takes into yes
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consideration the number and placement of supervisory staff in

calculating adequate staffing levels and determining the need for video

monitoring?

Does the agency ensure that each facility's staffing plan takes into

consideration the institution programs occurring on a particular shift in
calculating adequate staffing levels and determining the need for video

monitoring?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration any applicable State or locallaws, regulations, or

standards in calculating adequate staffing levels and determining the

need for video monitoring?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration the prevalence of substantiated and unsubstantiated

incidents of sexual abuse in calculating adequate staffing levels and

determining the need for video monitoring?

yes

Does the agency ensure that each facility's staffing plan takes into

consideration any other relevant factors in calculating adequate staffing

levels and determining the need for video monitoring ?

yes

ln circumstances where the staffing plan is not complied with, does the

facility docrment and justify all deviations from the plan? (I,l/A if no

deviations from staffing plan.)

na

rrll

iir
Supervision and monitoring , ,, ,. , ,

::\

ln the past 12 months, has the facility, in consultation with the agency

PREA Coordinator, assessed, determined, and documented whether

adjustments are needed to: The staffing plan established pursuant to
paragraph (a) of this section?

yes

ln the past 12 rnonths, has the facility, in consultation with the agency

PREA Coordinator, assessed, determined, and documented whether

adjustments are needed to: The facility's deployment of video monitoring

systems and other monitoring technologies?

yes

ln the past '12 months, has the facility, in consuhation with the agency
PREA Coordinator, assessed, determined, and documented whether

adjustments are needed to: The resources the facility has available to
commit to ensure adherence to the staffing plan?

yes
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Has the facility/agency implemented a policy and practice of having

interm ediate-level or hig her-level supervisors conduct and docr: ment

unannounced rounds to identify and deter staff sexual abuse and sexual

harassment?

yes

ls this policy and practice implemented for night shifts as well as day

shifts?

yes

Does the facility/agency have a policy prohibiting staff from alerting other

statf members that these supervisory rounds are occurring, unless such

announcement is related to the legitimate operational functions of the

facility?

yes

Does the facility place all youthful inmates in housing units that separate

them from sight, sound, and physical contact with any adult inmates

through use of a shared dayroom or other common space, shower area,

or sleeping quarters? (t{/A if facility does not have youthful inmates

(inmates <18 years old).)

na

ln areas outside of housing units does the agency maintain sight and

sound separation between youthful inmates and adult inmates? (N/A if

facitity does not have youthful inmates (inmates <18 years old).)

na

ln areas outside of housing units does the agency provide direct statf

supeMsion when youthfulinmates and adult inmates have sight, sound,

or physical contact? (N/A if facility does not have youthful inmates

(inmates <1 S.years old).)

na
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Does the agency make its best efforts to avoid placing youlhlul inmates

in isolation to comply with this provision? (N/A if facility does not have

youthful inmates (inmates <18 years old).)

na

Does the agency, while complying with this provision, allow youthful

inmates daily large-muscle exercise and legally required special

education services, except in exigent circumstances? (N/A if facility does

not have youthful inmates (inmates <18 years old).)

na

Do youthtul inmates have access to other programs and work

opportunities to the extent possible? (N/A if tacility does not have

youthful inmates (inmates <'18 years old).)

na

Li.it"'to,cross-gender viewi3gand,s,ealches

Does the facility always refrain from conducting any cross-gender strip or

cross-gender visual body cavity searches, except in exigent

circumstances or by medical practitioners?

yes

I':
Does the facility always refrain from conducting cross-gender pat-down

searches of female inmates in non-exigent circumstances? (N/A here for

facilities with less than 50 inmates before August 20,2017.)

na

Does the facility always refrain from restricting female inmates' acceqs to

regularly available program ming or other out-of-cell opportuniiles in

order to comply wtth this provision? (N/A here for facilities with less than

50 inmates before August 20,2017.)

na

ii::

Does the facility document allcross-gender strip searches and cross-

gender visual body cavity searches?

yes

Does the facility document all cross-gender pat-down searches of lemale

inmates?

yes
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Does the facility implement a policy and practice that enables inmates to

shower, perform bodily functions, and change clothing without

nonmedical statf of the opposite gender viewing their breasts, buttocks,

or genrtalia, except in exigent circumstances or when such viewing is

incidental to routine cell checks?

yes

Does the facility require statf of the opposite gender to announce their

presence when entering an inmate housing unit?

no

Does the facility ahrvays refrain from searching or physically examining

transgender or intersex inmates for the sole purpose of determining the

inmate's genital status?

yes

lf an inmate's genital status is unknown, does the facility determine

genital status during conversations with the inmate, by reviewing medical

records, or, if necessary, by learning that information as part of a

broader medicalexamination conducted in private by a medical

practitioner?

yes

Does the facility/agency train security staff in how to conduct cross-

gender pat down searches in a professional and respectful manner, and

in the least intrusive manner possible, consistent with security needs?

yes

Does the facility/agency train security statf in how to conduct searches of

transgender and intersex inmates in a professional and respectful

manner, and in the least intrusive manner possible, consistent with

security needs?

yes

Does the agency take appropriate steps to ensure that inmates with

disabilities have an equal opportunity to participate in or benefit from all

aspects of the agency's efforts to prevent, detect, and respond to sexual

abuse and sexual harassment, including: inmates who are deaf or hard

of hearing?

yes

Does the agency take appropriate steps to ensure that inmates with

disabilities have an equal opportunity to participate in or benefit from all

yes
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aspects ol the agency's efforts to prevent, detect, and respond to sexual

abuse and sexual harassment, including: inmates wto are blind or have

low vision?

Does the agency take appropriate steps to ensure ihat inmates with

disabilities have an equal opponunity lo participate in or benefit from all

aspscts ol the agency's eftorts to prevenl, detect, and respond to sexual

abuse and sexual harassment, including: inmates who have intellectual

disabililies?

yes

Does the agency take appropriate steps to ensure that inmates with

disabilfies have an equal opportunity to participale in or benefit from all

aspecls oi the agency's efforts to prevent, detect, and respond to sexual

abuse and sexual harassment, including: inmates who have psychiatric

disabilities?

yes

Does the agency take appropriate steps to ensure that inmates with

disabilities have an equal opportunity to participate in or benefit from all

aspects of the agency's etforls to prevent, detecl, and respond to sexual

abuse and sexual harassment, including: inmates who have speech

disabilities?

yes

Does the agency take appropriate steps to ensure that inmates with

disabilities have an equal opportunity to participate in or benefit from all

aspects of the agency's elforts to prevent, detect, and respond to sexual

abuse and sexual harassment, including: Other (if "other," please explain

in overall determination notes.)

yes

Do such steps include, when necessary, ensuring effective

communicalion with inmates who are deaf or hard of hearing?

yes

Do such steps include, when necessary, providing a@ess to interpreters

who can interpret etfectively, accurately, and impartially, both receptively

and expressively, using any necessary specialized vocabulary?

yes

Does the agency ensure that written materials are provided in formats or

through methods that ensure effective communication with inmates with

disabilities including inmates who: Have intellectual disabilities?

yes

Does the agency ensure that written materials are provided in formats or

through methods that ensure 6ffedive communication with inmates with

disabilities including inmates who: Have limited reading skills?

yss

Does the agency ensure lhal wriften materials are provided in formats or

through methods that ensure effective communication wilh inmates with

disabilities including inmates who: are blind or have low vision?

yes
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Does the agency take reasonable steps to ensure meaningful access to

all aspects of the agency's efforts to prevent, detect, and respond to

sexual abuse and sexual harassment to inmates who are limited English

proficient?

yes

Do these steps indude providing interpreters who can interpret

etfectively, accurately, and impartially, both receptively and expressively,

using any necessary specialized vocabulary?

yes

Does the agency atways refrain from relying on inmate interpreters,

inmate readers, or other Upes of inmate assistance except in limited

circumstances where an extended delay in obtaining an effective

interpreter could compromise the inmate's safety, the performance of

first-response duties under $'l 15.64, or the investigation of the inmate's

allegations?

yes

35



!,I,:!,5_ ld:7:(alilr';i
', ,.1. i,,rl r. ri: 'r '- .. ir ,:: : a.i :. :.

Does the agency prohibit the hiring or promotion of anyone who may

have contact with inmates who has engaged in sexual abusa in a prison,

jail, lockup, community confinement facility, juvenile facility, or other

institution (as defined in 42 U.S.C. 'l,997)?

yes

Does the agency prohibit the hiring or promotion of anyone who may

have contact with inmates who has been convicted ol engaging or

attempting to engage in sexual activity in the community facilitated by

force, overt or implied threats of force, or coercion, or if the victim did not

consent or was unable to consent or refuse?

yes

Does the agency prohibit the hiring or promotion of anyone who may

have contact with inmates who has been civilly or administratively

adjudicated to have engaged in the activity described in the two bullets

immediately above?

yes

Does the agency prohibit the enlistment of services of any contractor

who may have contact with inmates who has engaged in sexual abuse

a prison, jait, lockup, community confinement facillty, iuvenile facility, or

other institution (as de{ined in 42 U.S.C. 1997)?

tn

yes

Does the agency prohibit the enlistment of seMces of any contractor

who may have contact with inmates who has been c-onvicted of engaging

or attempting to engage in sexual activity in the community facilitated by

force, overt or implied threats of force, or coercion, or if the victim did not

consent or was unable to consent or refuse?

yes

Does the agency prohibit the enlistrnent of seruices of any contractor

who may have contact with inmates who has been civilly or

administratively adjudicated to have engaged in the activity described in

the two bullets immediately above?

yes

Does the agency consider any incidents of sexual harassment in

determining whether to hire or promote anyone, or to enlist the services

of any contractor, who may have contact with inmates?

yes
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.Hiring Cnd, promotion decisions','

Before hiring new employees who may have contact with inmates, does

the agency: perform a criminal background records check?

yes

Belore hiring new employees who may have contact with inmates, does

the agency: consistent with Federal, State, and local law, make its best

etforts to contact all prior institutional employers for information on

substantiated allegations of sexual abuse or any resignation during a

pending investigation of an allegation of sexualabuse?

yes

Does the agency perform a criminal background records check before

enlisting the services of any contractor who may have contact with

inmates?

yes

ltl.r r:! ,:1.. ,. : .. ..: 'r',,r - : :

Hlringrand.prornotion,decisions,,;,.,,, .', "
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Does the agency either conduct criminal background records checks at

least every five years of current employees and contractors who may

have contact with inmates or have in place a system for otherwise

capturing such information for current employees?

no

Does the agency ask all applicants and employees who may have

contact with inmates directly about previous misconduct described in

paragraph (a) of this section in written applications or intervieus for

hiring or promotions?

yes

Does the agency ask all applicants and employees who may have

contact with inmates directly about previous misconduct described in

paragraph (a) of this section in any interviews or written self-evaluations

conducted as part of reviews of current employees?

yes

Does the agency impose upon employees a continuing affirmative duty

to disclose any such misconduct?

yes
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Does the agency consider material omissions regarding such

misconduct, or the provision of materially false information, grounds for

termination?

yes

Does the agency provide information on subslantiated allegations of

sexual abuse or sexual harassment involving a former employee upon

receiving a request from an institutional emploier for whom such

employee has applied to work? (N/A if providing information on

substantiated allegations of sexual abuse or sexual harassment involving

a former employee is prohibited by law.)

yes

lf the agency designed or acquired any new facility or planned any

substantialexpansion or modification of existing facilities, did the agency

consider the effect of the design, acquisition, expansion, or modification

upon the agency's ability to protect inmates from sexual abuse? (N/A if

agency/facility has not acquired a new facility or made a substantial

expansion to existing facilities since August 20,2012, or since the last

PREA audit, whichever is later.)

na

lf the agency installed or updated a video monitoring system, electronic

surveillance system, or other monitoring technology, did the agency

consider how such technology may enhance the agency's abil'tty to
protect inmates from sexual abuse? (t{/A if agency/facility has not

installed or updated a video monitoring system, electronic surveillance

system, or other monitoring technology since August 20,2012, or since

the last PREA audit, whic*rever is later.)

na
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lf the agency is responsible for investigating allegations of sexual abuse,
does the agency lollow a uniform evidence protocol that maximizes the
potential for obtaining usable physicaleMdence for administrative
proceedings and criminal prosecutions? (N/A if the agency/facility is not
responsible for conducting any form of criminal OR administrative sexual
abuse investigatio ns.)

yes

Ev[dence,protocol and,forensic,,]nsdi6;:e:aminations 
r, ;iiril

ls this protocol developmentally appropriate for youth where applicable?
(N/A if the agency/facility is not responsible for conducting any form of

criminal OR administrative sexual abuse investigations.)

na

ls this protocol, as appropriate, adapted from or otherwise based on the
most recent edition of the U.S. Department of Justice's Office on

Molence Against Women publication, 'A National Protocol for Sexual

Assau lt Medical Forensic Examin ations, Adults/Adolescents," or sim ilarly

comprehensive and authoritative protocols developed after 201 1? (N/A if

the agency/facility is not responsible for conducting any form of crirninal

OR administrative sexual abuse investig ations.)

yes

Does the agency offer alJvictims of sexual abuse access to forensic

medical examinations, whether on-site or at an outside facility, without

financial cost, where evidentiarily or m edically appropriate?

yes

Are such examinations performed by SexualAssault Forensic Examiners
(SAFES) or SexualAssauft Nurse Fxaminers (SANEs)where possible?

yes

lf SAFEs or SANEs cannot be made available, is the examination
pedormed by other qualified medical practitioners (they must have been

specifically trained to conduct sexual assault forensic exams)?

yes

Has the agency documented its efforts to provide SAFES or SANEs? yes
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Does the agency attempt to make available to the victim a victim

advocate from a rape crisis center?

yes

lf a rape crisis center is not available to provide victim advocate services,
does the agency make available to provide these services a qualified

staff member from a community-based organization, or a qualified

agency staff member?

yes

Has lhe agency documented its efforts to secure services from rape

crisis centers?

yes

As requested by the victim, does the victim advocate, qualified agency

staff member, or qualified community-based organization staff member

accompany and supporl the victim through the forensic medical

exam ination process and investigatory interuiews?

yes

As requested by the victim, does this person provide emotional support,

crisis intervention, information, and referrals?

yes

lf the agency itself is not responsible for investigating allegations of

sexual abuse, has the agency requested that the investigating entity
follow the requirements of paragraphs (a) through (e) of this section?
(N/A if the agenry/facility is responsible for conducting criminal AND

administrative sexual abuse invesilgations.)

yes

I,,

Evidence protocol and forensic medical examinations
,...: ,:,.: i:.! rr ",:. '.-. ..:. ,,,' , I il ,,.

lf the agency uses a qualified agency staff member or a qualified
community-based staff member for the purposes of this section, has the
individual been screened for appropriateness to serve in this role and
received education concerning sexual assault and forensic examination
issues in general? (NUA if agency attempts to make a victim advocate
from a rape crisis center available to victims per 1 1S.21 (d) above.)

na
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